Table Al: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
Employment TOTAL I - .
WORKFORCE Hispanic or . Black or African . Native Hawal'la'm American Indian| Two or more
Tenure Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All | male | female male | female male female male | female male female male female male | female male female

TOTAL
Prior EY13 asof | # 3881 1837 2044 103 92 1349 1206 259 550 114 174 0 1 6 14 6 7
09/30/2013 % | 100% 47.33% 52.67% | 2.65% | 2.37% 34.76% 31.07% 6.67% 14.17% | 2.94% 4.48% | 0.00% | 0.03% 0.15% | 036% | 015% [ 0.18%
Current FY14as | # 3815 1796 2019 106 100 1305 1196 260 533 113 167 1 1 5 12 6 10
of 09/30/2014 % | 100% 47.08% 52.92% | 2.78% | 2.62% 34.21% 31.35% 6.82% 13.97% | 2.96% 438% | 0.03% | 0.03% 0.13% | 031% [ 016% [ 0.26%
e % | 100% 51.86% 48.14% | 517% | 4.79% 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% | 0.07% | 0.07% 0.55% | 053% | 0.26% [ 0.28%
Difference # -66 -41 25 3 8 -44 -10 1 17 -1 7 1 0 -1 2 0 3
Ratio Change % | 0.00% -0.26% 0.26% 0.12% | 0.25% -0.55% 0.28% 0.14% -0.20% 0.02% | -0.11% | 0.03% | 0.00% | -002% | -0.05% | 0.00% | 0.08%
Net Change % | -1.70% -2.23% -1.22% | 2.91% | 8.70% -3.26% -0.83% 0.39% 3.09% | -0.88% | -402% | 0.00% | 000% | -16.67% | -14.29% | 0.00% | 42.86%
PERMANENT
Prior EY13 asof | * 3331 1565 1766 95 77 1129 1008 233 509 97 151 0 1 6 13 5 7
09/30/2013 % | 100% 46.98% 53.02% | 2.85% | 2.31% 33.89% | 30.26% | 6.99% 1528% | 2.91% | 453% | 0.00% | 003% | 018% | 039% | 015% | 0.21%
Current FY14 as | # 3290 1545 1745 97 84 1106 1002 233 494 99 144 0 1 5 11 5 9
of 09/30/2014 % | 100% 46.96% 53.04% | 2.95% | 2.55% 33.62% 30.46% 7.08% 15.02% | 3.01% 4.38% | 0.00% | 0.03% 0.15% | 033% [ 0.15% [ 0.27%
Difference # -41 -20 21 2 7 23 6 0 -15 2 7 0 0 -1 -2 0 2
Ratio Change % | 0.00% -0.02% 0.02% 0.10% | 0.24% -0.28% 0.19% 0.09% -0.27% 0.10% | -0.16% | 0.00% | 0.00% | -003% | -0.06% | 0.0% | 0.06%
Net Change % | -1.23% -1.28% -119% | 211% | 9.09% -2.04% -0.60% 0.00% -2.95% 206% | -4.64% | 0.00% | 0.00% | -16.67% | -15.38% | 0.00% | 28.57%
TEMPORARY
Prior FY13 asof | # 550 272 278 8 15 220 198 26 41 17 23 0 0 0 1 1 0
09/30/2013 % | 100% | 49.45% | 50.55% | 1.45% | 273% | 40.00% | 36.00% | 4.73% 745% | 3.09% | 4.18% | 0.00% | 000% | 000% | 0.18% | 0.18% | 0.00%
CurrentEYl4as | # 525 251 274 9 16 199 194 27 39 14 23 1 0 0 1 1 1
of 09/30/2014 % | 100% 47.81% 5219% | 1.71% | 3.05% 37.90% 36.95% 5.14% 7.43% 2.67% 438% | 0.19% | 0.00% 0.00% | 019% | 0.19% [ 0.19%
Difference # 25 21 -4 1 1 21 -4 1 2 3 0 1 0 0 0 0 1
Ratio Change % | 0.00% -1.65% 1.65% 0.26% | 0.32% -2.10% 0.95% 0.42% -0.03% | -042% | 020% | 0.19% | 0.00% 0.00% | 001% [ 001% [ 0.19%
Net Change % | -4.55% 7.72% -1.44% | 1250% | 6.67% -9.55% -2.02% 3.85% -488% | -17.65% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% [ 000% [ 0.00%
NON-APPROPRIATED
Prior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% [ 0.00% 0.00% | 000% [ 000% [ 0.00%
Current FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% [ 0.00% 0.00% | 000% [ 000% [ 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% [ 0.00% 0.00% | 000% [ 000% [ 0.00%
Net Change % | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% [ 0.00% 0.00% | 0.00% [ 000% [ 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation), which the U.S. Census Bureau released on
November 29, 2012.




Table Al: CIVIL SERVICE WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
Employment WO-II;?(-II—:?)LRCE Hispanic or ; Natve American
Tenure Latino White Black or Afrlcan Asian Hawaiian -o-r Indian or Alaska Two or more
American Other Pacific ; races
Islander Native
All | male | female male | female male | female male | female male female male | female male | female male female
TOTAL
Prior EY13asof | # | 16% 685 1011 42 47 427 472 156 407 51 74 0 1 6 7 3 3
09/30/2013 o | 100% | 4039% | s061% | 248% | 277 | 2518% | 27.83% | 9.20% | 2400% | 301% | 436% | 0.00% | 006% | 035% | 041% | 018w | o0.18%
Current Fyiaas | # | 170 691 1009 49 49 418 487 162 400 52 63 1 1 5 3 4 6
of 09/30/2014 o | 100% | 4065% | s035% | 288% | 288% | 2450% | 28.65% | 953% | 2353% | 306% | 371% | 0.06% | 006% | 020% | 0.a8% | 024% | 0.35%
NellFw % | 100% | s5186% | 48.14% | 517% | 479% | 3833% | 34.03% | 5.40% 653% | 197% | 1.93% | 0.07% | 007% | 055% | 053% | 0.26% | 0.28%
Difference # 4 6 -2 7 2 9 15 6 -7 1 -11 1 0 -1 -4 1 3
Ratio Change o | 000% | o026% | -026% | 041% | 0.11% | -059% | 082% | 033% | -047% | 005% | -0.66% | 0.06% | 0.00% | -0.06% | -0.24% | 006% | 0.18%
Net Change o | 024% | 088w | -020% | 1667% | 4.26% | -2.11% | 3.18% | 385% | -172% | 1.96% | -14.86% | 0.00% | 0.00% | -16.67% | 57.14% | 33.33% | 100.00%
PERMANENT
Prior EY13asof | # | 159 602 017 38 40 370 414 145 386 40 67 0 1 6 6 3 3
09/30/2013 % | 100% 3063% | 6037% | 250% | 263% | 24.36% | 27.25% | 955% | 25.41% | 263% | 441% | 0.00% | 007% | 039% | 0.39% | 0.20% | 0.20%
CurrentEYidas | # | 1597 612 925 44 43 366 435 150 378 44 60 0 1 5 3 3 5
of 09/30/2014 % | 100% | 398206 | 60.18% | 286% | 280% | 2381% | 2830% | 976% | 2450% | 286% | 3.90% | 0.00% | 007% | 0.33% | 020% | 020% | 033%
Difference # 18 10 8 6 3 -4 21 5 -8 4 -7 0 0 -1 -3 0 2
Ratio Change % | 000% | o019% | -010% | 036% | 016% | -055% | 105% | 021% | -0.82% | 0.23% | -051% | 0.00% | 0.00% | -0.07% | -0.20% | 000% | 0.3%
Net Change % | 118% 1.66% 087% | 1579% | 7.50% | -108% | 507% | 345% | -2.07% | 10.00% | -10.45% | 0.00% | 0.00% | -16.67% | -50.00% | 0.00% | 66.67%
TEMPORARY
Prior EY13asof | # | 17 83 94 4 7 57 58 11 21 11 7 0 0 0 1 0 0
09/30/2013 o | 100% | 4680% | 5311% | 226% | 395% | 3220% | 3277% | 621% | 11.86% | 6.21% | 3.95% | 0.00% | 000% | 0.00% | 056% | 000% | 0.00%
CurrentEy1aas | # | 163 79 84 5 6 52 52 12 2 8 3 1 0 0 0 1 1
of 09/30/2014 % | 100% 48.47% | 5153% | 307% | 3.68% | 31.90% | 31.90% | 7.36% | 1350% | 491% | 1.84% | 061% | 000% | 0.00% | 0.00% | 061% | 0.61%
Difference # -14 -4 -10 1 -1 5 -6 1 1 -3 -4 1 0 0 -1 1 1
Ratio Change % | 0.00% 157% | -157% | 081% | -027% | -0.30% | -087% | 1.15% 163% | -131% | -211% | 061% | 000% | 000% | -056% | 0.61% | 0.61%
Net Change o | 791% | -482% | -1064% | 25.00% | -14.29% | -877% | -1034% | 9.00% | 476% | -27.27% | -57.14% | 0.00% | 0.00% | 0.00% |-100.00%| 000% | 0.00%
NON-APPROPRIATED
Prior FY 4 0 0 ) ) 0 0 0 0 0 0 0 0 0 0 0 0 )
% | 100% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Current FY 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Net Change % | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation), which the U.S. Census Bureau released on

November 29, 2012.




Table Al: FOREIGN SERVICE WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
Non- Hispanic or Latino
TOTAL
Employment WORKFORCE Hispanic or - Native Hawaiian - ;
. . Black or African . ... |American Indian| Two or more
Tenure Latino White : Asian or Other Pacific )
American or Alaska Native races
Islander
All | male female male | female male | female male female male female male | female male female male female
TOTAL
Prior EY13asof | # | 2185 1152 1033 61 45 922 734 103 143 63 100 0 0 0 7 3 4
09/30/2013 % | 100% 50.72% | 47.28% | 279% | 2.06% 4220% | 3359% | 4.71% 654% | 2.88% | 458% | 0.00% | 000% | 000% | 032% | 0.14% | o0.18%
Current Fyldas | # | 2115 1105 1010 57 51 887 709 98 133 61 104 0 0 0 9 2 4
of 09/30/2014 % | 100% 52250 | 47.75% | 2.70% | 2.41% | 41.94% | 3352% | 4.63% 620% | 288% | 4920 | 0.00% | 000% | 000% | 0.43% | 0.00% | o0.19%
IEILFe % | 100% 51.86% | 48.14% | 517% | 4.79% 38.33% | 34.03% | 549% 653% | 1.97% | 193% | 007% | 007% | 055% | 053% | 0.26% | 0.28%
Difference # -70 -47 23 -4 6 -35 25 5 -10 2 4 0 0 0 2 -1 0
Ratio Change % | 0.00% -0.48% 048% | -010% | 0.35% -0.26% 007% | -0.08% -0.26% | 000% | 034% | 000% | 000% | 000% | 0.11% | -004% | 0.01%
Net Change % | -3.20% -4.08% 223% | -656% | 13.33% | -3.80% 341% | -4.85% 6.99% | -317% | 400% | 0.00% | 0.00% | 000% | 2857% | -33.33% | 0.00%
PERMANENT
Prior EY13asof | # | 1822 963 849 57 37 759 594 88 123 57 84 0 0 0 7 2 4
09/30/2013 % | 100% 53.15% 4685% | 3.15% | 2.04% 41.89% 32.78% | 4.86% 6.79% 315% | 464% | 000% | 000% | 0.00% | 0.39% | 011% | 0.22%
CurrentEy14as | # | 1753 933 820 53 41 740 567 83 116 55 84 0 0 0 8 2 4
of 09/30/2014 % | 100% 5322% | 46.78% | 3.02% | 2.34% | 42.21% | 3234% | 4.73% 662% | 314% | 479% | 0.00% | 000% | 000% | 0.46% | 0.11% | 023%
Difference # -59 -30 -29 -4 4 -19 27 5 -7 ) 0 0 0 0 1 0 0
Ratio Change % | 0.00% 0.08% -0.08% | -0.12% | 0.30% 0.33% -0.44% | -0.12% 017% | -001% | 016% | 000% | 000% | 000% | 0.07% | 0.00% | 0.01%
Net Change % | -3.26% -3.12% 342% | -7.02% | 1081% | -2.50% 455% | -5.68% 569% | -351% | 0.00% | 0.00% | 0.00% | 000% | 1429% | 0.00% | 0.00%
TEMPORARY
Prior EY13 as of | * 373 189 184 4 8 163 140 15 20 6 16 0 0 0 0 1 0
09/30/2013 % | 100% 50.67% | 49.33% | 1.07% | 2.14% 4370% | 3753% | 4.02% 536% | 161% | 429% | 000% | 000% | 000% | 0.00% | 027% | 0.00%
Current EY14 as | # 362 172 190 4 10 147 142 15 17 6 20 0 0 0 1 0 0
of 09/30/2014 % | 100% 4751% | 5249% | 110% | 276% | 4061% | 39.23% | 4.14% 470% | 166% | 552% | 0.00% | 0.00% | 0.00% | 0.28% | 0.00% | 0.00%
Difference # -11 -17 6 0 2 -16 2 0 -3 0 4 0 0 0 1 -1 0
Ratio Change % | 0.00% -3.16% 3.16% | 003% | 0.62% -3.09% 1.69% 0.12% 067% | 005% | 1.24% | 000% | 000% | 000% | 0.28% | -027% | 0.00%
Net Change % | -2.95% -8.99% 326% | 0.00% | 25.00% | -9.82% 1.43% 0.00% | -1500% | 000% | 25.00% | 0.00% | 0.00% | 0.00% | 000% |-100.00%| 0.00%
NON-APPROPRIATED
Prior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% | 000% | 0.00% 0.00% 0.00% 0.00% 000% | 000% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00%
Current FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% | 000% | 0.00% 0.00% 0.00% 0.00% 000% | 000% | 000% | 000% | 000% | 000% [ 0.00% | 0.00% | 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % | 0.00% 0.00% 0.00% | 000% | 0.00% 0.00% 0.00% 0.00% 000% | 000% | 000% | 000% | 000% | 000% | 0.00% | 0.00% | 0.00%
Net Change % | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 000% | 000% | 000% | 0.00% [ 0.00% | 000% | 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation), which the U.S. Census Bureau released on

November 29, 2012.




