



JOB VACANCY ANNOUNCEMENT








USAID DEVELOPMENT ASSISTANCE SPECIALIST 


(GENDER AND MONITORING AND EVALUATION) 





The U.S. Agency for International Development (USAID/Philippines) has an immediate need for a USAID Development Assistance Specialist (Gender and Monitoring and Evaluation). The Specialist is a senior member of the Office of Program Resources Management (PRM) who provides significant expertise on matters relating to gender and other inclusion issues, performance monitoring and evaluation and project development.   





The Specialist performs four basic functions: 1) serves as the Mission’s gender expert throughout the development process; 2) serves as the principal advisor on performance monitoring and evaluation of the Mission's development program in the Philippines; 3) serves as the expert advisor in project development, responsible for providing technical support and program guidance to teams on the design of new activities; and  4) serves as the PRM representative on one or more USAID technical teams responsible for the achievement of development objectives. 





In fulfilling these major functions, the Specialist occupies a highly visible position both within and outside the Mission.  Internally, s/he routinely interacts with Mission Management and Office Directors of technical teams. The Specialist also interacts routinely with the National Economic Development Authority (NEDA), Philippine Commission on Women (PCW), as well as the development partner community.





The candidate must meet the following Evaluation Criteria:





* Education ( 10 %) Completion of a Master’s degree in Economics, other Social Sciences, Business/Public Administration, Management Sciences or related field.


   


* Work Experience (15 %) A minimum of seven years of progressively responsible, professional-level experience in the field of specialty is required, including experience in gender analysis, developing monitoring systems, and performance and impact evaluation. At least five years of this experience should have been in development assistance, or related work for USAID, other donor agencies, host-government organizations, and or private sector institutions.





* Job Knowledge ( 30 %) The Specialist must have: 1) thorough knowledge of the concepts, principles, techniques, and  practices of the assigned professional field of specialization including gender and M&E; 2)   thorough knowledge of the  Philippine’s economic, political, social, and cultural characteristics and of the history of development assistance activities in the Philippines; 3) knowledge of the Philippine Statistical system; 4) thorough knowledge of the Philippine’s development prospects, priorities, and resources in the assigned field of specialization; 5) knowledge of data base development and analysis; 6)  good knowledge, or the potential to quickly acquire such knowledge, of U.S. Government legislation related to development assistance, USAID programming policies, regulations, procedures and documentation; and, the objectives, methodology, and status of the Mission program and projects portfolio.





* Skills and Abilities ( 20 %) The Specialist must have the skills and ability to obtain, analyze, and evaluate data and prepare precise and objectively accurate analytical reports and design documents; plan, organize, manage, and evaluate important and complex Projects/activities through a gender lens; develop and implement performance monitoring systems and evaluation plans; orient, train teams and grantees/contractors on the integration of gender considerations in development activities; establish and maintain an extensive range of contacts with high-level Philippine government officials and with influential persons in the private sector in order to represent and defend USAID development policies and programs; explain and interpret to  Mission officials the Philippine government country strategies, priorities and concerns; anticipate problems, perceive possible courses of action and make recommendations acceptable to all; orient, mentor and supervise lower-level local staff, when appropriate.





* Communication and Computer Skills (25  %) - Excellent command of English (both written and oral); able to demonstrate the ability to communicate effectively, both orally and in writing, complex technical subjects in simple language targeted toward general audiences.  Ability to develop and deliver professional quality reports and presentations. Writing skills are required to prepare regular and ad hoc reports, project documentation, and briefing papers. Computer literacy is essential in order to manage activity goals and achievements, both technical and financial. 





The compensation package includes mid-year and year-end bonuses, health and life insurance, and a supplementary retirement plan. The salary will be negotiated based on a combination of the candidate's salary history and of the organization's pay plan.  





Note: 


This position is open for Philippine local residents only.


USAID reserves the right to reject any and all applicants. Only short-listed candidates will be notified.





Application letter and comprehensive resume must be received no later than 


December 19, 2014 via email at  � HYPERLINK "mailto:aidmnlhr@usaid.gov" �aidmnlhr@usaid.gov�








