Table A1: TOTAL WORKFORCE - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. | American | American | Two
Hispanic | Hispanic . . Bla(fk o Blac'k of . . Hawaiian |Hawaiian Indian or | Indianor | or Twoor
Employment Tenure Total Total | Total or Latino |or Latino White | White Afrlcfan Afrlc'an Asian| Asian | or OFher or OFher Alaska Alaska | More More
Males| Females Male | Female | American | American | Male | Female| Pacific | Pacific . . Races
Male Female Native Native | Races
Male Female Islander | Islander Female
Male Female Male Female | Male
CLF 2010 % 100 |51.86 [48.14 5.17 4.79 38.33 [34.03 |5.49 6.53 1.97 |1.93 0.07 0.07 0.55 0.53 0.26 0.28
TOTAL WORKFORCE
Total Workforce: Prior FY # 3550 |1627 1923 108 113 1134 1111 248 483 124 |189 0 4 6 9 7 14
Total Workforce: Prior FY % 100 |45.83 [54.17 3.04 3.18 31.94 [31.30 |6.99 13.61 349 1532  10.00 0.11 0.17 0.25 0.20 0.39
Total Workforce: Current FY # 3810 |1698 2112 110 125 1182 [1208 255 529 139 221 0 3 5 7 7 19
Total Workforce: Current FY % 100 |44.57 [55.43 2.89 3.28 31.02 [31.71 |6.69 13.88 3.65 15.80 10.00 0.08 0.13 0.18 0.18 0.50
Total Workforce: Difference # 260 |71 189 2 12 48 97 7 46 15 32 0 -1 -1 2 0 5
Total Workforce: Ratio Change % 0.00 |-1.26 |1.26 -0.16 0.10 -0.92 (0.41 -0.29 0.28 0.16 10.48 10.00 -0.03 -0.04 -0.07 -0.01 |0.10
Total Workforce: Net Change % 7.32 |4.36 |9.83 1.85 10.62 423 873 |2.82 9.52 12.10 |16.93 [0.00 -25.00 |-16.67 -22.22 0.00 |[35.71
EMPLOYEE GAINS
Total Workforce: New Hires # 792|282 |510 20 25 175 284 50 133 32 64 0 0 0 0 5 4
Total Workforce: New Hires % 100 [35.61 [64.39 2.53 3.16 22.10 [35.86 [6.31 16.79 4.04 |8.08 |0.00 0.00 0.00 0.00 0.63 0.51
EMPLOYEE LOSSES
Total Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Reduction in Force % 100 0.00 ]0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Removal # 8 4 4 0 0 4 1 0 3 0 0 0 0 0 0 0 0
Total Workforce: Removal % 100 |50.00 |{50.00 0.00 0.00 50.00 [12.50 |0.00 37.50 0.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Resignation # 51 22 29 1 2 16 21 4 3 1 2 0 1 0 0 0 0
Total Workforce: Resignation % 100 |43.14 [56.86 1.96 3.92 31.37 |41.18 |7.84 5.88 1.96 [3.92 0.00 1.96 0.00 0.00 0.00 0.00
