
 

RE-SOLICITATION  

Senior Energy Advisor 

USAID/Addis Ababa, Ethiopia 

Those who applied during the original solicitation need not apply again. 

1. SOLICITATION NUMBER: 663-S-14-001 

2. ISSUANCE DATE:  June 26, 2014 

3. CLOSING DATE   July 11, 2014 

4. POSITION TITLE:  Senior Energy Advisor 

5. MARKET VALUE  GS-14 ($85,544 - $111,203 per annum). The final compensation 
will be negotiated within the listed market value based on the successful candidate’s salary 
history, work experience and educational background. Salaries over and above the top of the 
pay range will not be entertained or negotiated. 

6. PERIOD OF PERFORMANCE:  The PSC Contract will be for two years, with the possible option 
for an additional three year extension. PSC contracts generally cannot exceed a five year period 
of performance. Position is pending the full completion of the NSDD38. 

7. PLACE OF PERFORMANCE:  Addis Ababa, Ethiopia 

8. DIRECT SUPERVISOR:   Private Enterprise Officer 

9. SECURITY ACCESS:   The final selected candidate must obtain an Employment  
Authorization (Facilities Access Clearance) and medical clearance within a reasonable period of 
time (USAID will provide details regarding these clearances to the selected candidate). If such 
clearances are not obtained within a reasonable time or negative suitability issues are involved, 
any offer made may be rescinded.  

10. AREA OF CONSIDERATION:  U.S. Citizens and Third Country Nationals. 

11. JOB DESCRIPTION: PURPOSE 

The Senior Energy Advisor will be charged with managing and developing a range of projects 
designed to increase energy access, competitiveness, and food security in Ethiopia. S/he will also be 
charged with providing technical leadership to USAID Ethiopia, to ensure that U.S. Government 
(USG) foreign assistance programs are economically viable and fulfill the mandate of Power Africa. 
The position reports directly to the USAID Ethiopia Private Enterprise Officer or his/her designee and 
directly supervises one staff: an FSN Energy Advisor. The Energy Advisor will also work closely with 
the resident Transaction Advisor. 

12. DUTIES AND RESPONSIBLITIES: MAJOR DUTIES & RESPONSIBLITIES OF THE POSITION: 

 
 



The major duties and responsibilities inherent in the position include: 

• Facilitating high-impact energy projects in Ethiopia, while guiding appropriate systemic reforms 
being made by the government, which will serve as a strong catalyst for greater investment in 
energy infrastructure in Ethiopia. 

• Overseeing bilateral coordination with the Ministry of Water, Irrigation and Energy, East Africa 
Power Pool; other regulatory bodies; and, regional governments on actionable next steps to 
provide enhanced opportunities for U.S. investment in energy. 

• Arranging for the collection, analysis and dissemination of relevant energy, trade, private sector 
development, and economic governance information to Office Directors, the USAID Mission 
Director, the U.S. Ambassador, partners, clients, and others.  

• Liaising with technical officers in other USAID operating units, other donor organizations, private 
voluntary organizations, non-governmental organizations (NGOs) and private firms, and the 
Government of the Federal Democratic Republic of Ethiopia. She/he will also represent the 
Mission’s Economic Growth &Transformation (EG&T) office in meetings and fora deemed 
important to energy, trade and private sector development, and economic governance, such as 
the Energy Donor Working Group. 

• Preparing and approving activity designs, creating results monitoring plans, and drafting annual 
reports. For the Power Africa Initiative, the Senior Energy Advisor will play a key role in 
developing and designing new energy, trade, private sector, financial services and economic 
governance activities.  

In successfully carrying out these duties and responsibilities, the Senior Energy Advisor will exhibit: 

a. Technical Leadership 50% 

• Responsible for ensuring that USAID development assistance programming with respect 
to energy in Ethiopia reflects best practices and state-of-the-art knowledge about 
international competitiveness, grid and off-grid energy generation and transmission; 
utility management; rural and isolated energy systems; and their application to food 
security goals and objectives. 