Table A3: PERMANENT TOTAL WORKFORCE OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Occupatlonal EMPLOYEES Hispanic or : Native Hawaiian . .
Categories Lati White Black or African Asian or Other Pacific American Indian Two or more races
g @ atino American or Alaska Native
Islander
All male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level (GS- | # 591 313 278 8 10 263 208 28 44 14 14 0 0 0 2 0 0
15, FS-01 & Above) % | 100% | 52.96% | 47.04% | 1.35% | 1.69% | 44.50% | 35.19% | 4.74% | 7.45% | 2.37% | 2.37% | 0.00% | 0.00% | 0.00% | 0.34% | 0.00% | 0.00%
Mid-level # 229 142 87 12 5 107 55 16 19 7 7 0 0 0 0 0 1
(GS 13-14 & FS-02) % | 100% | 62.01% | 37.99% | 5.24% | 2.18% | 46.72% | 24.02% | 6.99% | 8.30% | 3.06% | 3.06% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.44%
First-Level # 85 42 43 2 0 32 28 7 12 1 3 0 0 0 0 0 0
(GS 12,FS-03 & Below) % | 100% | 49.41% | 50.59% | 2.35% | 0.00% | 37.65% | 32.94% | 8.24% | 14.12% | 1.18% | 3.53% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Other # | 1511 648 863 41 44 447 444 113 302 A 61 0 1 3 5 3 6
% | 100% | 42.89% | 57.11% | 2.71% | 2.91% | 29.58% | 29.38% | 7.48% | 19.99% | 2.71% | 4.04% | 0.00% | 0.07% | 0.20% | 0.33% | 0.20% | 0.40%
1. Officials and Managers - | # | 2416 1145 1271 63 59 849 735 164 377 63 85 0 1 3 7 3 7
TOTAL % | 100% | 47.39% | 52.61% | 2.61% | 2.44% | 35.14% | 30.42% | 6.79% | 15.60% | 2.61% | 3.52% | 0.00% | 0.04% | 0.12% | 0.29% | 0.12% | 0.29%
Occupational CLF % | 100% | 56.10% | 43.90% | 3.70% | 3.40% | 45.70% | 32.70% | 3.70% | 5.10% | 2.20% | 1.90% | 0.10% | 0.10% | 0.40% | 0.40% | 0.20% | 0.20%
] # 674 359 315 30 19 229 191 63 60 33 40 0 0 2 3 2 2
2. Professionals
% | 100% | 53.26% | 46.74% | 4.45% | 2.82% | 33.98% | 28.34% | 9.35% | 8.90% | 4.90% | 5.93% | 0.00% | 0.00% | 0.30% | 0.45% | 0.30% | 0.30%
Occupational CLF % | 100% | 54.18% | 45.82% | 4.18% | 2.19% | 36.45% | 26.69% | 8.57% | 8.96% | 4.58% | 7.37% | 0.00% | 0.00% [ 0.20% | 0.40% | 0.20% | 0.20%
L # 124 29 95 0 5 26 65 0 6 3 18 0 0 0 1 0 0
3. Technicians
% | 100% | 23.39% | 76.61% | 0.00% | 4.03% | 20.97% | 52.42% | 0.00% | 4.84% | 2.42% |14.52% | 0.00% | 0.00% | 0.00% | 0.81% | 0.00% | 0.00%
Occupational CLF % | 100% | 36.76% | 63.24% | 3.43% | 4.75% | 26.86% | 45.25% | 3.51% | 9.27% | 2.31% | 2.92% | 0.06% | 0.06% | 0.39% | 0.66% | 0.21% | 0.33%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
5. Administrative Support # 76 12 64 4 1 2 11 6 51 0 1 0 0 0 0 0 0
Workers % | 100% | 15.79% | 84.21% | 5.26% | 1.32% 263% | 14.47% | 7.89% | 67.11% | 0.00% | 1.32% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF % | 100% | 24.70% | 75.30% | 3.10% | 7.70% | 16.50% | 55.70% | 3.70% | 8.60% | 1.00% | 2.10% | 0.00% | 0.10% [ 0.20% | 0.80% | 0.10% | 0.40%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
6. Craft Workers
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Laborers and Helpers
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

1. Occupational Civilian Labor Force (CLF): Based on their occupation, employees are assigned to one of the nine-category occupational classification system used by EEOC for reporting. Each
Occupational CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated by the Department of Commerce, Bureau of the Census
(Census) and the Department of Labor, Bureau of Labor Statistics (BLS).




Table A3: PERMANENT CIVIL SERVICE WORKFORCE OCCUPATIONAL CATEGORIES- Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
. . TOTAL Hi . Native
Occupational Categoriesqw) EMPLOYEES |T_par_1|c or White Black or African Asian Hawaiian or [American Indian| Two or more
atino American Other Pacific |or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level (GS-15 & # | 210 105 105 4 4 82 69 13 24 6 7 0 0 0 1 0 0

Above) % | 100% [ 50.00% | 50.00% | 1.90% | 1.90% | 39.05% | 32.86% | 6.19% | 11.43% | 2.86% | 3.33% | 0.00% | 0.00% [ 0.00% | 0.48% 0.00% 0.00%

# 53 30 23 3 3 14 6 11 13 2 0 0 0 0 0 0 1

Mid-level (Grades 13-14)
% | 100% | 56.60% | 43.40% | 5.66% | 5.66% | 26.42% | 11.32% | 20.75% | 24.53% | 3.77% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 1.89%

First-Level (Grades 12 & Below) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Other # | 861 307 554 19 26 179 243 88 251 16 29 0 1 3 1 2 3
% | 100% | 35.66% | 64.34% | 2.21% | 3.02% | 20.79% | 28.22% | 10.22% | 29.15% | 1.86% | 3.37% | 0.00% | 0.12% | 0.35% | 0.12% | 0.23% | 0.35%
1. Officials and Managers - TOTAL | 4 | 1124 442 682 26 33 215 318 112 288 24 36 0 1 3 2 2 4

% | 100% [ 39.32% | 60.68% | 2.31% | 2.94% | 24.47% | 28.29% | 9.96% | 25.62% | 2.14% | 3.20% | 0.00% | 0.09% [ 0.27% | 0.18% 0.18% 0.36%

Occupational CLF % | 100% | 56.10% | 43.90% | 3.70% | 3.40% | 45.70% | 32.70% | 3.70% | 5.10% | 2.20% [ 1.90% | 0.10% | 0.10% | 0.40% | 0.40% [ 0.20% | 0.20%
2. Professionals # 312 152 160 14 8 84 90 32 39 19 21 0 0 2 1 1 1
% | 100% | 48.72% | 51.28% | 4.49% | 2.56% | 26.92% | 28.85% | 10.26% | 12.50% | 6.09% | 6.73% | 0.00% | 0.00% | 0.64% | 0.32% | 0.32% | 0.32%
Occupational CLF % | 100% | 54.18% | 45.82% | 4.18% | 2.19% | 36.45% | 26.69% | 857% | 8.96% | 4.58% | 7.37% | 0.00% | 0.00% | 0.20% | 0.40% | 0.20% | 0.20%
3. Technicians # 25 6 19 0 1 5 16 0 0 1 2 0 0 0 0 0 0
% | 100% | 24.00% | 76.00% | 0.00% | 4.00% | 20.00% | 64.00% | 0.00% | 0.00% | 4.00% | 8.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF % | 100% | 36.76% | 63.24% | 3.43% | 4.75% | 26.86% | 45.25% | 3.51% | 9.27% | 2.31% | 2.92% | 0.06% | 0.06% | 0.39% | 0.66% [ 0.21% | 0.33%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
5. Administrative Support # 76 12 64 4 1 2 11 6 51 0 1 0 0 0 0 0 0
Workers % | 100% | 15.79% | 84.21% | 5.26% | 1.32% | 2.63% | 14.47% | 7.89% | 67.11% | 0.00% | 1.32% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF % | 100% | 24.70% | 75.30% | 3.10% | 7.70% | 16.50% | 55.70% | 3.70% | 8.60% | 1.00% | 2.10% | 0.00% | 0.10% | 0.20% | 0.80% | 0.10% | 0.40%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

8. Laborers and Helpers
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%

9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% ([ 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00%

1. Occupational Civilian Labor Force (CLF): Based on their occupation, employees are assigned to one of the nine-category occupational classification system used by EEOC for reporting. Each Occupational
CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated by the Department of Commerce, Bureau of the Census (Census) and the
Department of Labor, Bureau of Labor Statistics (BLS).




Table A3: PERMANENT FOREIGN SERVICE WORKFORCE OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
. i TOTAL Hi . Native
OCCUpat|0n3| Categorlesa) EMPLOYEES ISpanic or . Black or African . Hawaiian or |American Indian| Two or more
Latino White . Asian ;. .
American Other Pacific |or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
1. Officials and Managers
. ) # 381 208 173 4 6 181 139 15 20 8 7 0 0 0 1 0 0
Executive/Senior Level (FS-01 & Above)
% 100% | 54.59% | 45.41% | 1.05% 1.57% 47.51% | 36.48% | 3.94% 5.25% 2.10% | 1.84% | 0.00% | 0.00% | 0.00% 0.26% 0.00% 0.00%
) # 176 112 64 9 2 93 49 5 6 5 7 0 0 0 0 0 0
Mid-level (FS-02)
% 100% | 63.64% | 36.36% | 5.11% 1.14% 52.84% | 27.84% | 2.84% 3.41% 2.84% | 3.98% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
_ # 85 42 43 2 0 32 28 7 12 1 3 0 0 0 0 0 0
First-Level (FS-03 & Below)
% 100% | 49.41% | 50.59% | 2.35% 0.00% 37.65% | 32.94% | 8.24% | 14.12% 1.18% | 3.53% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
oth # 650 341 309 22 18 268 201 25 51 25 32 0 0 0 4 1 3
ther
% 100% | 52.46% | 47.54% | 3.38% 2.77% 41.23% | 30.92% | 3.85% 7.85% 3.85% | 4.92% | 0.00% | 0.00% | 0.00% 0.62% 0.15% 0.46%
1. Officials and Managers - TOTAL # 1292 703 589 37 26 574 417 52 89 39 49 0 0 0 5 1 3
% 100% | 54.41% | 45.59% | 2.86% 2.01% 44.43% | 32.28% | 4.02% 6.89% 3.02% | 3.79% | 0.00% | 0.00% | 0.00% 0.39% 0.08% 0.23%
Occupational CLF % 100% | 56.10% | 43.90% | 3.70% 3.40% 45.70% | 32.70% | 3.70% 5.10% 2.20% | 1.90% | 0.10% | 0.10% | 0.40% 0.40% 0.20% 0.20%
2. Professionals # | 362 207 155 16 11 145 101 31 21 14 19 0 0 0 2 1 1
% 100% | 57.18% | 42.82% | 4.42% 3.04% 40.06% | 27.90% | 8.56% 5.80% 3.87% | 5.25% | 0.00% | 0.00% | 0.00% 0.55% 0.28% 0.28%
Occupational CLF % 100% | 54.18% | 45.82% | 4.18% 2.19% 36.45% | 26.69% | 8.57% 8.96% 458% | 7.37% | 0.00% | 0.00% | 0.20% 0.40% 0.20% 0.20%
3. Technicians # 99 23 76 0 4 21 49 0 6 2 16 0 0 0 1 0 0
% 100% | 23.23% | 76.77% | 0.00% 4.04% 21.21% | 49.49% | 0.00% 6.06% 2.02% |16.16% | 0.00% | 0.00% | 0.00% 1.01% 0.00% 0.00%
Occupational CLF % 100% | 36.76% | 63.24% | 3.43% 4.75% 26.86% | 45.25% | 3.51% 9.27% 2.31% | 2.92% | 0.06% | 0.06% | 0.39% 0.66% 0.21% 0.33%
4, Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
o . # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
5. Administrative Support Workers
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
Occupational CLF % 100% | 24.70% | 75.30% | 3.10% 7.70% 16.50% | 55.70% | 3.70% 8.60% 1.00% | 2.10% | 0.00% | 0.10% | 0.20% 0.80% 0.10% 0.40%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Laborers and Helpers
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

1. Occupational Civilian Labor Force (CLF): Based on their occupation, employees are assigned to one of the nine-category occupational classification system used by EEOC for reporting. Each Occupational CLF
indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated by the Department of Commerce, Bureau of the Census (Census) and the Department of
Labor, Bureau of Labor Statistics (BLS).