Total Workforce: Retirement # 104 |48 56 4 2 36 44 4 7 3 3 0 0 1 0 0 0
Total Workforce: Retirement % 100 |46.15 [53.85 3.85 1.92 34.62 |42.31 |3.85 6.73 2.88 [2.88 0.00 0.00 0.96 0.00 0.00 0.00
Total Workforce: Other Separations # 104 |47 57 4 2 30 31 7 17 5 7 0 0 0 0 1 0
Total Workforce: Other Separations % 100 [45.19 [54.81 3.85 1.92 28.85 [29.81 |6.73 16.35 4.81 |6.73 0.00 0.00 0.00 0.00 0.96 10.00
Total Workforce: Total Separations # 267 [121 |146 9 6 86 97 15 30 9 12 0 1 1 0 1 0
Total Workforce: Total Separations % 100 [45.32 [54.68 3.37 2.25 32.21 [36.33 |5.62 11.24 3.37 1449 10.00 0.37 0.37 0.00 0.37 0.00
PERMANENT WORKFORCE
Permanent Workforce: Prior FY # 3137 |1453 |1684 101 100 998 1943 228 455 114|162 0 2 6 8 6 14
Permanent Workforce: Prior FY % 100 ]46.32 |53.68 3.22 3.19 31.81 [30.06 |7.27 14.50 3.63 |5.16 ]0.00 0.06 0.19 0.26 0.19 10.45
Permanent Workforce: Current FY # 3229 |1464 1765 100 108 998 1966 231 487 124 177 0 2 5 7 6 18
Permanent Workforce: Current FY % 100 |45.34 |54.66 3.10 3.34 3091 [29.92 |7.15 15.08 3.84 1548 10.00 0.06 0.15 0.22 0.19 ]0.56
Permanent Workforce: Difference # 92 11 81 -1 8 0 23 3 32 10 15 0 0 -1 -1 0 4
Permanent Workforce: Ratio Change % 0.00 ]-0.98 ]0.98 -0.12 0.16 -0.91 |-0.14 |-0.11 0.58 0.21 10.32 ]0.00 0.00 -0.04 -0.04 -0.01 |0.11
Permanent Workforce: Net Change % 2.93 10.76 |4.81 -0.99 8.00 0.00 |2.44 1.32 7.03 8.77 19.26  10.00 0.00 -16.67 -12.50 0.00 |28.57
EMPLOYEE GAINS
Permanent Workforce: New Hires # 462 |165 297 17 19 87 130 40 102 20 42 0 0 0 0 1 4
Permanent Workforce: New Hires % 100 |35.71 |164.29 3.68 4.11 18.83 |28.14 |8.66 22.08 4.33 19.09 |0.00 0.00 0.00 0.00 0.22 0.87
EMPLOYEE LOSSES
Permanent Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Reduction in Force % 100 ]0.00 [0.00 0.00 0.00 0.00 10.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 10.00
Permanent Workforce: Removal # 6 3 3 0 0 3 0 0 3 0 0 0 0 0 0 0 0
Permanent Workforce: Removal % 100 [50.00 [50.00 0.00 0.00 50.00 [0.00  |0.00 50.00 0.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00