• Lead USAID program execution with regard to Power Africa to strengthen and deepen 
engagement with the Ministry of Water, Irrigation and Energy, Ethiopian Electric Power, 
Ethiopian Electric Services, the Ethiopian Electricity Agency, the East Africa Power Pool, 
Geothermal Risk Mitigation Facility and other national and regional organizations on 
issues of regional energy, infrastructure, finance, food security, and governance. 

• Responsible for maintaining strong and supportive relations with USAID technical offices 
in Washington; other U.S. Government agencies involved in energy development policy 
such as U.S. Trade Representative, the U.S. Department of Agriculture, U.S. Department 
of Commerce, the U.S. Trade and Development Agency, the State Department, the 
Department of Treasury; and other donors such as the UK Department for International 
Development (DfID), Germany’s Gesellschaft Fur Internationale Zusammenarbeit (GIZ), 

 
 



the Norwegian Agency for Development Cooperation (NORAD), the World Bank, the 
African Development Bank (AfDB) and the European Union (EU). 

• Technical leadership to ensure that USAID Ethiopia EG&T office energy methodologies 
represent best practices in the field and the best interests of the USG. 

• Well-practiced mentorship, coaching, and guidance to EG&T and Embassy Power Africa 
staff and points-of-contact with diverse backgrounds to ensure that the Power Africa 
Initiative in Ethiopia is producing high quality results in a timely manner. 

• Supervision support to Power Africa staff as necessary including developing individual 
training plans, identifying work assignments which offer opportunities to challenge and 
develop individual skills; and providing timely feedback on performance. 

b. Program Design and Management 30% 

• Responsible for effective management of one or more USAID assistance agreements, 
contracts and/or grants, discharging the full range of Contract Officer’s Technical 
Representative (COTR)/ Assistance Officer’s Technical Representative (AOTR)/Activity 
Manager responsibilities. 

• Accountable for high performance in all program management functions including 
planning, budgeting, implementation, monitoring, evaluation, and managing for results. 

• Work to complete submissions for the Mission Strategic Resource Plan (MSRP), the 
Congressional Budget Justification (CBJ), Congressional Notification (CN), the 
Operational Plan (OP), the annual Performance Plan and Report (PPR) and other budget-
related documents as required. 

• Contribute to completion of required monitoring and evaluation efforts relevant to the 
Mission’s Power Africa Initiative, as well as the designing and monitoring of 
Performance Monitoring Plans (PMPs). 

• Ensure completion of data quality assessments; and completion of Portfolio Reviews. 
Lead and contribute to other M&E efforts in the EG&T office that are designed to set 
baselines for and measure the impacts of our programs. 

c. Ability to Promote USG Interests  15% 

• Responsible for effective outreach and coordination with partners in Ethiopia including 
the Ambassador, Mission Director, other senior USG Agency representatives, national 
level counterparts, bilateral and multilateral donors, and corporate executives.  

• Maintain close relations with private industry, international and regional research 
institutions, centers of excellence, and a wide network of professional colleagues, to 
assess, analyze, and identify trends and policies related to energy, competitiveness and 
food security in Ethiopia and in the East Africa region. 

d. Perform Other Duties   5% 

 
 



• Respond flexibly and capably to a wide range of work-related requirements such as: 1) 
responding to congressional inquiries; 2) supporting VIP visits; 3) responding to 
Washington policy and operational requests; and 4) carrying out ad hoc assignments as 
dictated by unforeseen operational requirements at the discretion of USAID/ Ethiopia’s 
Mission Director, Deputy Director, EG&T Office Director and Power Africa Coordinator. 