Table A4: PERMANENT CIVIL SERVICE WORKFORCE PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
GS/GM, SES, AND EMPLOYEES Hispanic or . Native Hawaiian . .
RELATED GRADES L atino White Black or Afrlcan Asian or Other Pacific American Indl_an Two or more
American or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female
NCLFgu % | 100% | 51.86% | 48.14% 5.17% 479% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% 0.28%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-0l % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
GS-08 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-04 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 3 1 2 0 0 1 1 0 1 0 0 0 0 0 0 0 0
G505 % 100% | 33.33% | 66.67% 0.00% 0.00% | 33.33% | 33.33% 0.00% 33.33% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 3 0 3 0 0 0 2 0 1 0 0 0 0 0 0 0 0
GS-06 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 13 4 9 3 1 0 1 1 7 0 0 0 0 0 0 0 0
cs-o7 % 100% | 30.77% | 69.23% | 23.08% | 7.69% 0.00% 7.69% 7.69% 53.85% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 34 6 28 1 0 0 3 5 25 0 0 0 0 0 0 0 0
GS-08 % 100% | 17.65% | 82.35% 2.94% 0.00% 0.00% 8.82% 14.71% 73.53% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 74 23 51 7 1 8 13 5 33 1 3 0 0 1 0 1 1
GS-09 % 100% | 31.08% | 68.92% 9.46% 1.35% | 10.81% | 17.57% 6.76% 44.59% 1.35% 4.05% 0.00% | 0.00% 1.35% 0.00% 1.35% 1.35%

# 9 1 8 0 0 0 1 1 7 0 0 0 0 0 0 0 0
GS-10 % 100% | 11.11% | 88.89% 0.00% 0.00% 0.00% 11.11% 11.11% 77.78% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 102 28 74 1 5 15 28 11 35 1 5 0 0 0 0 0 1
cS-1t % 100% | 27.45% | 72.55% 0.98% 4.90% | 14.71% | 27.45% 10.78% 34.31% 0.98% 4.90% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.98%

# 155 52 103 4 7 23 36 17 52 6 7 0 0 2 0 0 1
GS-12 % 100% | 33.55% | 66.45% 2.58% 4.52% | 14.84% | 23.23% 10.97% 33.55% 3.87% 4.52% 0.00% | 0.00% 1.29% 0.00% 0.00% 0.65%

# 353 120 233 10 8 65 104 38 106 5 14 0 1 1 0 1 0
GS-13 % 100% | 33.99% | 66.01% 2.83% 2.27% | 18.41% | 29.46% 10.76% 30.03% 1.42% 3.97% 0.00% | 0.28% | 0.28% 0.00% 0.28% 0.00%

# 461 206 255 11 13 126 140 51 80 18 19 0 0 0 1 0 2
GS-14 % 100% | 44.69% | 55.31% 2.39% 2.82% | 27.33% | 30.37% 11.06% 17.35% 3.90% 4.12% 0.00% | 0.00% | 0.00% 0.22% 0.00% 0.43%

# 298 154 144 4 7 118 97 17 27 13 11 0 0 1 2 1 0
GS-15 % 100% | 51.68% | 48.32% 1.34% 2.35% | 39.60% | 32.55% 5.70% 9.06% 4.36% 3.69% 0.00% | 0.00% | 0.34% 0.67% 0.34% 0.00%
RCLF@ % 100% | 56.10% | 43.90% 3.70% 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% 1.90% 0.10% | 0.10% | 0.40% 0.40% 0.20% 0.20%

Senior Level # 31 17 14 3 1 10 8 4 4 0 1 0 0 0 0 0 0
(SES/SL) % 100% | 54.84% | 45.16% 9.68% 3.23% | 32.26% | 25.81% 12.90% 12.90% 0.00% 3.23% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

SES employees currently serving/on assignment in an EX political appointee position are included in the Temporary Civil Service Workforce Participation Rates for GS Grades table.

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation), which|
the U.S. Census Bureau released on November 29, 2012.

2. Relevant Civilian Labor Force (RCLF): Officials and Managers occupational category of the NCLF based on census detailed occupations that have a federal government counterpart.




Table A4: TEMPORARY CIVIL SERVICE WORKFORCE PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Rcéi/;\;—?ﬂé;zséﬁggs EMPLOYEES Hispapic or . Black or African . Native Hawai_ign American Indian | Two or more
Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
NCLF@ % 100% | 51.86% | 48.14% 5.17% 479% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% 0.28%
# 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
GS-01 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
G502 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 4 0 4 0 0 0 1 0 3 0 0 0 0 0 0 0 0
65-03 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 25.00% 0.00% 75.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 7 6 1 1 0 1 0 3 1 1 0 0 0 0 0 0 0
GS-04 % 100% | 85.71% | 14.29% | 14.29% | 0.00% | 14.29% 0.00% 42.86% 14.29% | 14.29% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
GS-05 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-06 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 9 6 3 1 0 4 1 0 1 0 0 0 0 0 0 1 1
GS-07 % 100% | 66.67% | 33.33% | 11.11% | 0.00% | 44.44% | 11.11% 0.00% 11.11% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% |11.11% | 11.11%
# 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
GS-08 % 100% | 50.00% | 50.00% 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 3 1 2 0 0 1 1 0 1 0 0 0 0 0 0 0 0
GS-09 % 100% | 33.33% | 66.67% 0.00% 0.00% | 33.33% | 33.33% 0.00% 33.33% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
G510 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
G- % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100% |[100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
GS-13 # 8 5 3 0 1 0 2 3 0 2 0 0 0 0 0 0 0
% 100% | 62.50% | 37.50% 0.00% | 12.50% | 0.00% 25.00% | 37.50% 0.00% 25.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
GS-14 # 5 2 3 0 0 2 3 0 0 0 0 0 0 0 0 0 0
% 100% | 40.00% | 60.00% 0.00% 0.00% | 40.00% | 60.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
GS-15 # 20 13 7 0 0 12 6 0 1 1 0 0 0 0 0 0 0
% 100% | 65.00% | 35.00% 0.00% 0.00% | 60.00% | 30.00% 0.00% 5.00% 5.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
Other # 89 37 52 2 5 26 34 5 10 3 3 1 0 0 0 0 0
(AD, ED, and EF) % 100% | 41.57% | 58.43% 2.25% 5.62% | 29.21% | 38.20% 5.62% 11.24% 3.37% 3.37% 1.12% | 0.00% | 0.00% 0.00% 0.00% 0.00%
RCLF % 100% 56.10% | 43.90% 3.70% 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% 1.90% 0.10% | 0.10% | 0.40% 0.40% 0.20% 0.20%
Senior Level # 4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
(SES/SL) % 100% | 50.00% | 50.00% 0.00% 0.00% | 50.00% | 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
. # 8 5 3 1 0 3 2 0 1 1 0 0 0 0 0 0 0
Executive (EX)
% 100% | 62.50% | 37.50% | 12.50% | 0.00% | 37.50% | 25.00% 0.00% 12.50% | 12.50% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.

2. Relevant Civilian Labor Force (RCLF): Officials and Managers occupational category of the NCLF based on census detailed occupations that have a federal government counterpart.




Table A4: PERMANENT FOREIGN SERVICE WORKFORCE PARTICIPATION RATES FOR FOREIGN SERVICE GRADES by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
FSand FE EMPLOYEES Hispapic or . Black or African . Native Hawai'ia}n American Indian | Two or more
Latino White American Asian or Other Pacific or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female
NCLFqu) % | 100% | 51.86% | 48.14% | 517% | 479% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% | 0.28%

FS-06 # 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0
% 100% |100.00% | 0.00% 0.00% | 0.00% |100.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00%

FS-05 # 16 10 6 1 0 9 5 0 0 0 1 0 0 0 0 0 0
% 100% | 62.50% | 37.50% | 6.25% | 0.00% | 56.25% | 31.25% 0.00% 0.00% 0.00% 6.25% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00%

FS-04 # 425 207 218 17 10 157 146 19 26 14 31 0 0 0 4 0 1
% 100% | 48.71% | 51.29% | 4.00% | 2.35% | 36.94% | 34.35% 4.47% 6.12% 3.29% 7.29% | 0.00% | 0.00% | 0.00% 0.94% 0.00% | 0.24%

FS-03 # 458 221 237 12 13 168 150 25 40 14 29 0 0 0 2 2 3
% 100% | 48.25% | 51.75% | 2.62% | 2.84% | 36.68% | 32.75% 5.46% 8.73% 3.06% 6.33% | 0.00% | 0.00% | 0.00% 0.44% 0.44% | 0.66%

FS-02 # 406 249 157 17 12 198 107 20 22 14 16 0 0 0 0 0 0
% 100% | 61.33% | 38.67% | 4.19% | 2.96% | 48.77% | 26.35% 4.93% 5.42% 3.45% | 3.94% | 0.00% | 0.00% [ 0.00% 0.00% 0.00% | 0.00%

FS-01 # 292 154 138 4 3 129 103 11 23 10 7 0 0 0 2 0 0
% 100% | 52.74% | 47.26% | 1.37% | 1.03% | 44.18% | 35.27% 3.77% 7.88% 3.42% 2.40% | 0.00% | 0.00% | 0.00% 0.68% 0.00% | 0.00%
RCLF % 100% 56.10% | 43.90% | 3.70% | 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% 1.90% | 0.10% | 0.10% | 0.40% 0.40% 0.20% | 0.20%

Senior Foreign # 154 90 64 2 3 77 56 8 5 3 0 0 0 0 0 0 0
Service % 100% | 58.44% | 41.56% | 1.30% | 1.95% | 50.00% | 36.36% 5.19% 3.25% 1.95% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.

2. Relevant Civilian Labor Force (RCLF): Officials and Managers occupational category of the NCLF based on census detailed occupations that have a federal government counterpart.




Table A4: TEMPROARY FOREIGN SERVICE WORKFORCE PARTICIPATION RATES FOR FOREIGN SERVICE GRADES by Race/Ethnicity and Sex

Data as of 03/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
FSand FE EMPLOYEES Hispapic or . Black or African . Native Hawai'ia}n American Indian [ Two or more
Latino White American Asian or Other Pacific or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female
NCLFq) % 100% 51.86% 48.14% 5.17% 4.79% 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

FS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00%

FS-05 # 5 2 3 0 0 0 3 2 0 0 0 0 0 0 0 0 0
% | 100% | 40.00% | 60.00% | 0.00% | 0.00% | 0.00% | 60.00% | 40.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00%

FS-04 # 17 5 12 0 3 4 8 1 0 0 1 0 0 0 0 0 0
% | 100% | 29.41% | 70.59% | 0.00% | 17.65% | 23.53% | 47.06% 5.88% 0.00% 0.00% | 5.88% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00%

FS-03 # 87 30 57 0 3 24 40 5 7 1 6 0 0 0 1 0 0
% | 100% | 34.48% | 65.52% | 0.00% | 3.45% | 27.59% | 45.98% 5.75% 8.05% 1.15% | 6.90% | 0.00% | 0.00% | 0.00% 1.15% | 0.00% | 0.00%

FS-02 # 151 79 72 0 3 70 52 4 9 5 8 0 0 0 0 0 0
% | 100% | 52.32% | 47.68% | 0.00% | 1.99% | 46.36% | 34.44% 2.65% 5.96% 3.31% | 5.30% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00%

FS-01 # 97 52 45 4 1 45 39 3 1 0 4 0 0 0 0 0 0
% | 100% | 53.61% | 46.39% | 4.12% | 1.03% | 46.39% | 40.21% 3.09% 1.03% 0.00% | 4.12% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00%
RCLF@ % | 100% 56.10% | 43.90% | 3.70% | 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% | 1.90% | 0.10% | 0.10% | 0.40% 0.40% | 0.20% | 0.20%

Senior Foreign # 5 4 1 0 0 4 0 0 0 0 1 0 0 0 0 0 0
Service % 100% | 80.00% [ 20.00% | 0.00% | 0.00% | 80.00% | 0.00% 0.00% 0.00% 0.00% | 20.00% | 0.00% | 0.00% | 0.00% 0.00% [ 0.00% | 0.00%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.

2. Relevant Civilian Labor Force (RCLF): Officials and Managers occupational category of the NCLF based on census detailed occupations that have a federal government counterpart.