Table A1: TOTAL WORKFORCE - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. | American | American | Two
Hispanic | Hispanic . . Blac.k o Blac'k of . . Hawaiian Hawaiian Indian or | Indianor | or Twoor
Employment Tenure Total Total | Total or Latino |or Latino White | White Afrlc.an Afrlc'an Asian| Asian | or OFher or OFher Alaska Alaska | More More
Males| Females Male | Female | American | American | Male | Female| Pacific | Pacific . . Races
Male Female Native Native | Races
Male Female Islander | Islander Female
Male Female Male Female | Male
CLF 2010 % 100 |51.86 [48.14 5.17 4.79 38.33 [34.03 |5.49 6.53 1.97 ]1.93 ]0.07 0.07 0.55 0.53 0.26 [0.28
Permanent Workforce: Resignation # 35 15 20 1 1 9 14 4 3 1 2 0 0 0 0 0 0
Permanent Workforce: Resignation % 100 |42.86 |57.14 2.86 2.86 25.71 [40.00 |11.43 8.57 2.86 |[5.71 0.00 0.00 0.00 0.00 0.00 [0.00
Permanent Workforce: Retirement # 88 44 44 4 2 32 32 4 7 3 3 0 0 1 0 0 0
Permanent Workforce: Retirement % 100 ]50.00 |50.00 4.55 2.27 36.36 [36.36 |4.55 7.95 3.41 [3.41 0.00 0.00 1.14 0.00 0.00 {0.00
Permanent Workforce: Other Separations # 71 34 37 4 1 18 19 6 14 5 3 0 0 0 0 1 0
Permanent Workforce: Other Separations % 100 |47.89 |52.11 5.63 1.41 25.35 [26.76 |8.45 19.72 7.04 1423 10.00 0.00 0.00 0.00 1.41 10.00
Permanent Workforce: Total Separations # 200 |96 104 9 4 62 65 14 27 9 8 0 0 1 0 1 0
Permanent Workforce: Total Separations % 100 ]48.00 |52.00 4.50 2.00 31.00 |32.50 |[7.00 13.50 4.50 [4.00 ]0.00 0.00 0.50 0.00 0.50 {0.00
TEMPORARY WORKFORCE
Temporary Workforce: Prior FY # 413 |174 |239 7 13 136 168 20 28 10 27 0 2 0 1 1 0
Temporary Workforce: Prior FY % 100 |42.13 |57.87 1.69 3.15 32.93 |40.68 |4.84 6.78 242 |6.54 ]0.00 0.48 0.00 0.24 0.24 10.00
Temporary Workforce: Current FY # 581 234|347 10 17 184 242 24 42 15 44 0 1 0 0 1 1
Temporary Workforce: Current FY % 100 |40.28 |59.72 1.72 2.93 31.67 |41.65 |4.13 7.23 2.58 |7.57 ]0.00 0.17 0.00 0.00 0.17 10.17
Temporary Workforce: Difference # 168 |60 108 3 4 48 74 4 14 5 17 0 -1 0 -1 0 1
Temporary Workforce: Ratio Change % 0.00 |[-1.86 |1.86 0.03 -0.22 -1.26 1097 |-0.71 0.45 0.16 |1.04 ]0.00 -0.31 0.00 -0.24 -0.07 [0.17
Temporary Workforce: Net Change % 40.68 [34.48 145.19 42.86 30.77 35.29 [44.05 |20.00 50.00 50.00 |0.00  [0.00 -50.00  ]0.00 -100.00  10.00 |100.00
EMPLOYEE GAINS
Temporary Workforce: New Hires # 330 117 |213 3 6 88 154 10 31 12 22 0 0 0 0 4 0
Temporary Workforce: New Hires % 100 |35.45 |64.55 091 1.82 26.67 |46.67 ]3.03 9.39 3.64 |6.67 ]0.00 0.00 0.00 0.00 1.21 ]0.00
EMPLOYEE LOSSES
Temporary Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Reduction in Force % 100 10.00 [0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Removal # 2 1 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Removal % 100 |50.00 |50.00 0.00 0.00 50.00 |50.00 [0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 {0.00
Temporary Workforce: Resignation # 16 7 9 0 1 7 7 0 0 0 0 0 1 0 0 0 0
Temporary Workforce: Resignation % 100 |43.75 [56.25 0.00 6.25 43.75 [43.75 ]0.00 0.00 0.00 10.00 0.00 6.25 0.00 0.00 0.00 0.00
Temporary Workforce: Retirement # 13 4 9 0 0 4 9 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Retirement % 100 30.77 [69.23 0.00 0.00 30.77 169.23 ]0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 [0.00
Temporary Workforce: Other Separations # 33 13 20 0 1 12 12 1 3 0 4 0 0 0 0 0 0
Temporary Workforce: Other Separations % 100 |39.39 |60.61 0.00 3.03 36.36 |36.36 ]3.03 9.09 0.00 |12.12 [0.00 0.00 0.00 0.00 0.00 [0.00
Temporary Workforce: Total Separations # 64 25 39 0 2 24 29 1 3 0 4 0 1 0 0 0 0
Temporary Workforce: Total Separations % 100 |39.06 [60.94 0.00 3.13 37.50 [4531 |1.56 4.69 0.00 [6.25 0.00 1.56 0.00 0.00 0.00 10.00