13. POSITION INFORMATION: 

a. Supervision Received: 

The Senior Energy Advisor will be supervised by the USAID/Ethiopia Private Enterprise Officer. 
The incumbent works within broad policy and professional guidelines. The work is complex, 
requiring continuous exercise of expert judgment and professional discretion. The incumbent is 
responsible for discerning work objectives, priorities, constraints, and using all resources 
available to reach satisfactory work outcomes. The supervisor reviews work for adherence to 
broad operational objectives of development results and customer service. 

b. Degree of Responsibility for Decision-Making:  

The Senior Energy Advisor will rely on his/her professional knowledge and integrity, and in-
depth experience in gathering and interpreting analytical data and reviewing published data on 
the performance of the relevant energy sector in the region. Such information and conclusions 
will factor prominently in determining the level of effort required for carrying out the 
assessment and diagnostics phases of designing and implementing bilateral programs.  

c. Level of Complexity of the Work Environment:  

The Advisor will represent USAID with a wide range of public and private sector officials, civil 
society and community leaders, local institutions and donors on factors that affect the 
performance of the energy sector and also on identifying and developing innovative and 
technically feasible approaches for promoting effective adaptation responses to climate change 
impacts. Within USAID/Ethiopia, the incumbent is the principal point of contact for providing 
technical expertise and advice, and informational updates and briefings on energy promotion 
efforts. 

The Advisor will be expected to interact regularly with Mission teams, Office Directors and 
Mission Management, especially with regard to any ongoing or planned energy, climate change 
and natural resource management activities that directly or indirectly impact their programs. 
Thus, the Advisor will have an excellent understanding and grasp of climate change adaptation 
approaches as related to energy sector development and USAID’s policies, procedures and 
processes related to the climate change sector. He/she must have excellent verbal and written 
communication skills and must be able to speak eruditely and persuasively on the characteristics 
of and distinguishing features of all aspects of USAID’s programs. 

d. Level and Purpose of Contacts:  

The Advisor will be required to establish and maintain professional contacts/relationships with 
senior government authorities and private sector leaders as well as with senior people in 
regional, multilateral and donor institutions. He/she will equally develop and maintain 

 
 



professional and productive relationships with counterparts in African regional organizations, 
host governments, donor institutions, civil society and the private sector, and relevant 
stakeholders. The incumbent will maintain regular contact with various USAID Washington 
Offices, USAID Mission staff and Embassy staff on the inter-agency Power Africa Team. The 
purpose of these contacts is to ensure widespread ownership in decisions affecting strategic 
program direction and USG support for energy activities. 

e. Supervisory Controls:  

The Senior Energy Advisor will be supervised by the USAID Ethiopia Private Enterprise Officer. 
Products, deliverables and recommendations submitted by the incumbent are expected to be of 
a high technical quality, displaying quality control and consistency with the work plan. 

f. Supervision/Oversight Over Others: 

The Advisor will supervise one FSN technical and/or administrative staff, and work closely with 
the Transaction Advisor. 

g. Available Guidelines:  

The Advisor will be expected to be quickly become familiar with USAID processes, procedures 
and rules as documented in the ADS – 200 Series. In situations where the incumbent’s judgment 
points to a need for additional clarity or guidance, his/ her supervisor may provide such 
guidance with the assistance of the USAID Ethiopia support offices as appropriate. The Advisor 
will be required to be proactive in keeping abreast of evolving guidelines and policies, including 
but not limited to the Automated Directives System (ADS), Mission Orders/Notices, USG 
Procurement regulations, and USAID Program Strategy and Policy Documents. In addition, 
technical and support staff and counterparts in USAID/Washington are available as resources to 
provide advice and guidance. If the Advisor has not yet taken any (COTR/AOTR) training, as well 
as Phoenix Accrual training, s/he will be required to do so within six months of execution of the 
PSC contract governing his/her activities. 

h. Exercise of Judgment: 