Table A6: PERMAMENT CIVIL SERVICE WORKFORCE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
. . Non- Hispanic or Latino
Job Title/Series TOTAL
i i . Native Hawaiian or . .
Agency Rate EMPLOYEES H'f_pimc or White Black or African Asian Other Pacific American Indian| Two or more
Occupational CLFq) atino American or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female

301 Miscellaneous # 267 109 158 6 7 87 101 13 45 3 3 0 0 0 1 0 1
administration & program | o4 | 10096 | 40.82% | 59.18% | 2.25% | 2.62% | 32.58% | 37.83% | 4.87% | 16.85% | 1.12% | 1.12% | 0.00% 0.00% 0.00% | 0.37% | 0.00% | 0.37%
Occupational CLF %  100% | 36.70% | 63.30% 2.80% 580% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% | 0.30%

# 28 15 13 0 2 15 10 0 0 0 1 0 0 0 0 0 0

340 Program management

% | 100% | 53.57% | 46.43% | 0.00% | 7.14% | 53.57% | 35.71% 0.00% 0.00% 0.00% | 3.57% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00%

Occupational CLF %  100% | 36.70% [ 63.30% [ 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.30%
341 Administrative officer | # 59 16 43 3 4 4 8 8 30 1 0 0 0 0 0 0 1
% | 100% | 27.12% | 72.88% | 5.08% | 6.78% | 6.78% | 13.56% | 13.56% | 50.85% | 1.69% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 1.69%
Occupational CLF %  100% | 36.70% [ 63.30% [ 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.30%
343 Management program | # 245 76 169 3 7 53 90 17 56 2 14 0 1 1 1 0 0
analysis % | 100% | 31.02% | 68.98% | 1.22% | 2.86% | 21.63% | 36.73% | 6.94% | 22.86% | 0.82% | 5.71% | 0.00% | 0.41% | 0.41% | 0.41% | 0.00% | 0.00%
Occupational CLF %  100% | 58.40% [ 41.60% [ 2.40% 2.20% | 49.00% | 32.60% 3.10% 3.80% 3.40% 2.50% 0.00% 0.00% 0.40% | 0.40% | 0.20% | 0.30%
# 41 20 21 1 1 8 8 8 1 3 1 0 0 0 0 0 0
511 Auditing
% | 100% | 48.78% | 51.22% | 2.44% | 2.44% | 19.51% | 19.51% | 19.51% | 26.83% | 7.32% | 2.44% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 39.90% [ 60.10% [ 2.20% 3.90% | 31.80% | 44.20% 2.40% 5.70% 3.00% 5.50% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.20%
685 Public Health Program | # 42 1 31 0 1 10 25 0 0 1 5 0 0 0 0 0 0
Specialist % | 100% | 26.19% | 73.81% | 0.00% | 2.38% | 23.81% | 59.52% | 0.00% 0.00% | 2.38% | 11.90% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 58.10% | 41.90% | 470% | 3.00% | 44.40% | 3220% | 5.90% 450% | 1.90% | 1.30% | 0.10% 0.00% 0.70% | 050% | 030% [ 0.30%
# 149 62 87 4 6 25 34 23 45 8 1 0 0 1 0 1 1

1102 Contracting

% | 100% | 41.61% | 58.39% | 2.68% | 4.03% | 16.78% | 22.82% | 15.44% | 30.20% | 5.37% | 0.67% 0.00% 0.00% 0.67% | 0.00% | 0.67% | 0.67%

Occupational CLF %  100% | 46.20% | 53.80% 3.30% 3.80% | 38.10% | 41.90% 3.00% 5.50% 1.40% 1.70% 0.00% 0.10% 0.40% 050% | 0.10% | 0.20%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00%

Occupational CLF

1. Occupational Civilian Labor Force (CLF): Each Occupational CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated
by the Department of Commerce, Bureau of the Census (Census) and the Department of Labor, Bureau of Labor Statistics (BLS).



Table A6: TEMPORARY CIVIL SERVICE WORKFORCE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
. . Non- Hispanic or Latino
Job Title/Series TOTAL
Agency Rate EMPLOYEES H'ipimc or White Black or African Asian Na%\/t(:]:faF\ﬁ\;iliI;: or American Indian| Two or more
Occupational CLFq) atino American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
301 Miscellaneous # 76 28 48 2 5 19 31 4 9 2 3 1 0 0 0 0 0
administration & program | o4 | 10094 | 36.84% | 63.16% | 2.63% | 6.58% | 25.00% | 40.79% | 5.26% | 11.84% | 2.63% | 3.95% | 1.32% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 36.70% | 63.30% 2.80% 580% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% | 0.30%
# 22 16 6 1 0 13 5 0 1 2 0 0 0 0 0 0 0

340 Program management

% | 100% | 72.73% | 27.27% | 4.55% | 0.00% | 59.09% | 22.73% 0.00% 4.55% 9.09% ([ 0.00% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00%

Occupational CLF %  100% | 36.70% [ 63.30% [ 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.30%
341 Administrative officer | # 2 2 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
% | 100% |100.00% | 0.00% | 0.00% | 0.00% | 50.00% | 0.00% | 50.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 36.70% [ 63.30% [ 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.30%
343 Management program | # 4 1 3 0 0 1 3 0 0 0 0 0 0 0 0 0 0
analysis % | 100% | 25.00% | 75.00% | 0.00% | 0.00% | 25.00% | 75.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 58.40% [ 41.60% [ 2.40% 2.20% | 49.00% | 32.60% 3.10% 3.80% 3.40% 2.50% 0.00% 0.00% 0.40% | 0.40% | 0.20% | 0.30%
# 4 4 0 0 0 3 0 1 0 0 0 0 0 0 0 0 0
511 Auditing
% | 100% [100.00% | 0.00% | 0.00% | 0.00% | 75.00% | 0.00% | 25.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 39.90% [ 60.10% [ 2.20% 3.90% | 31.80% | 44.20% 2.40% 5.70% 3.00% 5.50% 0.00% 0.10% 0.20% | 050% | 0.20% | 0.20%
685 Public Health Program | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Specialist % | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF %  100% | 58.10% | 41.90% | 470% | 3.00% | 44.40% | 3220% | 5.90% 450% | 1.90% | 1.30% | 0.10% 0.00% 0.70% | 050% | 030% [ 0.30%
# 2 1 1 0 0 1 0 0 1 0 0 0 0 0 0 0 0

1102 Contracting

% | 100% | 50.00% | 50.00% | 0.00% | 0.00% | 50.00% | 0.00% 0.00% 50.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00%

Occupational CLF %  100% | 46.20% | 53.80% 3.30% 3.80% | 38.10% | 41.90% 3.00% 5.50% 1.40% 1.70% 0.00% 0.10% 0.40% 050% | 0.10% | 0.20%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% ([ 0.00% | 0.00%

Occupational CLF

1. Occupational Civilian Labor Force (CLF): Each Occupational CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated
by the Department of Commerce, Bureau of the Census (Census) and the Department of Labor, Bureau of Labor Statistics (BLS).



Table A6: PERMANENT FOREIGN SERVICE WORKFORCE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
. . Non- Hispanic or Latino
Job Title/Series TOTAL
i i . Native Hawaiian or . .
Agency Rate EMPLOYEES H'T_p;?l"]gor White Black or African Asian Other Pacific American Indian| Two or more
Occupational CLFq) American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
Backstop 01 Mission # 195 111 84 0 3 97 73 9 7 5 1 0 0 0 0 0 0
Directors and Executive
Level Positions % 100% | 56.92% | 43.08% 0.00% 1.54% | 49.74% | 37.44% 4.62% 3.59% 2.56% 0.51% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF % | 100% | 56.10% | 43.90% | 3.70% 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% 1.90% 0.10% 0.10% 0.40% 0.40% | 0.20% 0.20%
Backstop 02/94 # 243 103 140 5 6 93 95 2 24 2 11 0 0 2 1 2
Program/Project
Development % 100% | 42.39% | 57.61% 2.06% 247% | 38.27% | 39.09% 0.82% 9.88% 0.82% 4.53% 0.00% 0.00% 0.00% 0.82% | 0.41% 0.82%
Occupational CLF %  100% | 36.70% | 63.30% | 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% 0.30%
Backstop 50 Health Science | # 136 32 104 0 4 29 70 1 14 2 16 0 0 0 0 0 0
% 100% | 23.53% | 76.47% 0.00% 2.94% | 21.32% | 51.47% 0.74% 10.29% 1.47% | 11.76% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF %  100% | 58.10% | 41.90% | 4.70% 3.00% | 44.40% | 32.20% 5.90% 4.50% 1.90% 1.30% 0.10% 0.00% 0.70% 0.50% | 0.30% 0.30%
Backstop 76 Democracy, | # 166 78 88 2 4 70 68 5 9 1 7 0 0 0 0 0 0
Crisis, Stabilization, and
Governance % 100% | 46.99% | 53.01% 1.20% 241% | 42.17% | 40.96% 3.01% 5.42% 0.60% 4.22% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF %  100% | 36.70% | 63.30% | 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% 0.30%

1. Occupational Civilian Labor Force (CLF): Each Occupational CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated
by the Department of Commerce, Bureau of the Census (Census) and the Department of Labor, Bureau of Labor Statistics (BLS).



Table A6: TEMPORARY FOREIGN SERVICE WORKFORCE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
. . Non- Hispanic or Latino
Job Title/Series TOTAL
i i . Native Hawaiian or . .
Agency Rate EMPLOYEES H'T_p;?l"]gor White Black or African Asian Other Pacific American Indian| Two or more
Occupational CLFq) American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
Backstop 01 Mission # 8 6 2 0 0 6 1 0 0 0 1 0 0 0 0 0 0
Directors and Executive
Level Positions % 100% | 75.00% | 25.00% 0.00% 0.00% [ 75.00% | 12.50% 0.00% 0.00% 0.00% | 12.50% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF % | 100% | 56.10% | 43.90% | 3.70% 3.40% | 45.70% | 32.70% 3.70% 5.10% 2.20% 1.90% 0.10% 0.10% 0.40% 0.40% | 0.20% 0.20%
Backstop 02/94 # 63 26 37 1 2 21 26 2 4 2 5 0 0 0 0 0 0
Program/Project
Development % 100% | 41.27% | 58.73% 1.59% 3.17% | 33.33% | 41.27% 3.17% 6.35% 3.17% 7.94% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF %  100% | 36.70% | 63.30% | 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% 0.30%
Backstop 50 Health Science | # 75 15 60 0 2 10 47 2 3 3 8 0 0 0 0 0 0
% 100% | 20.00% | 80.00% 0.00% 2.67% | 13.33% | 62.67% 2.67% 4.00% 4.00% | 10.67% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF %  100% | 58.10% | 41.90% | 4.70% 3.00% | 44.40% | 32.20% 5.90% 4.50% 1.90% 1.30% 0.10% 0.00% 0.70% 0.50% | 0.30% 0.30%
Backstop 76 Democracy, | # 43 22 21 1 1 20 17 1 2 0 1 0 0 0 0 0 0
Crisis, Stabilization, and
Governance % 100% | 51.16% | 48.84% 2.33% 2.33% | 46.51% | 39.53% 2.33% 4.65% 0.00% 2.33% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Occupational CLF %  100% | 36.70% | 63.30% | 2.80% 5.80% | 27.10% | 43.80% 3.60% 8.90% 2.60% 3.60% 0.00% 0.10% 0.20% 0.50% | 0.20% 0.30%

1. Occupational Civilian Labor Force (CLF): Each Occupational CLF indicates the most precise match between each federal occupation and its civilian labor force (CLF) counterpart, as designated

by the Department of Commerce, Bureau of the Census (Census) and the Department of Labor, Bureau of Labor Statistics (BLS).




Data as of 09/30/2014

Table A8: TOTAL NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

RACE/ETHNICITY

Non- Hispanic or Latino

Employment OTOTAOL . Native Hawaiian . .
WORKFORCE Hispanic or Latino . Black or African . ... |American Indian| Two or more
Tenure White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 168 74 94 8 7 43 54 16 25 6 4 0 0 0 1 1 3
Permanent
%]| 100% | 44.05% | 55.95% | 4.76% | 4.17% | 25.60% | 32.14% | 9.52% | 14.88% | 3.57% | 2.38% | 0.00% | 0.00% | 0.00% | 0.60% | 0.60% | 1.79%
#| 140 68 72 5 5 49 49 8 8 4 8 1 0 0 1 1 1
Temporary
%]| 100% | 48.57% | 51.43% | 3.57% | 3.57% | 35.00% | 35.00% | 5.71% | 5.71% 2.86% | 5.71% | 0.71% | 0.00% | 0.00% | 0.71% | 0.71% | 0.71%
Total #| 308 142 166 13 12 92 103 24 33 10 12 1 0 0 2 2 4
ota
%]| 100% | 46.10% | 53.90% | 4.22% | 3.90% | 29.87% | 33.44% | 7.79% | 10.71% | 3.25% | 3.90% | 0.32% | 0.00% | 0.00% | 0.65% | 0.65% | 1.30%
NCLF(1) %] 100% 51.86% 48.14% 5.17% 479% | 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.




