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clearance
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POSITION DESCRIPTION: SENIOR ENERGY POLICY & STRATEGY ADVISOR
1. INTRODUCTION

Since the U.S. Government first began providing development
assistance to Nepal in 1951, poverty has been drastically
reduced; yet as of 2011, approximately 25 percent of the
population still lived below the international poverty line
of $1.25 per day. Roads, hospitals, schools, and drinking
water systems have been built. Fertility and infant
mortality have decreased, life expectancy has doubled, and
natural resource management has markedly improved. Primary
school enrollment and total adult literacy rates have risen
significantly. Yet despite these improvements, many
challenges persist.

With 42,000 megawatts (MW) of commercially viable
potential, Nepal’s hydropower could eventually provide an
abundant source of clean energy for sustainable economic
growth within Nepal, as well as for export to South Asia.
Instead, with just over 750 MW of installed generation
capacity in Nepal, Kathmandu residents endure power cuts of
up to 18 hours a day in the dry season, and one-third of
Nepal’s population lacks access to electricity altogether.
Rather than export surplus electricity, Nepal is a net
energy importer. Energy sector analysts point to a set of
interrelated problems, including inadequate infrastructure
including transmission and generation; a convoluted
bureaucratic and regulatory structure that resists market-
based pricing, dissuades investment, and subverts rational
planning; and lack of technical capacity by the government
to sign and finalize generation and energy trade deals.

After decades of inaction, there are suggestions that Nepal
is moving in the right direction. In September Nepal signed
a power trade agreement with India. The Government of Nepal
(GON) has expressed its commitment to ending power outages
(“load-shedding”) within three years, based on the expected
completion of the Upper Tamakoshi and other smaller
hydroelectric projects in 2016 and the completion of a
number of cross-border transmission lines. The GON has also
pledged to restructure the Nepal Electricity Authority into
three different companies (generation, transmission, and
distribution) within the current fiscal year. The



transmission company would also serve as an independent
power-trade company.

The Nepal Investment Board - the government entity
responsible for facilitating large foreign investments -
signed a power development agreement (PDA) for the 900 MW
Upper Karnali project in September. This is Nepal’s first
large-scale commercially export-oriented run-of-the-river
hydro-power project. The PDA for another 900 MW project,
Arun III, was also signed in late November. The completion
of these PDAs, together with dozens of smaller independent
power projects coming on line in the next 3-5 years,
indicates that there is scope for private-sector
investment, given the right reforms and improvements to the
business climate. In fact, what is unique about the Nepali
power sector is that there is no shortage of private sector
interest. There are already 2,000MW worth of IPPs in
operation, under development or in various stages of
construction.

Nepal could be experiencing power surplus during the rainy
season once these IPPs come on line. Therefore, continued
private sector interest in the power sector will require
NEA to be creditworthy and that surplus power be exportable
at market prices.

2. USAID/Nepal

USAID assisted Nepal in promoting private sector investment in
hydropower by developing public and private sector capacity
from 2000 to 2006, and is currently providing technical
assistance through a regional energy program called South Asia
Regional Initiative for Energy Integration (SARI/EI). This
program focuses in particular on developing cross border power
trade. Also through SARI/EI, USAID is supports the Government
of Nepal (GON)with $250,000 per year to establish a Regional
Center of Excellence in Micro-Hydro that will provide services
to clients in the region to develop micro-hydro plants (small
scale plants with capacity up to 100 kilowatts).

Building on the positive developments in Nepal’s energy
sector, and a more favorable environment in the region,
USAID is planning a renewed engagement to support Nepal’s
energy sector. USAID/Nepal will work with the GON, the
donor community, and the private sector to dramatically



increase electricity availability - with opportunities for
U.S. commercial involvement. USAID’s engagement will
advance policy reform, regional power trade integration,
project development support, commercial advocacy, and
environmental sustainability.

3. Role in the Organization

As a senior member of the USAID/Nepal team in Kathmandu, the
Nepal Energy Advisor will play a lead role to develop and
manage the implementation of the USAID/Nepal’s Energy program
and to provide technical assistance and policy support to the
GON. The Advisor must be highly motivated and experienced in
managing energy programs, especially power sector reform,
under a complex political environment involving multiple
stakeholders. Ideal candidates will have both strong technical
understanding of the sector and strong leadership and
communications skills. The applicant will be expected to be
the principal liaison with the Nepal Government and sector
partners and provide guidance and advice to USAID, the
Department of State, and other USG stakeholders such as the
Department of Energy (DOE) and the U.S. Trade and Development
Agency (USTDA) which contribute to the USG’s interagency
effort in Nepal.

4. Duties and Responsibilities

Under the direct supervision of the Office Director for
Social, Environmental and Economic Development (SEED) office,
specific duties and responsibilities of the Senior Energy
Advisor shall include, but are not limited to, the following:

1. Provide expert advice to the Director of the Social,
Environmental and Economic Development (SEED) Office, the
USAID Nepal Mission Director, the US Ambassador in Nepal,
the USG Interagency at Post, and other USG officers in
Kathmandu, Nepal, and Washington, and to the Government
of Nepal (GON) Ministries, Utilities, Regulators, and
Private Sector Developers on the full range of energy
sector issues and policy options, with particular
emphasis to development of Nepal’s hydropower, basin



level planning, energy sector reform, energy market
development and integration with other countries in the
region, especially India.

. Share technical leadership responsibility in the analysis
of Nepal’s energy sector issues, identify needs, gaps,
and requirements and develop concepts and project ideas
for USAID/USG support. Develop Project Appraisal
Documents and provide guidance in its approval process.

. Provide USAID/Nepal with technical guidance regarding
international best practices relating to effective
electricity sector policies and institutions.

. May serve as Contracting Officer’s representative for an
energy development activity in USAID/Nepal

. Provide oversight of economic, engineering,
environmental, social, and other analysis and support
services required to manage USAID’s activities in energy
sector. The incumbent will coordinate closely with the
technical assistance in the areas of economic analyses
and attracting private and international investment to
Nepal’s energy and power sectors.

. Develop and recommend alternative approaches to resolve
problems related to project implementation as required
achieving USAID, USG Inter-agency, and overall GON-USG
objectives.

. Keep abreast of on-going energy and related sector
developments including technological developments,
Nepal’s needs and capabilities, and national concerns,
issues trends and changes in relevant GON priorities,
policies and regulations and how these elements of the
sector impact the USAID/Nepal’s energy sector
programming.

. Develop and maintain continuing communication with other
donors, GON officials, and contractors in order to
coordinate the development and implementation of energy
sector activities by USG Inter-agency. Participate in
Donor Energy Sector Working Group meetings.



9. Participate in negotiations with GON agencies on program
agreements, and other formal memoranda of understanding
and contracts and their modifications to facilitate the
energy sector activities.

10. Advise, assist, and help monitor implementing agencies,
contractors and others in the implementation of USAID-
funded or partially funded activities, including
compliance with the terms of grant agreements, contract
administration and enforcement, procurement of goods and
services, project coordination and scheduling, financial
matters and compliance with USG and USAID regulations.

11. Provide advice and assistance in evaluating the impact
of USG-funded energy activities in achieving USAID/USG
objectives.

12. Perform other similar duties as assigned or required.

5. SELECTION CRITERIA

Candidates will be evaluated and ranked based on the following
selection criteria:

Work Experience (25 Points): A minimum of 20 years of
pertinent professional experience of which at least ten years
must be at the project and/or program management level. Five
or more years of overseas developing country experience are
required with experience in Nepal or similar posts desired.
Demonstrated experience in establishing relationships with key
public sector, donor and private sector stakeholders is
essential. Specific experience in U.S. Government agencies or
international donors managing energy programs is highly
desirable.

Education: (20 Points) An advanced degree in engineering,
energy economics, energy policy, finance, international
business, or a related technical area is required.