Table A2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native American | American

Hispanic | Hispanic . ' Blac.k or Blac.k or ‘ . Hawaiian | Hawaiian Indian or | Idian or Two or| Two or
Employment Tenure for Total Total Total or Latino | or Latino White | White | African African | Asian | Asian | or Other | or Other Alaska Alaska More | More
USAID Sub-components Males | Females Male | Female | American | American | Male | Female | Pacific Pacific . . Races | Races

Male Female Native Native
Male Female Islander | Islander Male | Female
Male Female Male Female

CLF 2010 % 100 |51.86 [48.14 5.17 4.79 38.33 |34.03 5.49 6.53 1.97 |1.93 0.07 0.07 0.55 0.53 0.26 ]0.28
Permanent Workforce # 3229 [1464 |1765 100 108 998 966 231 487 124|177 0 2 5 7 6 18
Permanent Workforce % 100 |45.34 |54.66 3.10 3.34 3091 ]29.92 |7.15 15.08 3.84 548 0.00 0.06 0.15 0.22 0.19 ]0.56
A/AID # 46 17 29 0 2 10 18 4 7 3 1 0 0 0 1 0 0
A/AID % 100 |36.96 [63.04 0.00 4.35 19.57 136.96 8.70 17.39 8.70 [2.17 0.00 0.00 0.00 2.17 0.00 ]0.00
AFR # 606 (276 330 13 16 198 198 54 84 10 26 0 1 0 3 1 2
AFR % 100 |45.53 |54.47 1.99 2.65 32.78 [32.62 8.94 13.91 1.66 14.30 0.00 0.17 0.00 0.50 0.17 ]0.33
ASIA # 356 [204 153 12 9 158 91 17 25 16 23 0 0 1 0 0 4
ASIA % 100 |57.26 [42.74 3.56 2.47 4411 12548 |4.93 7.12 438 16.58 0.00 0.00 0.27 0.00 0.00 |1.10
BHA # 50 24 26 0 1 19 17 3 5 0 3 0 0 1 0 1 0
BHA % 100 |48.00 |[52.00 0.00 2.00 38.00 [34.00 6.00 10.00 0.00 16.00 0.00 0.00 2.00 0.00 2.00 ]0.00
COMP # 165 |65 100 2 7 47 53 7 22 8 16 0 0 0 0 1 2
COMP % 100 |39.44 |60.56 2.22 4.44 27.22 13222  ]5.00 13.33 4.44 19.44 0.00 0.00 0.00 0.00 0.56 |1.11
CPS # 69 31 38 3 1 25 27 3 8 0 1 0 0 0 1 0 0
CPS % 100 |43.08 |[56.92 3.08 1.54 35.38 [41.54 |4.62 10.77 0.00 |1.54 0.00 0.00 0.00 1.54 0.00 ]0.00
DCHA # 64 28 36 1 5 22 26 3 4 2 1 0 0 0 0 0 0
DCHA % 100 |45.71 |54.29 2.86 7.14 35.71 [40.00 ]4.29 5.71 2.86 |1.43 0.00 0.00 0.00 0.00 0.00 ]0.00
E&E # 129 |74 55 5 3 56 36 2 8 9 8 0 0 2 0 0 0
E&E % 100 |57.25 |42.75 3.05 2.29 4427 ]28.24 1.53 6.11 6.87 16.11 0.00 0.00 1.53 0.00 0.00 ]0.00
EGEE # 91 34 57 1 6 29 33 2 12 2 5 0 0 0 1 0 0
EGEE % 100 |38.71 |[61.29 1.08 6.45 32.26 |[34.41 3.23 13.98 2.15 538 0.00 0.00 0.00 1.08 0.00 ]0.00
FA # 32 13 19 1 0 11 12 1 6 0 1 0 0 0 0 0 0
FA % 100 |42.86 |[57.14 2.86 0.00 3429 [37.14 |5.71 17.14 0.00 ]2.86 0.00 0.00 0.00 0.00 0.00 ]0.00
GC # 51 24 27 1 2 20 14 0 8 3 3 0 0 0 0 0 0
GC % 100 |46.15 |53.85 1.92 3.85 38.46 [28.85 0.00 15.38 577 |5.77 0.00 0.00 0.00 0.00 0.00 ]0.00
GH # 170 |51 119 3 3 37 76 6 19 5 21 0 0 0 0 1 0
GH % 100 |29.55 |70.45 1.70 1.70 21.02 |43.75 3.41 12.50 2.84 112.50 0.00 0.00 0.00 0.00 0.57 10.00
HCTM # 95 30 65 6 5 11 18 11 37 2 3 0 0 0 1 0 1
HCTM % 100 |31.25 |68.75 6.25 6.25 11.46 |17.71 11.46 39.58 2.08 13.13 0.00 0.00 0.00 1.04 0.00 |1.04
LAB # 51 17 34 0 1 14 21 3 8 0 4 0 0 0 0 0 0
LAB % 100 |33.33 |66.67 0.00 1.96 27.45 |41.18 |5.88 15.69 0.00 ]7.84 0.00 0.00 0.00 0.00 0.00 ]0.00
LAC # 192 |96 96 8 17 71 54 9 17 6 7 0 0 0 0 2 1
LAC % 100 |48.96 |[51.04 3.65 8.85 36.98 [29.17 |4.69 8.85 3.13 ]3.65 0.00 0.00 0.00 0.00 0.52  10.52
LPA # 28 6 22 0 0 6 13 0 8 0 1 0 0 0 0 0 0
LPA % 100 |20.00 |[80.00 0.00 0.00 20.00 |50.00 0.00 26.67 0.00 13.33 0.00 0.00 0.00 0.00 0.00 ]0.00
M # 428 177 251 19 17 77 84 51 122 28 24 0 0 1 0 1 4
M % 100 |41.67 |58.33 4.50 3.83 17.79 119.14 12.39 28.83 6.53 [5.63 0.00 0.00 0.23 0.00 0.23  10.90
ME # 174 |84 90 9 3 66 68 3 6 6 10 0 1 0 0 0 2
ME % 100 |48.28 |51.72 5.17 1.72 37.93 [39.08 1.72 3.45 3.45 |5.75 0.00 0.57 0.00 0.00 0.00 |1.15




Table A2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Race, Ethnicity, and Sex (Participation Rate)

NatiYe NatiYe American | American

Hispanic | Hispanic . ' Blac.k or Blac.k or ' . Hawaiian | Hawaiian Indian or | Indian or Two or| Two or
Employment Tenure for Total Total Total or Latino | or Latino White | White | African African | Asian | Asian | or Other | or Other Alaska Alaska More | More
USAID Sub-components Males | Females Male | Female | American | American | Male | Female | Pacific Pacific . . Races | Races

Male Female Native Native
Male Female Islander | Islander Male | Female
Male Female Male Female

CLF 2010 % 100 |51.86 [48.14 5.17 4.79 38.33 |34.03 5.49 6.53 1.97 |1.93 0.07 0.07 0.55 0.53 0.26 ]0.28
OCRD # 22 9 13 1 0 4 3 3 10 1 0 0 0 0 0 0 0
OCRD % 100 |40.91 [59.09 4.55 0.00 18.18 |13.64 13.64 45.45 4.55 10.00 0.00 0.00 0.00 0.00 0.00 ]0.00
OIG # 224|132 94 11 6 69 41 32 38 18 8 0 0 0 0 0 1
OIG % 100 |58.41 [41.59 4.87 2.65 31.42 |[18.14 14.16 16.81 7.96 |3.54 0.00 0.00 0.00 0.00 0.00 ]0.44
PPL # 60 13 47 0 2 11 34 1 5 1 6 0 0 0 0 0 0
PPL % 100 |21.67 |78.33 0.00 3.33 18.33 |56.67 1.67 8.33 1.67 10.00 0.00 0.00 0.00 0.00 0.00 ]0.00
RFS # 56 17 39 0 1 16 23 0 12 1 2 0 0 0 0 0 1
RFS % 100 |29.82 |70.18 0.00 1.75 28.07 |42.11 0.00 21.05 1.75 ]3.51 0.00 0.00 0.00 0.00 0.00 |1.75
SDBU # 11 7 4 2 0 0 0 4 4 1 0 0 0 0 0 0 0
SDBU % 100 |63.64 [36.36 18.18 0.00 0.00 ]0.00 36.36 36.36 9.09 10.00 0.00 0.00 0.00 0.00 0.00 ]0.00
SEC # 53 32 21 1 1 18 6 11 12 2 2 0 0 0 0 0 0
SEC % 100 |60.38 |[39.62 1.89 1.89 33.96 [11.32 20.75 22.64 3.77 13.77 0.00 0.00 0.00 0.00 0.00 ]0.00
Other # 6 5 1 0 0 4 1 1 0 0 0 0 0 0 0 0 0
Other % 100 |83.33 |[16.67 0.00 0.00 66.67 |[16.67 16.67 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00




Table A3: OCCUPATIONAL CATEGORIES - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American | Two
Hispanic | Hispanic Black or | Black or Hawaiian |Hawaiian or Indi Indi Two or
. . Total Total P . P . White | White | African | African | Asian| Asian | or Other Other 1an or ndian or or More
Occupational Categories Total or Latino|or Latino . . . . Alaska Alaska | More
Males | Females Male |Female| American | American| Male | Female| Pacific Pacific . . Races
Male | Female Native Native |Races
Male Female Islander Islander Female
Male Female | Male
Male Female
USAID Permanent Workforce # [3229 |1464 |1765 100 108 998 966 231 487 124|177 0 2 5 7 6 18
USAID Permanent Workforce % 1100 4534 |54.66 |3.10 3.34 3091 [29.92 |7.15 15.08 3.84 548 ]0.00 0.06 0.15 0.22 0.19 10.56

1. Management

Executives # 424 199 225 12 7 150 155 27 41 9 21 0 1 0 0 1 0
Executives % 100 46.93 153.07 |2.83 1.65 35.38 [36.56 [6.37 9.67 2.12 |4.95 ]0.00 0.24 0.00 0.00 0.24 10.00
Managers # 85 38 47 4 5 19 20 11 18 4 2 0 0 0 0 0 2
Managers % 100 4471 |55.29 |4.71 5.88 22.35 |23.53 |12.94 21.18 471 |2.35 0.00 0.00 0.00 0.00 0.00 |2.35
Supervisors # 568 315 253 21 18 246 167 28 39 18 24 0 0 1 3 1 2
Supervisors % 100 5546 |44.54 |3.70 3.17 43.31 |29.40 |4.93 6.87 3.17 423 ]0.00 0.00 0.18 0.53 0.18 0.35
Total Management # 1077 |554 523 36 31 412 337 72 100 31 47 0 1 1 3 2 4
Total Management % 100 |51.44 [48.56 [3.34 2.88 3825 [31.29 [6.69 9.29 2.88 [4.36 ]0.00 0.09 0.09 0.28 0.19 [0.37
2. Professionals #[831 371 460 28 26 222 249 74 117 45 62 0 0 0 1 2 5
Professionals %]100 44.65 |55.35 |3.37 3.13 26.71 129.96 ]8.90 14.08 542 |7.46 ]0.00 0.00 0.00 0.12 0.24 0.60
3. Technicians #1320 |540 780 35 52 360 375 91 272 48 68 0 1 4 3 2 9
Technicians %]100 4091 159.09 |2.65 3.94 27.27 |28.41 ]6.89 20.61 3.64 |5.15 ]0.00 0.08 0.30 0.23 0.15 0.68
4. Sales Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales Workers %]100 0.00 ]0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
5. Administrative Workers #|1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Administrative Workers %[100 100.00 |0.00 0.00 0.00 100.00 |0.00  {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
6. Craft Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Craft Workers %]100 0.00 ]0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
7. Operatives #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Operatives %|100 0.00 ]0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
8. Laborers and Helpers #/0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Laborers and Helpers %100 0.00 ]0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
9. Service Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Service Workers %]100 0.00 ]0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00