Table A8: CIVIL SERVICE NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
TOTAL
Employment . Native Hawaiian . .
WORKFORCE Hispanic or Latino . Black or African . ... |American Indian| Two or more
Tenure White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female

# 137 58 79 8 5 28 45 15 25 6 1 0 0 0 0 1 3
Permanent

%/| 100% | 42.34% | 57.66% | 5.84% | 3.65% | 20.44% | 32.85% |10.95% | 18.25% | 4.38% | 0.73% | 0.00% | 0.00% | 0.00% | 0.00% | 0.73% | 2.19%

# 61 34 27 3 2 25 17 3 5 1 2 1 0 0 0 1 1
Temporary

%| 100% | 55.74% | 44.26% | 4.92% | 3.28% | 40.98% | 27.87% | 4.92% | 8.20% 1.64% | 3.28% | 1.64% | 0.00% | 0.00% | 0.00% | 1.64% | 1.64%
Total #| 198 92 106 11 7 53 62 18 30 7 3 1 0 0 0 2 4
otal

% /| 100% | 46.46% | 53.54% | 5.56% | 3.54% | 26.77% | 31.31% | 9.09% | 15.15% | 3.54% | 1.52% | 0.51% | 0.00% | 0.00% | 0.00% | 1.01% | 2.02%
NCLF() %]| 100% 51.86% 48.14% 5.17% 479% | 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.




Table A8: FOREIGN SERVICE NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
Non- Hispanic or Latino
TOTAL
Employment 9) 0) . Native Hawaiian . .
WORKFORCE Hispanic or Latino . Black or African . ... _|American Indian| Two or more
Tenure White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female

# 31 16 15 0 2 15 9 1 0 0 3 0 0 0 1 0 0
Permanent

%]| 100% | 51.61% | 48.39% | 0.00% | 6.45% | 48.39% | 29.03% | 3.23% | 0.00% 0.00% | 9.68% | 0.00% | 0.00% | 0.00% | 3.23% | 0.00% | 0.00%

# 79 34 45 2 3 24 32 5 3 3 6 0 0 0 1 0 0
Temporary

%]| 100% | 43.04% | 56.96% | 2.53% | 3.80% | 30.38% | 40.51% | 6.33% | 3.80% 3.80% | 7.59% | 0.00% | 0.00% | 0.00% | 1.27% | 0.00% | 0.00%
Total #| 110 50 60 2 5 39 41 6 3 3 9 0 0 0 2 0 0
ota

%]| 100% | 45.45% | 54.55% | 1.82% | 4.55% | 35.45% | 37.27% | 5.45% | 2.73% 2.73% | 8.18% | 0.00% | 0.00% | 0.00% | 1.82% | 0.00% | 0.00%
NCLF(1) %] 100% 51.86% 48.14% 5.17% 479% | 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

1. National Civilian Labor Force (NCLF): All citizen members of the labor based on the 2006-2010 American Community Survey Equal Employment Opportunity Tabulation (EEO Tabulation),
which the U.S. Census Bureau released on November 29, 2012.




Distribution by Race/Ethnicity and Sex

Table A10: PERMANENT CIVIL SERVICE WORKFORCE NON-COMPETITIVE PROMOTIONS - TIME IN GRADE -

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Employment Tenure WORKFORCE o . Nati i
. ative Hawaiian . .
ploy Hispanic or Latino . Black or African . = | American Indian | Two or more
White American Asian or Other Pacific or Alaska Native
Islander races
All male female male female male female male female male female male female male female male female
Total Employees # 170 66 104 10 7 2 51 14 36 7 7 0 0 2 0 1 3
[Eligible for Career
Ladder Promotions % 100% | 38.82% | 61.18% | 5.88% | 4.12% | 18.82% | 30.00% | 8.24% | 21.18% | 4.12% | 412% | 0.00% | 0.00% | 1.18% | 0.00% | 059% | 1.76%
Time in grade in excess of minimum
# 139 56 83 9 6 25 37 13 32 6 7 0 0 2 0 1 1
1- 12 months
% 100% 40.29% | 59.71% 6.47% 4.32% 17.99% | 26.62% 9.35% 23.02% 4.32% 5.04% 0.00% 0.00% 1.44% 0.00% 0.72% 0.72%
# 2 0 2 0 1 0 0 0 1 0 0 0 0 0 0 0 0
13 - 24 months
% 100% 0.00% 100.00% | 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 2 1 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0
25+ months
% 100% 50.00% | 50.00% 0.00% 0.00% 50.00% | 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Did not receive a # 27 9 18 1 0 6 13 1 3 1 0 0 0 0 0 0 2
career ladder
romotion % 100% 33.33% | 66.67% 3.70% 0.00% 22.22% | 48.15% 3.70% 11.11% 3.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 7.41%




Table Al4: TOTAL WORKFORCE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Hispanic or ) Native Hawaiian ) )
E | tT WORKFORCE Latino White Black or African Asian or Other Pacific American Indian Two or more
mploymen enure American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 9 3 6 1 0 1 2 1 4 0 0 0 0 0 0 0 0
Involuntary
% 100% 33.33% | 66.67% | 11.11% 0.00% 11.11% | 22.22% | 11.11% | 44.44% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 194 85 109 7 3 56 60 13 34 7 9 0 0 1 2 1 1
Voluntary
% 100% 43.81% | 56.19% 3.61% 1.55% 28.87% | 30.93% 6.70% 17.53% 3.61% 4.64% 0.00% 0.00% 0.52% 1.03% 0.52% 0.52%
N # 203 88 115 8 3 57 62 14 38 7 9 0 0 1 2 1 1
Total Separations
% 100% 43.35% | 56.65% 3.94% 1.48% 28.08% | 30.54% 6.90% 18.72% 3.45% 4.43% 0.00% 0.00% 0.49% 0.99% 0.49% 0.49%
# 3290 1545 1745 97 84 1106 1002 233 494 99 144 0 1 5 11 5 9
Total Workforce
% 100% 46.96% | 53.04% 2.95% 2.55% 33.62% | 30.46% 7.08% 15.02% 3.01% 4.38% 0.00% 0.03% 0.15% 0.33% 0.15% 0.27%




Table Al4: CIVIL SERVICE WORKFORCE EPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Hispanic or . Native Hawaiian . .
E | tT WORKFORCE Latino White Black or African Asian or Other Pacific American Indian Two or more
mploymen enure American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 5 0 5 0 0 0 1 0 4 0 0 0 0 0 0 0 0
Involuntary 5
% 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 20.00% 0.00% 80.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 113 45 68 4 3 25 28 10 27 4 7 0 0 1 2 1 1
Voluntary
% 100% 39.82% | 60.18% 3.54% 2.65% 22.12% | 24.78% 8.85% 23.89% 3.54% 6.19% 0.00% 0.00% 0.88% 1.77% 0.88% 0.88%
. # 118 45 73 4 3 25 29 10 31 4 7 0 0 1 2 1 1
Total Separations
% 100% 38.14% | 61.86% 3.39% 2.54% 21.19% | 24.58% 8.47% 26.27% 3.39% 5.93% 0.00% 0.00% 0.85% 1.69% 0.85% 0.85%
# 1537 612 925 44 43 366 435 150 378 44 60 0 1 5 3 3 5
Total Workforce
% 100% 39.82% | 60.18% 2.86% 2.80% 23.81% | 28.30% 9.76% 24.59% 2.86% 3.90% 0.00% 0.07% 0.33% 0.20% 0.20% 0.33%




Table Al4: FOREIGN SERVICE WORKFORCE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of 09/30/2014

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Hispanic or . Native Hawaiian . .
E | tT WORKFORCE Latino White Black or African Asian or Other Pacific American Indian Two or more
mploymen enure American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 4 3 1 1 0 1 1 1 0 0 0 0 0 0 0 0 0
Involuntary 5
) 100% 75.00% | 25.00% | 25.00% 0.00% 25.00% | 25.00% | 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 81 40 41 3 0 31 32 3 7 3 2 0 0 0 0 0 0
Voluntary
% 100% 49.38% | 50.62% 3.70% 0.00% 38.27% | 39.51% 3.70% 8.64% 3.70% 2.47% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 85 43 42 4 0 32 33 4 7 3 2 0 0 0 0 0 0
Total Separations
% 100% 50.59% | 49.41% 4.71% 0.00% 37.65% | 38.82% 4.71% 8.24% 3.53% 2.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1753 933 820 53 41 740 567 83 116 55 84 0 0 0 8 2 4
Total Workforce
% 100% 53.22% | 46.78% 3.02% 2.34% 42.21% | 32.34% 4.73% 6.62% 3.14% 4.79% 0.00% 0.00% 0.00% 0.46% 0.11% 0.23%




Table B1: TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-lIdentification Codes]
Data as of 09/30/2014
Total by Disability Status Detail for Targeted Disabilities
Employment — .
Te npu ré/ TOTAL . No. . No.t. . Targeted Hearing Vision Ext'\fr:asr:i:iges[ szglt;/aslis IEZ:T;FI);Eit: Epilepsy IntSe(TI\claec';ial Psychigjcric .
D'S[‘Z‘)g']"ty 'de[r(‘)tl';'ed D'ggf’g""f]y [| pisability [16{:3]7 or Dg‘ﬁ;’ O |28, 32-38 or| [64-68 or | [71-78 or [82] Disability D'S[agki']"ty Dwarfism [92]
30] 69] 79] [90]
TOTAL
Prior FY 2013 as | # | 3.881 3,629 87 165 28 13 0 1 3 1 4 2 3 1
of 09.30.13 % | 100% | 93.51% | 2.24% 4.25% 0.72% 0.33% 0.00% 0.03% 0.08% 0.03% 0.10% 0.05% 0.08% 0.03%
Current FY 2014 | # | 3.815 3,560 86 169 29 14 0 2 2 1 4 2 3 1
as 0of 09.30.14 o5 [ 100% | 93.32% | 2.25% 4.43% 0.76% 0.37% 0.00% 0.05% 0.05% 0.03% 0.10% 0.05% 0.08% 0.03%
Difference # -66 -69 -1 4 1 1 0 1 -1 0 0 0 0 0
Ratio Change |[% | 0.00% | -0.19% | 0.01% 0.18% 0.04% 0.03% 0.00% 0.03% -0.02% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % | -1.70% | -1.90% | -1.15% | 2.42% 3.57% 7.69% 0.00% 100.00% | -33.33% | 0.00% 0.00% 0.00% 0.00% 0.00%
Federal Hig_)h %
PERMANENT
Prior FY 2013 as | # | 3.331 3,124 68 139 21 11 0 1 2 0 4 1 2 0
of 09.30.13 % | 100% | 93.79% | 2.04% 4.17% 0.63% 0.33% 0.00% 0.03% 0.06% 0.00% 0.12% 0.03% 0.06% 0.00%
Current FY 2014 | # | 3290 3076 65 149 25 14 0 2 1 0 4 1 3 0
as 0of 09.30.14 (o6 | 100% | 93.50% | 1.98% 4.53% 0.76% 0.43% 0.00% 0.06% 0.03% 0.00% 0.12% 0.03% 0.09% 0.00%
Difference # -41 -48 -3 10 4 3 0 1 -1 0 0 0 1 0
Ratio Change |9 | 0.00% | -0.29% | -0.07% | 0.36% 0.13% 0.10% 0.00% 0.03% -0.03% 0.00% 0.00% 0.00% 0.03% 0.00%
Net Change % | -1.23% | -1.54% | -4.41% | 7.19% | 19.05% | 27.27% 0.00% 100.00% | -50.00% | 0.00% 0.00% 0.00% 50.00% 0.00%
TEMPORARY
Prior FY 2013 as | # 550 505 19 26 7 2 0 0 1 1 0 1 1 1
of 09.30.13 % | 100% | 91.82% | 3.45% 4.73% 1.27% 0.36% 0.00% 0.00% 0.18% 0.18% 0.00% 0.18% 0.18% 0.18%
Current FY 2014 | # 525 484 21 20 4 0 0 0 1 1 0 1 0 1
as 0of 09.30.14 (o6 | 100% | 92.19% | 4.00% 3.81% 0.76% 0.00% 0.00% 0.00% 0.19% 0.19% 0.00% 0.19% 0.00% 0.19%
Difference # -25 -21 2 -6 -3 -2 0 0 0 0 0 0 -1 0
Ratio Change |[9% | 0.00% | 0.37% 0.55% | -0.92% [ -0.51% | -0.36% 0.00% 0.00% 0.01% 0.01% 0.00% 0.01% -0.18% 0.01%
Net Change % | -4.55% | -4.169% | 10.53% | -23.08% | -42.86% | -100.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00% 0.00%
NON-APPROPRIATED
brior By # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current By # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change |9 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B1: Civil Service - Distribution by Disability [OPM Form 256 Self-l1dentification Codes]
Data as of 09/30/2014

Employment

Total by Disability Status

Detail for Targeted Disabilities

Missing

Partial

Complete

Severe

Tenure o Dis:lc?ility |de:?i;ied Disability[ | | 2r9eted [Tee?{? or [2\§/S;5nor Extremities[| Paralysis | Paralysis | Epilepsy | Intellectual P;?/s?t;:ittgc Dwarfism [92]
[05] [01] 06-94] Disability 18] 21] 28, 32-38 or| [64-68 or | [71-78 or [82] Disability [91]
30] 69] 791 [90]
TOTAL
Prior FY 2013 as | # | 1.696 1,534 53 109 22 13 0 1 0 1 4 2 1 0
of 09.30.13 % | 100% | 90.45% | 3.13% 6.43% 1.30% 0.77% 0.00% 0.06% 0.00% 0.06% 0.24% 0.12% 0.06% 0.00%
Current FY 2014 | # | 1,700 1,535 53 112 25 14 0 2 0 1 4 2 2 0
as 0of 09.30.14 (o5 [ 100% | 90.29% | 3.12% 6.59% 1.47% 0.82% 0.00% 0.12% 0.00% 0.06% 0.24% 0.12% 0.12% 0.00%
Difference # 4 1 0 3 3 1 0 1 0 0 0 0 1 0
Ratio Change |% | 0.00% | -0.15% | -0.01% 0.16% 0.17% 0.06% 0.00% 0.06% 0.00% 0.00% 0.00% 0.00% 0.06% 0.00%
Net Change % | 0.24% | 0.07% 0.00% 2.75% [ 13.64% | 7.69% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00%
Federal High %
PERMANENT
Prior FY 2013 as | # | 1,519 1,373 45 101 18 11 0 1 0 0 4 1 1 0
of 09.30.13 % | 100% | 90.39% | 2.96% 6.65% 1.18% 0.72% 0.00% 0.07% 0.00% 0.00% 0.26% 0.07% 0.07% 0.00%
Current FY 2014 | # 1537 1385 44 108 23 14 0 2 0 0 4 1 2 0
as 0f 09.30.14 (o6 | 100% | 90.11% | 2.86% 7.03% 1.50% 0.91% 0.00% 0.13% 0.00% 0.00% 0.26% 0.07% 0.13% 0.00%
Difference # 18 12 -1 7 5 3 0 1 0 0 0 0 1 0
Ratio Change |% | 0.00% | -0.28% | -0.10% 0.38% 0.31% 0.19% 0.00% 0.06% 0.00% 0.00% 0.00% 0.00% 0.06% 0.00%
Net Change % | 1.18% | 0.87% | -2.22% 6.93% | 27.78% | 27.27% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00%
TEMPORARY
Prior FY 2013 as | # 177 161 8 8 4 2 0 0 0 1 0 1 0 0
of 09.30.13 % | 100% | 90.96% | 4.52% 4.52% 2.26% 1.13% 0.00% 0.00% 0.00% 0.56% 0.00% 0.56% 0.00% 0.00%
Current FY 2014 | # 163 150 9 4 2 0 0 0 0 1 0 1 0 0
as 0f 09.30.14 o6 | 100% | 92.02% | 5.52% 2.45% 1.23% 0.00% 0.00% 0.00% 0.00% 0.61% 0.00% 0.61% 0.00% 0.00%
Difference # -14 -11 1 -4 -2 -2 0 0 0 0 0 0 0 0
Ratio Change |% [ 0.00% | 1.06% 1.00% -2.07% | -1.03% [ -1.13% 0.00% 0.00% 0.00% 0.05% 0.00% 0.05% 0.00% 0.00%
Net Change % | -7.91% | -6.83% | 12.50% | -50.00% | -50.00% | -100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
NON-APPROPRIATED
brior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current By # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 o 0 0 0 0 0 0 0 0
Ratio Change |% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B1: Foreign Service - Distribution by Disability [OPM Form 256 Self-ldentification Codes]
Data as of 09/30/2014
Total by Disability Status Detail for Targeted Disabilities
Employment — -
Tenpu rg ToTAL . No. . No_t_ . - Targeted Hearing Vision ExtMrleSrfmli:iges[ PZ?:-;It)IZIis CI;Z:;FI);:: Epilepsy Intstj;;irtial PSYChi?FriC )
D's["(")g']"ty 'de[r(‘)tl'f]'ed Dsgg'l'f]y[ Disability [1612]7 or [232/%5 °" |28, 32-38 or| [64-68 or | [71-78 or [82] Disability D'S[?)T]“ty Dwarfism [92]
30] 69] 791 [901]
TOTAL
Prior FY 2013 as | # 2,185 2,095 34 56 6 0 0 0 3 0 0 0 2 1
of 09.30.13 % | 100% 95.88% 1.56% 2.56% 0.27% 0.00% 0.00% 0.00% 0.14% 0.00% 0.00% 0.00% 0.09% 0.05%
Current FY 2014 | # 2,115 2,025 33 57 4 0 0 0 2 0 0 0 1 1
as 0f 09.30.14 (o5 | 100% 95.74% 1.56% 2.70% 0.19% 0.00% 0.00% 0.00% 0.09% 0.00% 0.00% 0.00% 0.05% 0.05%
Difference # -70 -70 -1 1 -2 0 0 0 -1 0 0 0 -1 0
Ratio Change |9% | 0.00% | -0.14% 0.00% 0.13% -0.09% 0.00% 0.00% 0.00% -0.04% 0.00% 0.00% 0.00% -0.04% 0.00%
Net Change % | -3.20% | -3.34% | -2.94% 1.79% [ -33.33% | 0.00% 0.00% 0.00% -33.33% 0.00% 0.00% 0.00% -50.00% 0.00%
Federal High %
PERMANENT
Prior FY 2013 as | # 1,812 1,751 23 38 3 0 0 0 2 0 0 0 1 0
of 09.30.13 % | 100% 96.63% 1.27% 2.10% 0.17% 0.00% 0.00% 0.00% 0.11% 0.00% 0.00% 0.00% 0.06% 0.00%
Current FY 2014 | # 1753 1691 21 41 2 0 0 0 1 0 0 0 1 0
as 0f 09.30.14 [ o5 | 100% 96.46% 1.20% 2.34% 0.11% 0.00% 0.00% 0.00% 0.06% 0.00% 0.00% 0.00% 0.06% 0.00%
Difference # -59 -60 -2 3 -1 0 0 0 -1 0 0 0 0 0
Ratio Change |9% | 0.00% | -0.17% | -0.07% 0.24% -0.05% 0.00% 0.00% 0.00% -0.05% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % | -3.26% | -3.43% | -8.70% 7.89% | -33.33% | 0.00% 0.00% 0.00% -50.00% 0.00% 0.00% 0.00% 0.00% 0.00%
TEMPORARY
Prior FY 2013 as | # 373 344 11 18 3 0 0 0 1 0 0 0 1 1
of 09.30.13 % | 100% 92.23% 2.95% 4.83% 0.80% 0.00% 0.00% 0.00% 0.27% 0.00% 0.00% 0.00% 0.27% 0.27%
Current FY 2014 | # 362 334 12 16 2 0 0 0 1 0 0 0 0 1
as 0f 09.30.14 [ o5 | 100% 92.27% 3.31% 4.42% 0.55% 0.00% 0.00% 0.00% 0.28% 0.00% 0.00% 0.00% 0.00% 0.28%
Difference # -11 -10 1 -2 -1 0 0 0 0 0 0 0 -1 0
Ratio Change |% | 0.00% 0.04% 0.37% -0.41% | -0.25% 0.00% 0.00% 0.00% 0.01% 0.00% 0.00% 0.00% -0.27% 0.01%
Net Change % | -2.95% | -2.91% 9.09% | -11.11% [ -33.33% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00% 0.00%
NON-APPROPRIATED
Prior FY il
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY #
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change |% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: PERMANENT TOTAL WORKFORCE OCCUPATIONAL CATEGORIES - Distribution by Disability
Data as of 09/30/2014
Total by Disability Status Detail for Targeted Disabilities
Occupational Category Total iSSi i
WF No Not Targeted Hearing Vision E)'l/llrsesr: igt’ie PZfarlt;/zlis (;Zr;?;zit: 1 ntS:;:;irti al Psychiatric Dwarfism
D's[g';']"ty 'de[gtl'f]'ed Dsgf’;';t]y U pisability [161513]7 or [23§]5 o | s[28, 32- | [64-68 or | [71-78 or [EP1EPSY [B2]] ity D's[agi']"ty [92]
38 or 30 69 79 90
1. Officials and Managers
#
Executive/Senior Level (ES, SL, GS 591 567 6 18 2 6] 0] 1 1 (0] 0 0 0 0]
|Grades 15 and Above; FE, ST, FS-01 Py
and Above) ° 100% || 95.94% 1.02% 3.05% 0.34% 0.00% 0.00% 0.17% 0.17% 0.00% 0.00% 0.00% 0.00% 0.00%
# 229 211 5 13 1 1 0 0 0 0 0 0 0 0
IMid-Level (Grades 13-14 and FS-02) S
%o 100% || 92.14% 2.18% 5.68% 0.44% 0.44% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
First-Level (GS Grades 12, FS-03 and # 85 83 2 0 0 0 0 0 0 0 0 0 0 0
Below) % 100% || 97.65% 2.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1511 1410 35 66 7 2 0 0 0 0 3 0 2 0
JOther Officials and Managers S
%o 100% || 93.32% 2.32% 4.37% 0.46% 0.13% 0.00% 0.00% 0.00% 0.00% 0.20% 0.00% 0.13% 0.00%
1. Officials and Managers - # 2416 2271 48 97 10 3 (0] 1 1 (o] 3 0 2 (o]
TOTAL % | 100% | 94.00% | 1.99% | 4.01% | 0.41% | 0.12% | 0.00% | 0.04% | 0.04% | 0.00% | 0.12% 0.00% 0.08% 0.00%
) # 674 623 13 38 13 10 1 0 0 0 1 0 1 0
2. Professionals -
%o 100% || 92.43% 1.93% 5.64% 1.93% 1.48% 0.15% 0.00% 0.00% 0.00% 0.15% 0.00% 0.15% 0.00%
B # 124 120 1 3 0 0 0 0 0 0 0 0 0 0
3. Technicians -
%o 100% || 96.77% 0.81% 2.42% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers -
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support # 76 62 3 11 2 1 0 0 0 0 0 1 0 0
\Workers % | 100% || 81.58% | 3.95% | 14.47% ] 2.63% | 1.32% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 1.32% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
6. Craft Workers -
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
] # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives =
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Labors and Helpers -
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers -
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: PERMANENT CIVIL SERVICE WORKFORCE OCCUPATIONAL CATEGORIES - Distribution by Disability
Data as of 09/30/2014
Total by Disability Status Detail for Targeted Disabilities
. Total
Occupational Category WE . . Missing Partial | Complete Severe .
No Not Targeted Hearing Vision Extremitie | Paralysis | Paralysis Intellectual Psychiatric Dwarfism
Disability | Identified | Disability[ . 9 . [16/17 or | [23/25 or Y Y Epilepsy [82] - Disability
[05] [01] 06-94] Disability 18] 21] s[28, 32- | [64-68 or | [71-78 or Disability [91] [92]
38 or 30 69 79 90
1. Officials and Managers
Executive/Senior Level (Grades 15 and # 210 196 5 9 1 0 0 1 0 0 0 0 0
Above) % 100% 93.33% 2.38% 4.29% 0.48% 0.00% 0.00% 0.48% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 53 42 2 9 1 1 0 0 0 0 0 0 0 0
IMid-Level (Grades 13-14) =
% 100% 79.25% 3.77% 16.98% | 1.89% 1.89% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
JFirst-Level (Grades 12 and Below) =
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 861 788 23 50 7 2 0 0 0 0 3 0 2 0
JOther Officials and Managers S
% 100% 91.52% 2.67% 5.81% 0.81% 0.23% 0.00% 0.00% 0.00% 0.00% 0.35% 0.00% 0.23% 0.00%
1. Officials and Managers - # 1124 1026 30 68 9 3 0 1 0 0 3 0 2 0
TOTAL % | 100% | 91.28% | 2.67% | 6.05% | 0.80% | 0.27% | 0.00% | 0.09% | 0.00% | 0.00% | 0.27% 0.00% 0.18% 0.00%
. # 312 273 11 28 12 10 1 0 0 0 1 0 0 0
2. Professionals -
% 100% 87.50% 3.53% 8.97% 3.85% 3.21% 0.32% 0.00% 0.00% 0.00% 0.32% 0.00% 0.00% 0.00%
o # 25 24 0 1 0 0 0 0 0 0 0 0 0 0
3. Technicians -
% 100% 96.00% 0.00% 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers =
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support # 76 62 3 11 2 1 0 0 0 0 0 1 0 0
Workers % | 100% || 81.58% | 3.95% | 14.47% | 2.63% | 1.32% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 1.32% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
16. Craft Workers -
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
] # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives =
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Labors and Helpers =
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers -
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: PERMANENT FOREIGN SERVICE WORKFORCE OCCUPATIONAL CATEGORIES - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