Knowledge (20): An in-depth knowledge of the concepts,
principles, techniques, and practices of a professional field
directly related to energy programs is required. Knowledge of
USAID policies, regulations, methodologies, and documentation
is desired. A good knowledge of Nepal and South Asia region’s
economic and political development is desired.



Skills and Abilities (20): Demonstrated project
development and management skills are required. Strong
intellectual and conceptual skills needed to develop
strategies to overcome legal, regulatory and operating
constraints, as needed to accomplish USAID goals and
objectives in Nepal’s complex energy sector are required. The
capability to design and implement major advocacy programs in
support of USAID’s energy policy agenda is needed. The
Candidate should have proven managerial experience, with the
ability to lead, train and supervise. The candidate must
possess the ability to analyze, conceptualize and exercise
sound Jjudgment. S/he must have project management,
implementation, design and evaluation skills, and the proven
ability to identify problems and develop creative solutions,
as well as demonstrated good interpersonal skills.
Demonstrated ability to work effectively in a team environment
and the ability to achieve consensus on policy, project and
administrative matters is required.

Language Proficiency and Writing Skills (15): Excellent
English verbal communication skills, tact, and diplomacy, and
the ability to establish and develop productive working
relations at the highest level are needed. Excellent English
written communication skills sufficient to prepare high
quality regular and ad hoc reports, presentations, activity
documentation and briefing papers are essential. A working
knowledge of Nepali is desirable. All applicants should
provide a writing sample of a recent work in the field of
required experience. Sample document should not be more than
five (5) pages in length.

Maximum Points Available: 100.
6. Term of Performance

The term of the contract will be for 2 years. Within 2 weeks
after written notice from the Contracting Officer that all
clearances have been received or, unless another date is
specified by the Contracting Officer in writing, the incumbent
shall proceed to Kathmandu to perform the above services which
may be extended upon mutual agreement and subject to



satisfactory performance and availability of funds. This
position has been classified at a U.S. Government GS 15. The
actual salary of the successful candidate will be negotiated
depending on qualifications and previous salary history.

In addition, the Mission has a 20% Post Differential
allowance. FICA and federal income tax will be withheld by
USAID. During this two year period you will be entitled two
Rest and Recuperation trip (R&R).

Physical Demands and Work Environment: Work in the office is
mostly sedentary but travel to program activity implementation
sites outside of Kathmandu requires U.S. Government Regional
Security Officer (RSO) approval.

7. Medical and Security Clearance

The selected applicant must be able to obtain a USG Secret
Level security clearance and a Department of State Class I
Medical Clearance.

8. Benefits:

As a matter of policy, and as appropriate, a PSC is normally
authorized the benefits and allowances listed in this

section. [NOTE: A contractor meeting the definition of a U.S.
Resident Hire PSC, shall be subject to U.S. Federal Income
Tax, but shall not be eligible for any fringe benefits (except
contributions for FICA, health insurance, and life insurance),
including differentials and allowances.]

A. COMPENSATION:
e FICA Contribution
e Contribution toward Health & life insurance
e Pay Comparability Adjustment
e FEligibility for Worker's Compensation
e Annual & Sick Leave

e Access to Embassy medical facilities, commissary and
pouch mail service as per post policy

B. ALLOWANCES (If Applicable):
e Temporary Lodging Allowance (Section 120)



e Living Quarters Allowance (Section 130)

e Post Allowance (Section 220)

e Supplemental Post Allowance (Section 230)
e Post Differential (Chapter 500)

e Payments during Evacuation/Authorized Departure (Section
600)

e Danger Pay (Section 650)

e Fducation Allowance (Section 270)

e Separate Maintenance Allowance (Section 260)
e Fducation Travel (Section 280)

e Standardized Regulations (Government Civilians Foreign
Areas) .