The Advisor will be required to exercise independent judgment and ingenuity to interpret and 
develop applications and guidelines in devising innovative approaches to resolving technical, 
administrative, managerial and/or policy problems. Excellent (balanced) judgment must be 
exercised in setting priorities. The use of initiative, discretion and patience is expected from the 
incumbent in dealing with USAID office personnel as well as representatives from other donor 
organizations to resolve problems that arise during the course of work for which there is often 
no clear or immediate solution. In addition, considerable judgment is required in working 
effectively and coordinating multi-sectoral efforts in support of USAID’s development objectives, 
and in collecting, analyzing and reporting on progress of activities and recommending project 
actions. The Advisor will be required to follow and adhere to USAID's Code of Ethics and 
Conduct. 

i. Authority to Make Commitments:  

 
 



The Advisor will have no independent authority to commit U.S. Government (USG) funds on 
behalf of the U.S. Government. 

j. Nature, Level and Purpose of Contacts:  

The Advisor will be required to maintain solid working relationships with USAID Ethiopia 
personnel and with staffing other offices and Missions to function effectively. The Advisor will 
be required to work closely with: 1) USAID/Washington, USAID Missions, State Department 
offices and other US government staff, national governmental officials (at the Senior Level and 
below) and non-governmental officials (such as Directors of NGOs and community 
organizations), private sector representatives, regional institutions, international donor 
institutions as well with African regional and national organizations, NGOs, and the private 
sector. 

14. D. MINIMUM QUALIFICATIONS AND SELECTION CRITERIA: 

The scope of work described above requires the following qualifications and professional experience 
each of which will be assessed as part of the selection criteria highlighted below: Applicants are 
encouraged to provide a cover letter (no more than four pages total) addressing how they meet the 
requirements of each of the criteria below. Applicants should provide this information in the same 
sequence as indicated below.  

a. Work Experience (45 points):  

• Ten (10) years of progressively more responsible experience implementing programs in 
energy policy, grid and/or off-grid energy generation and transmission, rural and 
isolated energy systems, and utility management. 

• Three (3) years of substantive previous experience directly managing USAID or similar 
other donor operational programs. USAID (COTR/AOTR) experience or certification is 
desirable. 

• Demonstrated experience in advancing private sector advocacy to increase regional, 
bilateral, and multi-lateral energy and competitiveness.  

• Demonstrated experience in directly managing and achieving significant results in 
business development and energy capacity building programs in the developing world. 

• Demonstrated experience in working with senior government officials on private sector 
development and policy in the context of regional, bilateral, and multi-lateral energy 
promotion. 

• Demonstrated ability to consistently perform in a complex institutional and multi-
cultural environment. 

b. Education, Technical Knowledge, Skills and Abilities (25 points):  

• Degree in discipline relevant to international business, international economics, 
international law, or energy development or related field is required. 

 
 



• Demonstrated knowledge of relevant development problems and strategies in the areas 
of energy, competitiveness and food security. 

• Ability to generate new assistance methodologies and policies relevant to regional and 
international energy and business competitiveness. 

• Ability to utilize advanced applications in Microsoft software including Excel, Word, and 
PowerPoint in preparation and presentation of reports and other official documentation 
(e.g., policy documents, project descriptions, taskers, MOUs and Agreements). 

• Demonstrated superb public presentation and communication skills in English. 

• Proficiency in Amharic is desired but not required. 

• Knowledge of USAID development assistance program processes and practices. 

c. Building Staff Capacity (15 points) 

• Five (5) years of previous supervision experience.  

• Demonstrated ability to coach, mentor and lead a high-performing team. 

d. Interpersonal and Team Communication Skills (15 points):  

• Strong oral, written, and interpersonal communication skills. 

• Proven ability to develop and maintain strong working relationships across cultures, on 
teams, and with a broad range of development partners. 

• Proven ability to work under pressure and produce professional results quickly. 

• Proven ability to manage a team efficiently and productively. 