Dis[gl;i]lity Ide[rcl)tlh;ied D:)sg_bg;l::]y[ Disability [16{213]7 or [23;?]5 or Z[Bzir 2(2)_ [64E;§é or [71;;):3 or Epilepsy [82] Disagl())ility Dis[gt;i]lity [92]
1. Officials and Managers
Executive/Senior Level (FS- [# | 381 371 1 9 1 0 0 0 1 0 0 0 0 0
01 and Above) %1 100% || 97.38% | 0.26% | 2.36% | 0.26% | 0.00% | 0.00% | 0.00% | 0.26% | 0.00% 0.00% 0.00% 0.00% 0.00%
i | (FS-02 # 176 169 3 4 0 0 0 0 0 0 o 0 0 o
Mid-Level (FS-02) %1 100% || 96.02% | 1.70% | 2.27% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
First-Level (FS-03 and #1 ss 83 2 0 0 0 0 0 0 0 0 0 0 0
Below) %1 100% || 97.65% | 2.35% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
Other Officials and # 1 es0 622 12 16 o o 0 0 0 0 0 0 o 0
Managers %1 100% || 95.69% | 1.85% | 2.46% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
1.Officials and Managers - # 1292 1245 18 29 1 0 0 0 1 0 0 0 0 0
TOTAL %1 100% || 96.36% | 1.39% | 2.24% | 0.08% | 0.00% | 0.00% | 0.00% | 0.08% | 0.00% 0.00% 0.00% 0.00% 0.00%
. # 1 362 350 2 10 1 0 0 0 0 0 0 0 1 0
2. Professionals %1 100% || 96.69% | 0.55% | 2.76% | 0.28% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.28% 0.00%
L # 99 96 1 2 0 o 0 0 0 0 0 0 0 0
3. Technicians %1 100% || 96.97% | 1.01% | 2.02% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 o 0 0 0 0 0 o 0 o
4. Sales Workers %1 100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support |* 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Workers %1 100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 o 0 0
6. Craft Workers %1 100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
. # 0 0 0 0 0 o 0 0 0 0 0 o 0 o
7. Operatives %1 100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
8. Labors and Helpers Z) 0 0 ° 0 0 0 ° 0 ° ° ° ° ° °
100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
9. Service Workers Z) ° 0 ° 0 0 0 ° 0 ° ° ° ° ° °
100% || 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%




Table B4: PERMANENT CIVIL SERVICE WORKFORCE GENERAL SCHEDULE (GS) GRADES - Distribution by Disability
Data as of 09/30/2014

GS/GM, SES, and

Total by Disability Status

Detail for Targeted Disabilities

Missing

Partial

Complete

Severe

TOTAL No Not Hearin Vision - ) . ) Psychiatric
e oty | aentea [sabiytol TS | onor | ez or | ST P | s | S | (el | oiabiy” | owartom (92
38 or 30] 69] 79] [90]

GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

%[ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% ([ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-03 # 1 0 0 1 1 0 0 0 0 0 0 1 0 0

% ([ 100% 0.00% 0.00% | 100.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00%
GS-04 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% ([ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-05 # 3 2 0 1 0 0 0 0 0 0 0 0 0 0

% [ 100% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-06 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-07 # 13 6 0 7 4 4 0 0 0 0 0 0 0 0

% ([ 100% 46.15% 0.00% 53.85% 30.77% 30.77% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 34 28 2 4 0 0 0 0 0 0 0 0 0 0

% ([ 100% 82.35% 5.88% 11.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 74 65 1 8 4 3 0 0 0 0 1 0 0 0

% [ 100% 87.84% 1.35% 10.81% 5.41% 4.05% 0.00% 0.00% 0.00% 0.00% 1.35% 0.00% 0.00% 0.00%
GS-10 # 9 8 1 0 0 0 0 0 0 0 0 0 0 0

% ([ 100% 88.89% | 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 102 84 3 15 1 1 0 0 0 0 0 0 0 0

% ([ 100% 82.35% 2.94% 14.71% 0.98% 0.98% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 155 138 8 9 4 4 0 0 0 0 0 0 0 0

% [ 100% 89.03% 5.16% 5.81% 2.58% 2.58% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 353 322 12 19 3 1 0 0 0 0 1 0 1 0

% ([ 100% 91.22% 3.40% 5.38% 0.85% 0.28% 0.00% 0.00% 0.00% 0.00% 0.28% 0.00% 0.28% 0.00%
GS-14 #| 461 426 7 28 4 1 0 1 0 0 1 0 1 0

% ([ 100% 92.41% 1.52% 6.07% 0.87% 0.22% 0.00% 0.22% 0.00% 0.00% 0.22% 0.00% 0.22% 0.00%
GS-15 # 298 275 8 15 1 0 0 0 0 0 1 0 0 0

% ([ 100% 92.28% 2.68% 5.03% 0.34% 0.00% 0.00% 0.00% 0.00% 0.00% 0.34% 0.00% 0.00% 0.00%
SES # 31 28 2 1 1 0 0 1 0 0 0 0 0 0

% [ 100% 90.32% 6.45% 3.23% 3.23% 0.00% 0.00% 3.23% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Workforce #| 1537 1385 44 108 23 14 0 2 0 0 4 1 2 0

% [ 100% 90.11% 2.86% 7.03% 1.50% 0.91% 0.00% 0.13% 0.00% 0.00% 0.26% 0.07% 0.13% 0.00%

SES employees currently serving/on assignment in an EX political appointee position are included in the Temporary C

GS Grades table.

vil Service Workforce Participation Rates for




Table B4: PERMANENT FOREIGN SERVICE WORKFORCE GENERAL SCHEDULE (GS) GRADES - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
s SFSGe:'ggeRelated TOTAL . No_ . No_t. s Targeted Hearing Vision Egszlr:?ti P.Zfa:lt)l/zlis (;Z?:I:‘)I/Es}?‘sa Epilepsy Intseell\tlai;ial PsychigFric )
D'S[%k;']"ty 'de[rc‘)tl'f]'e‘j D'ggbé"'f]y[ Disability [16@]7 or [232]5 O lesr2s, 32] [64-68 or | [71-78 or|  [82] Disability D'S[Zti']"ty Dwarfism [92]
38 0r30]| 69] 79] [90]

FS - 06 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-05 #| 16 16 0 0 0 0 0 0 0 0 0 0 0 0

%/ 100% | 100.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-04 #| 425 407 6 12 1 0 0 0 0 0 0 0 1 0

% | 100% | 95.76% | 1.41% | 2.82% | 0.24% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.24% 0.00%
FS-03 # | 458 440 8 10 0 0 0 0 0 0 0 0 0 0

% | 100% | 96.07% | 1.75% | 2.18% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-02 # | 406 392 5 9 0 0 0 0 0 0 0 0 0 0

% | 100% | 96.55% | 1.23% | 2.229% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-01 # | 202 281 2 9 1 0 0 0 1 0 0 0 0 0

% | 100% | 96.23% | 0.68% | 3.08% [ 0.34% | 0.00% | 0.00% | 0.00% | 0.34% | 0.00% 0.00% 0.00% 0.00% 0.00%
SFS #| 154 153 0 1 0 0 0 0 0 0 0 0 0 0

% | 100% | 99.35% | 0.00% | 0.65% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
Total Workforce # | 1753 1691 21 41 2 0 0 0 1 0 0 0 1 0

%| 100% | 96.46% | 1.20% | 2.34% J 0.11% | 0.00% | 0.00% | 0.00% | 0.06% | 0.00% 0.00% 0.00% 0.06% 0.00%




Table B4: TEMPORARY CIVIL SERVICE WORKFORCE GENERAL SCHEDULE (GS) GRADES - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

Gigi\'\t/léjzsrégg ’ ToTAL No Not Targeted Hearing Vision Eglizlr:?ti ngglt)llzlis 'C:ergﬂise Epilepsy | ntst’jl\;itci al Psychiatric
Disability Identified |Disability[] . . [16/17 or | [23/25 or R o Disability [Dwarfism [92]
[05] [01] 06-94] Disability 18] 21] es[28, 32{ [64-68 or | [71-78 or [82] Disability [91]
38 or 30] 69] 791 [90]

GS-01 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-03 # 4 3 0 1 1 0 0 0 0 0 0 1 0 0

% | 100% 75.00% 0.00% 25.00% | 25.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 25.00% 0.00% 0.00%
GS-04 # 7 7 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-05 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS - 07 # 9 9 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 2 1 0 1 0 0 0 0 0 0 0 0 0 0

% | 100% 50.00% 0.00% 50.00% § 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 3 2 1 0 0 0 0 0 0 0 0 0 0 0

% | 100% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 1 0 1 0 0 0 0 0 0 0 0 0 0 0

% | 100% 0.00% 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 8 8 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 20 18 1 1 0 0 0 0 0 0 0 0 0 0

% | 100% 90.00% 5.00% 5.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other (AD, ED, #| 89 83 5 1 1 0 0 0 0 1 0 0 0 0
and EF) % | 100% 93.26% 5.62% 1.12% 1.12% 0.00% 0.00% 0.00% | 0.00% 1.12% 0.00% 0.00% 0.00% 0.00%
EX # 8 7 1 0 0 0 0 0 0 0 0 0 0 0

% | 100% 87.50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SES # 4 4 0 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Workforce # | 163 150 9 4 2 0 0 0 0 1 0 1 0 0

% | 100% 92.02% 5.52% 2.45% 1.23% 0.00% 0.00% 0.00% | 0.00% 0.61% 0.00% 0.61% 0.00% 0.00%




Table B4: TEMPORARY FOREIGN SERVICE WORKFORCE GENERAL SCHEDULE (GS) GRADES- Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
Giga\tﬂéjgsréijgd TOTAL . No. . No_t. s Targeted Hearing Vision Egszlr:?ti P.Zfa:lt)l/zlis (;Z?:I:‘)I/Es}?‘sa Epilepsy Intseell\tlai;ial PsychigFric )
D'S[%k;']"ty 'de[rc‘)tl'f]'e‘j D'ggbé"'f]y[ Disability [16@]7 or [232]5 O lesr2s, 32] [64-68 or | [71-78 or|  [82] Disability D'S[Zti']"ty Dwarfism [92]
38 0r30]| 69] 79] [90]

FS - 06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0

%/ 100% [ 0.00% | 0.00% | 0.009% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-05 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0

%/ 100% | 100.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-04 #| 17 17 0 0 0 0 0 0 0 0 0 0 0 0

%/ 100% | 100.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-03 #| 87 82 4 1 0 0 0 0 0 0 0 0 0 0

% | 100% | 94.25% | 4.60% | 1.15% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-02 #| 151 138 4 9 0 0 0 0 0 0 0 0 0 0

% | 100% | 91.39% | 2.65% | 5.96% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
FS-01 #| 97 87 4 6 2 0 0 0 1 0 0 0 0 1

% | 100% | 89.69% | 4.12% | 6.19% | 2.06% | 0.00% | 0.00% | 0.00% | 1.03% | 0.00% 0.00% 0.00% 0.00% 1.03%
SFS # 5 5 0 0 0 0 0 0 0 0 0 0 0 0

%/ 100% | 100.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
Total Workforce #| 362 334 12 16 2 0 0 0 1 0 0 0 0 1

%| 100% | 92.27% | 3.31% | 4.42% | 0.55% | 0.00% | 0.00% | 0.00% | 0.28% | 0.00% 0.00% 0.00% 0.00% 0.28%




Table B6: PERMANENT CIVIL SERVICE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

Missing

Partial

Complete

Severe

TOTAL No Not Targeted Hearing Vision Extremiti | Paralysis | Paralysis Epilepsy Intellectual Psychiatric
D'S[%k;']"ty 'de[gtl“;'ed D'ggf’é"':]y[ Disability [16]/;]7 or [23;3% O |esp28, 32{ [64-68 or | [71-78 or|  [82] Disability D'S[ZT]"W Dwarfism [92]
38 or 30] 69] 79] [90]
301 Miscellaneous # 267 242 8 17 2 1 0 0 0 0 1 0 0 0
administration &
program % | 100% 90.64% 3.00% 6.37% 0.75% 0.37% 0.00% 0.00% 0.00% 0.00% 0.37% 0.00% 0.00% 0.00%
340 Program # 28 25 1 2 0 0 0 0 0 0 0 0 0 0
management % | 100% 89.29% 357% 7.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
341 Administrative # 59 56 0 3 0 0 0 0 0 0 0 0 0 0
Officer % | 100% 94.92% 0.00% 5.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
343 Management # 245 224 7 14 1 0 0 0 0 0 1 0 0 0
program analysis % | 100% 91.43% 2.86% 5.71% 0.41% 0.00% 0.00% 0.00% 0.00% 0.00% 0.41% 0.00% 0.00% 0.00%
# 4 33 4 4 1 1 0 0 0 0 0 0 0 0
511 Auditing
% | 100% 80.49% 9.76% 9.76% 2.44% 2.44% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
685 Public Health # 42 38 2 2 0 0 0 0 0 0 0 0 0 0
Program Specialist | o | 1009 90.48% 4.76% 4.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 149 142 2 5 1 0 0 0 0 0 0 0 1 0
1102 Contracting
% | 100% 95.30% 1.34% 3.36% 0.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.67% 0.00%




Table B6

: TEMPORARY CIVIL SERVICE PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
. - Missing Partial | Complete Severe N
TOTAL No Not Hearing Vision 2 ) . . Psychiatric
. . o . - Targeted Extremiti | Paralysis | Paralysis Epilepsy Intellectual : - .
D'S[%tg]"ty 'de[rc‘)tl'f]'e‘j D'ggf’;"'f]y[ Disability [16%]7 or [235]5 O les[28, 32] [64-68 or | [71-78 or|  [82] Disability D'S[Zti']"ty Dwarfism [92]
38 or 30] 69] 79] [20]
301 Miscellaneous | 4 76 70 5 1 1 0 0 0 0 1 0 0 0 0
administration &
program % | 100% 92.11% 6.58% 1.32% 1.32% 0.00% 0.00% 0.00% 0.00% 1.32% 0.00% 0.00% 0.00% 0.00%
340 Program # 22 21 1 0 0 0 0 0 0 0 0 0 0 0
management % | 100% 95.45% 4.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
341 Administrative # 2 2 0 0 0 0 0 0 0 0 0 0 0 0
Officer % | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
343 Management | # 4 2 2 0 0 0 0 0 0 0 0 0 0 0
program analysis % | 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 4 0 0 (0] 0 0 0 0 0 0 0 0 0
511 Auditing
% | 100% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
685 Public Health | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Program Specialist | o | 10094 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 2 1 1 0 (0] 0 0 0 0 0 0 0 0 0
1102 Contracting
% | 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B6: PERMANENT FOREIGN SERVICE PARTICIPATION RATES FOR MAJOR OCCUPATIONS- Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
. - Missing Partial | Complete Severe N
TOTAL No Not Hearing Vision 2 ) . . Psychiatric
. . o . - Targeted Extremiti | Paralysis | Paralysis Epilepsy Intellectual : - .
D'S[%k;']"ty 'de[rc‘)tl'f]'e‘j D'ggf’;"'f]y[ Disability [16%]7 or [235]5 O les[28, 32] [64-68 or | [71-78 or|  [82] Disability D'S[Zti']"ty Dwarfism [92]
38 or 30] 69] 79] [90]
Backstop 01 Mission | 4 195 193 0 2 0 0 0 0 0 0 0 0 0 0
Directors and Executive
Level Positions % | 100% 98.97% 0.00% 1.03% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 02/94 # 243 234 2 7 1 0 0 0 1 0 0 0 0 0
Program/Project
Development % (] .30% .82% .88% 0.41% .00% .00% .00% A41% .00% .00% .00% .00% .00%
p 100% 96.30% 0.82% 2.88% 0.00% 0.00% 0.00% 0.41% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 50 Health | # 136 133 1 2 0 0 0 0 0 0 0 0 0 0
Science % | 100% 97.79% 0.74% 1.47% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 76 Democracy, | # 166 159 5 2 0 0 0 0 0 0 0 0 0 0
Crisis, Stabilization, and
Governance % | 100% 95.78% 3.01% 1.20% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B6: TEMPORARY FOREIGN SERVICE PARTICIPATION RATES FOR MAJOR OCCUPATIONS- Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
. - Missing Partial | Complete Severe N
TOTAL No Not Hearing Vision 2 ) . . Psychiatric
. . o . - Targeted Extremiti | Paralysis | Paralysis Epilepsy Intellectual : - .
D'S[%k;']"ty 'de[rc‘)tl'f]'e‘j D'ggf’;"'f]y[ Disability [16%]7 or [235]5 " les[28, 32] [64-68 or | [71-78 or|  [82] Disability D'S[Zti']"ty Dwarfism [92]
38 or 30] 69] 79] [90]
Backstop 01 Mission | 4 8 7 1 0 0 0 0 0 0 0 0 0 0 0
Directors and Executive
Level Positions % | 100% 87.50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 02/94 # 63 59 3 1 0 0 0 0 0 0 0 0 0 0
Program/Project
Development % | 100% 93.65% 4.76% 1.59% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 50 Health | # 75 68 3 4 1 0 0 0 1 0 0 0 0 0
Science % | 100% 90.67% 4.00% 5.33% 1.33% 0.00% 0.00% 0.00% 1.33% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 76 Democracy, | # 43 39 1 3 0 0 0 0 0 0 0 0 0 0
Crisis, Stabilization, and
Governance % | 100% 90.70% 2.33% 6.98% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8: TOTAL NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

Tvpe of Appointment Total No Not Missing Partial Complete Severe Psychiatric

otal ; i ;
yp PP Disability | Identified |Disability[O g?srg;tl?td 165';?:';918 VISIC:: 5_3/25 Extremities[28, |Paralysis [64{ Paralysis [71-78 |Epilepsy [82] Igtizgi?lti:al Disability Dwzrzflsm

[05] [01] 6-94] vII 1 1 32-38 0r 30] | 68 or 69] or 79] fo0] 4 [91] [o2]

# 168 148 5 15 3 2 6] 1 0] 6] 6] (0] 6] (0]
Permanent

% ]100%] 88.10% | 2.98% 8.93% 1.79% 1.19% 0.00% 0.60% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 140 129 7 4 (0] (o] 6] (0] (0] 6] 6] (0] 6] (0]
Temporary

% ]100%] 92.14% | 5.00% 2.86% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 308 277 12 19 3 2 6] 1 (0] 6] 6] (0] 6] (0]
Total

% |100% ] 89.94% | 3.90% 6.17% 0.97% 0.65% 0.00% 0.32% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8: CIVIL SERVICE NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
Tvpe of Appointment Total No Not Missing Partial Complete Severe Psychiatric
otal ; i ;
yp PP Disability | Identified |Disability[O g?srg;tl?td 165';?:';918 VISIC:: 5_3/25 Extremities[28, |Paralysis [64{ Paralysis [71-78 |Epilepsy [82] Igtizgi?lti:al Disability Dwzrzflsm
[05] [01] 6-94] vII 1 1 32-38 0r 30] | 68 or 69] or 79] fo0] 4 [91] [o2]
# 137 119 5 13 3 2 6] 1 (0] 6] 6] (0] 6] (0]
Permanent
% |100%] 86.86% | 3.65% 9.49% 2.19% 1.46% 0.00% 0.73% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 61 57 3 1 (0] (0] 6] (0] (0] 6] 6] (0] 6] (0]
Temporary
% |100%)]| 93.44% | 4.92% 1.64% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 198 176 8 14 3 2 6] 1 (0] 6] 6] (0] 6] (0]
Total
% ]100%] 88.89% | 4.04% 7.07% 1.52% 1.01% 0.00% 0.51% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8: FOREIGN SERVICE NEW DIRECT HIRES BY TYPE OF APPOINTMENT - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status Detail for Targeted Disabilities
. - . Severe R
Tvpe of Appointment Total No Not . . Missing Partial Complete Psychiatric .
yp PP Disability | Identified |Disability[O g?srg;tl?td 165';?:';918 VISIC:: 5_3/25 Extremities[28, |Paralysis [64{ Paralysis [71-78 |Epilepsy [82] Igtizgi?lti:al Disability Dwzrzflsm
[05] [01] 6-94] vII 1 1 32-38 0r 30] | 68 or 69] or 79] fo0] 4 [91] [o2]
# 31 29 ] 2 0 (0] 6] (0] (o] 6] 6] (0] 6] (0]
Permanent
% ]100%] 93.55% | 0.00% 6.45% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 79 72 4 3 (0] (0] 6] (0] (0] 6] 6] (0] 6] (0]
Temporary
% ]100%]| 91.14% | 5.06% 3.80% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 110 101 4 5 (0] (o] 6] (0] (0] 6] 6] (0] 6] (0]
Total
% ]100%] 91.82% | 3.64% 4.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B10: PERMANENT CIVIL SERVICE NON-COMPETITIVE PROMOTIONS - TIME IN GRADE by Disability

Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

TOTAL ) - Missing Partial | Complete Severe o
No Not Disability | Targeted Hearing Vision Extremities | Paralysis | Paralysis Epilepsy Intellectual Psychiatric Dwarfism
D'S[Z';']"ty 'de[r(‘)tl';'ed [06-94] | Disability [16{;]7 or [232]5 " | [28, 32-38 | [64-68 or | [71-78 or [82] Disability D'S[:'i']"ty [92]
or 30] 69] 79] [90]
# 170 140 9 21 7 6 (0] (o] (6] (6] (6] (6] (0]
Total Employees in Career Ladder
95] 100.00% | 82.35% 5.29% 12.35% 4.12% 3.53% 0.00% 0.00% 0.00% 0.00% 0.59% 0.00% 0.00% 0.00%
Time in Grade in excess of minimum
# 139 111 8 20 6 5 0 0 (6] (6] 1 (6] (6] (0]
1-12 months
95] 100.00% | 79.86% 5.76% 14.39% 4.32% 3.60% 0.00% 0.00% 0.00% 0.00% 0.72% 0.00% 0.00% 0.00%
# 2 2 [¢] (6] (6] (] 0 [¢] (6] (6] (6] (6] (6] (]
13-24 months
95] 100.00% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 2 2 [¢] (6] (6] [¢] (] [¢] (6] (6] (6] (6] (6] [¢]
25+ months
95] 100.00% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Did not receive career ladder # 27 25 1 1 1 1 0 0 0 0 0 0 0 0
promotion o6 100.00% | 92.59% 3.70% 3.70% 3.70% 3.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B14: TOTAL WORKFORCE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

. . . Missing Partial Complete Severe L
Type of Separation Total No Not Targeted Hearing Vision Extremities | Paralysis Paralysis Intellectual Psychiatric Dwarfism
D's[gg']"ty 'de[r(‘)tl'f]'ed D'Osg_b;,T]V[ Disability [1612]7 or [232]5 o | 128, 32-38 | [64-68 or | [71-78 or |EP1EPSY [B2]) i apility D's[gti']“ty [92]
or 30] 69] 79] [90]

# 194 171 7 16 2 1 0 0 1 0 0 0 0 0
Voluntary

% 100% 88.14% 3.61% 8.25% 1.03% 0.52% 0.00% 0.00% 0.52% 0.00% 0.00% 0.00% 0.00% 0.00%

# 9 9 0 0 0 0 0 0 0 0 0 0 0 0
Involuntary

% 100%|[ 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 203 180 7 16 2 1 0 0 1 0 0 0 0 0
Total Separations

% 100% 88.67% 3.45% 7.88% 0.99% 0.49% 0.00% 0.00% 0.49% 0.00% 0.00% 0.00% 0.00% 0.00%

# 3290 3076 65 149 25 14 0 2 1 0 4 1 3 0
Total Workforce

% 100% 93.50% 1.98% 4.53% 0.76% 0.43% 0.00% 0.06% 0.03% 0.00% 0.12% 0.03% 0.09% 0.00%

This chart excludes temporary employees.




Table B14: CIVIL SERVICE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

. . . Missing Partial Complete Severe L
Type of Separation Total No Not Targeted Hearing Vision Extremities | Paralysis Paralysis Intellectual Psychiatric Dwarfism
D's[gg']"ty 'de[r(‘)tl'f]'ed D'Osg_b;,T]V[ Disability [1612]7 or [232]5 o | 128, 32-38 | [64-68 or | [71-78 or |EP1EPSY [B2]) i apility D's[gti']“ty [92]
or 30] 69] 79] [90]

# 113 94 5 14 1 1 0 0 0 0 0 0 0 0
Voluntary

% 100% 83.19% 4.42% 12.39% 0.88% 0.88% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 5 5 0 0 0 0 0 0 0 0 0 0 0 0
Involuntary

% 100%|| 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 118 99 5 14 1 1 0 0 0 0 0 0 0 0
Total Separations

% 100% 83.90% 4.24% 11.86% 0.85% 0.85% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 1537 1385 44 108 23 14 0 2 0 0 4 1 2 0
Total Workforce

% 100% 90.11% 2.86% 7.03% 1.50% 0.91% 0.00% 0.13% 0.00% 0.00% 0.26% 0.07% 0.13% 0.00%

This chart excludes temporary employees.




Table B14: CIVIL SERVICE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Disability
Data as of 09/30/2014

Total by Disability Status

Detail for Targeted Disabilities

Type of Separation Total No Not Hearing Vision M'SS".]g. Partlalh Complete . Severe Psychiatric .
L L . . Targeted Extremities| Paralysis R Epilepsy Intellectual : - Dwarfism
Disability | Identified | Disability[ Disability [16/17 or | [23/25 or [28, 32-38 | [64-68 or Paralysis [71 [82] Disability Disability [92]
[05] [01] 06-94] 18] 21] or 30] 69] 78 or 79] [90] [91]
# 81 77 2 2 1 0 0 0 1 0 0 0 0 0
Voluntary
% 100% 95.06% 2.47% 2.47% 1.23% 0.00% 0.00% 0.00% 1.23% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 4 0 0 0 0 o 0 0 0 0 0 0 0
Involuntary
% 100%|[ 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 85 81 2 2 1 0 0 0 1 0 0 0 0 0
Total Separations
% 100%|[ 95.29% 2.35% 2.35% 1.18% 0.00% 0.00% 0.00% 1.18% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1753 1691 21 41 2 0 o 0 1 0 0 0 1 0
Total Workforce
% 100%|[ 96.46% 1.20% 2.34% 0.11% 0.00% 0.00% 0.00% 0.06% 0.00% 0.00% 0.00% 0.06% 0.00%

This chart excludes temporary employees.