C. FEDERAL TAXES: PSCs are not exempt from payment of Federal
Income taxes under the foreign earned income exclusion.

9. CONTRACT INFORMATION BULLETINS (CIBs/AAPDs) PERTAINING TO
PSCs

AAPD 06-11 Home Leave and Revised General Provision 5, Leave and Holidays
AAPD 06-10 PSC Medical expense payment responsibility

AAPD 06-07 AIDAR, Appendix D: Contract budget, salary determination and
salary increase

AAPD 06-01 Medical evacuation insurance

CIB 01-10 Revision of medical clearance process — PSC with U.S. Citizens
CIB 01-07 Clarification of the extension/renewal policy regarding PSCs
CIB 01-05

CIB 00-08 Revision of Competitive Process - PSCs with U.S. Citizens

CIB 00-03 FICA & Medicare Tax Rates for Personal Services Contracts

CIB 99-22 PSC Policy

CIB 98-23 Guidance regarding Classified Contract Security and Contractor
Personnel Security Requirements

CIB 98-16 Annual Salary Increase for USPSCs

CIB 98-14 Change in Required Application Form for USPSCs

CIB 98-11 Determining a Market Value for Personal Services Contractors
Hired under Appendix D.

CIB 97-17 PSC’s with U.S. Citizens or U.S. resident aliens

CIB 97-16 Class Justification for use of Other Than Full and Open
Competition for Personal Services Contracts with U.S. Citizens Contracted
with Locally, with CCNs and TCNs Subject to the Local Compensation Plan,
and for Overseas Contracts of $250,000 or less

CIB 96-23 Unauthorized Provision in Personal Services Contracts

CIB 94-09 Sunday Pay for U.S. Personal Services Contractors

CIB 93-17 Financial Disclosure requirements under a Personal Services
Contract

CIB 89-29 Use of Government Bill of Lading for Transportation of
Personal Service Contractor (PSC) Household Effects, Unaccompanied Baggage
and Privately Owned Vehicles



Various Contract Information Bulletins (CIBs) and Acquisition
and Assistance Policy Directives (AAPDs) pertain to Personal
Services Contracts can be found at:

http://www.usaid.gov/business/business opportunities/cib/

Additionally, AIDAR Appendixes D or J also applies to PSCs can
be found at: http://www.usaid.gov/policy/ads/300/aidar.pdf

11. APPLYING

All applications should be submitted electronically to the
following e-mail address:

USAIDNepalHR@usaid.gov

Attention: Roshan Kafle
Human Resources Specialist
USAID/Nepal

To ensure that your application is received for the intended
position, please reference the solicitation number in the
subject line of your e-mail or your application may not be
considered.

Applicants may submit an application against this solicitation
at any time but prior to January 23, 2015, 5:00 P.M local
(Kathmandu) time unless revised.

The highest ranking applications may be selected for an
interview.

Please note that only short listed candidates will be
notified.

12. REQUIRED FORMS AND DOCUMENTS FOR INITIAL CONSIDERATION:

Interested applicants must submit the following documents or
their applications may not be considered for this position:

1. Qualified individuals are required to submit a U.S
government OF-612 form which is available at the following

websites:

a. http://www.opm.gov/forms/html/of.asp



http://www.usaid.gov/business/business_opportunities/cib/
http://www.usaid.gov/policy/ads/300/aidar.pdf
mailto:USAIDNepalHR@usaid.gov
http://www.opm.gov/forms/html/of.asp

b. or at USAID/Nepal web site at http://Nepal.usaid.gov

2. His/her most current curriculum vitae (CV) or resume;

3. Three (3) to five (5) references, who are not family
members or relatives, with working telephone and email
contacts,

The applicant's references must be able to provide substantive
information about his/her past performance and abilities.
USAID/Nepal will only contact references for the finalist, and
will only do so with the permission of the applicant.

4, A written statement that addresses the Evaluation/Selection
Criteria in this solicitation.

The CV/resume must contain sufficient relevant information to
evaluate the application in accordance with the stated
evaluation criteria. Broad general statements that are vague
or lacking specificity will not be considered as effectively
addressing particular selection criteria.

Point of Contact:

Jeffry Sharp
Contracting Officer

Place of Performance:

USAID/Nepal
U.S. Embassy
Maharajgunj
Kathmandu Nepal


http://afghanistan.usaid.gov/