15. ADDITIONAL INFORMATION: 

ACQUISITION AND ASSISTANCE POLICY DIRECTIVES (AAPDs) contain information or changes pertaining 
to USAID policy, regulation and procedures concerning acquisition and assistance including Personal 
Service Contracts. Please refer to the USAID website 
http://www.usaid.gov/procurement_bus_opp/procurement/psc_solicit/ to locate relevant AAPDs. 

As a matter of policy, and as appropriate, a PSC is normally authorized the following benefits.  

a. ALLOWANCES: as applicable.* 

Temporary Lodging Allowance (Section 120). 

Living quarters allowance (Section 130). 

Post Allowance (Section 220). 
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Supplemental Post Allowance (Section 230). 

Separate Maintenance Allowance (Section 260). 

Education allowance (Section 270). 

Educational Travel (Section 280). 

Post differential (Chapter 500). 

Payments during Evacuation/authorized Departure (Section 600), and 

Danger Pay (Section 650). 

b. BENEFITS: 

Employee's FICA Contribution 

Contribution toward Health & Life Insurance 

Pay Comparability Adjustment 

Annual Increase 

Eligibility for Worker's Compensation 

Annual & Sick Leave 

Access to Embassy medical facilities, and pouch mail service 

Note: If a US citizen, the Contractor’s salary will be subject to employee’s FICA and Medicare 
contribution.  

FEDERAL TAXES: USPSCs are not exempt from payment of Federal Income Taxes. 

c. Contract Information Bulletins (CIBs) Pertaining to PSCs. 

97- 16 Class Justification for Use of Other Than Full & Open Completion for 
Personal Services Contracts with U.S. Citizens Contracted with Locally 
with CCNs and TCNs Subject to the Local Compensation Plan, and for 
Overseas Contracts of $250,000 or Less 

97-11 (Corrected) 1997 FICA & Medicare Tax Rates for Personal Services 
Contracts 

97-6 Contractual Coverage for Medical Evacuation (MEDEVAC) Services 

97-3  New USAID Contractor Employee Physical Examination 

96-23  Unauthorized Provision in Personal Services Contract 

 
 



96-19  U.S. Personal Services Contract (USPSC) – Leave 

96-11  PSC’s Annual Health Insurance Costs 

96-8 Determining a Market Value for PSCs Hired Under Appendix D, 
Handbook 14 

94-9 Sunday Pay for U.S. Personal Services Contracts (PSCs) 

93-17 Financial Disclosure Requirements Under a Personal Services Contract 
(PSC) 

List of Required Forms for PSCs 

    1. Standard Form 171 

**2. Contractor Physical Examination (AID Form 1420-62). 

**3. Questionnaire for Sensitive Positions ( for National Security) (SF-86), or 

**4. Questionnaire for Non-Sensitive Positions (SF-85). 

**5. Finger Print Card (FD-258). 

Note: Form 5 is available from the requirements office. 

*Standardized Regulations (Government Civilians Foreign Areas). 

**The forms listed 2 thru 5 shall only be completed upon the advice of the Contracting Officer that    an 
applicant is the successful candidate for the job. 

16. INSTRUCTIONS TO APPLICANTS:  

All Applicants must address how they meet the Minimum Qualifications, as described below: 

a. Submit a fully completed and hand-signed copy of an Optional Application for Federal 
Employment Form (OF-612), cover letter and a current resume/curriculum vita (CV) 
containing the following information which clearly demonstrates your education, 
experience, knowledge, skills and abilities as they relate to the evaluation criteria. 

b. Contractor Employee Biographical Data Sheet (AID 1420-17) 

c. Forms are available at http://www.usaid.gov/forms or at Federal offices. 

All applications packages are to be submitted to: 

Points of Contact 
Fekadu Tamirate 

HR Specialist 
USAID Ethiopia 
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Email: Ftamirate@usaid.gov 

Please cite the solicitation number and position title within the subject line of your email 
application. Any attachments provided via email shall be Microsoft Word or PDF and should not be 
zipped. Note that attachments to email must not exceed 3 MB. 
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