Table A4P: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. | American | American| Two
Hispanic | Hispanic ' . Blac'k or Bla(?k or ' . Hawaiian |Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total | Total . . White | White | African | African |Asian| Asian | or Other | or Other More
Permanent Total Males | Females or Latinojor Latino Male [Female| American | American | Male | Female| Pacific Pacific Alaska Alas.ka More Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female Male Female | Male
USAID Permanent Workforce # 3229 |1464 |1765 100 108 998 966 231 487 124|177 0 2 5 7 6 18
USAID Permanent Workforce %  |100 [45.34 |54.66 |3.10 3.34 3091 [29.92 |[7.15 15.08 3.84 548 ]0.00 0.06 0.15 0.22 0.19 |0.56
GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 % 100 |0.00 0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 % 100 |0.00 0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-03 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
GS-03 % 100 |0.00 100.00 {0.00 0.00 0.00 100.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-04 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-04 % 100 |0.00 0.00 0.00 0.00 0.00 ]0.00 {0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-05 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 |100.00 [0.00 0.00 0.00 100.00 |0.00  [0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-06 # 3 0 3 0 0 0 2 0 1 0 0 0 0 0 0 0 0
GS-06 % 100 |0.00 100.00 {0.00 0.00 0.00 66.67 ]0.00 33.33 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-07 # 4 3 1 1 1 1 0 0 0 1 0 0 0 0 0 0 0
GS-07 % 100 |75.00 |25.00 ]25.00 25.00 25.00 ]0.00 ]0.00 0.00 25.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-08 # 11 1 10 0 0 0 1 1 9 0 0 0 0 0 0 0 0
GS-08 % 100 [9.09 |90.91 ]0.00 0.00 0.00 [9.09 [9.09 81.82 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 26 3 23 2 1 1 8 0 10 0 3 0 0 0 0 0 1
GS-09 % 100 |[11.54 |88.46 |7.69 3.85 3.85 |30.77 |0.00 38.46 0.00 [11.54 ]0.00 0.00 0.00 0.00 0.00 |3.85
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 % 100 |0.00 0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-11# 79 25 54 5 3 12 24 7 26 1 1 0 0 0 0 0 0
GS-11 % 100 |31.65 |68.35 ]6.33 3.80 15.19 130.38 |8.86 3291 1.27 |1.27 |0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 156 |47 109 5 6 18 33 16 55 8 13 0 0 0 0 0 2
GS-12 % 100 |30.13 69.87 |3.21 3.85 11.54 |21.15 [10.26 35.26 5.13 18.33  ]0.00 0.00 0.00 0.00 0.00 |1.28
GS-13 # 329 121 208 8 14 56 63 37 109 18 19 0 1 1 0 1 2
GS-13 % 100 |36.78 63.22 |2.43 4.26 17.02 |19.15 [11.25 33.13 5.47 15.78 ]0.00 0.30 0.30 0.00 0.30 [0.61
GS-14 # 507 208 299 16 19 121 165 48 90 21 20 0 0 1 1 1 4
GS-14 % 100 |[41.03 |58.97 |3.16 3.75 23.87 |32.54 |9.47 17.75 4.14 [3.94 ]0.00 0.00 0.20 0.20 0.20 0.79
GS-15# 360 |160 200 9 9 113 127 24 40 13 22 0 0 0 2 1 0
GS-15 % 100 |[44.44 |55.56 ]2.50 2.50 31.39 [35.28 |[6.67 11.11 3.61 ]6.11 0.00 0.00 0.00 0.56 0.28 0.00
All Other (Unspecified GS) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
All Other (Unspecified GS) % 100 0.00 [0.00  [0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 10.00
Total GS Permanent Employees # [1477 |569 908 46 53 323 424 133 340 62 78 0 1 2 3 3 9
Total GS Permanent Employees % [100 [38.52 |61.48 [3.11 3.59 21.87 ]28.71 ]9.00 23.02 4.20 [5.28 ]0.00 0.07 0.14 0.20 0.20 [0.61
Senior Executive Service (SES) # |44 26 18 1 1 20 9 3 6 2 2 0 0 0 0 0 0
Senior Executive Service (SES) % [100 [59.09 [40.91 [2.27 2.27 4545 12045 16.82 13.64  |4.55 [4.55 ]0.00 0.00 0.00 0.00 0.00 0.00
Other Senior Pay # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table A4P: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Participation Rate)
Native Native . .
.. .. | American | American| Two
Hispanic | Hispanic Black or | Black or Hawaiian |Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total | Total P . P . White | White | African | African |Asian| Asian | or Other | or Other More
Total or Latino|or Latino . . . . Alaska Alaska | More
Permanent Males | Females Male |Female| American | American | Male | Female| Pacific Pacific . . Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female | Male
Male Female
USAID Permanent Workforce # 3229 |1464 |1765 100 108 998 966 231 487 124|177 0 2 5 7 6 18
USAID Permanent Workforce % |100 |45.34 [54.66 |3.10 3.34 3091 [29.92 |7.15 15.08 3.84 |5.48 0.00 0.06 0.15 0.22 0.19 10.56
Other Senior Pay % 100 10.00 ]0.00  0.00 0.00 0.00 |0.00 |0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 [0.00
Total Senior Pay # 44 26 18 1 1 20 9 3 6 2 2 0 0 0 0 0 0
Total Senior Pay % 100 [59.09 4091 [2.27 2.27 4545 120.45 16.82 13.64 4.55 14.55 0.00 0.00 0.00 0.00 0.00 10.00




Table A4T: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. | American | American| Two
Hispanic | Hispanic . . Bla(?k or Blac'k or ' . Hawaiian |Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total | Total . .| White | White | African | African | Asian | Asian | or Other | or Other More
Temporary Total Males |Females | Latinofor Latino Male |Female| American | American| Male |Female| Pacific | Pacific Alaska Alas.ka More Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female Male Female | Male
USAID Temporary Workforce # 581 234 347 10 17 184 242 24 42 15 44 0 1 0 0 1 1
USAID Temporary Workforce % 100 |[40.28 |59.72 |1.72 2.93 31.67 |41.65 |4.13 7.23 2.58 |7.57 |0.00 0.17 0.00 0.00 0.17 0.17
GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 % 100 |0.00 0.00 0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 % 100 |0.00 0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-03 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
GS-03 % 100 |0.00 100.00 {0.00 0.00 0.00 [100.00 [0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-04 # 5 0 5 0 0 0 3 0 0 0 2 0 0 0 0 0 0
GS-04 % 100 [0.00 |100.00 ]0.00 0.00 0.00 160.00 ]0.00 0.00 0.00 |40.00 [0.00 0.00 0.00 0.00 0.00 0.00
GS-05 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 |0.00 0.00 0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-06 % 100 |0.00 0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-07 # 5 3 2 0 0 3 2 0 0 0 0 0 0 0 0 0 0
GS-07 % 100 |60.00 |40.00 ]0.00 0.00 60.00 [40.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-08 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 % 100 |0.00 0.00 0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 1 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
GS-09 % 100 |100.00 [0.00 0.00 0.00 0.00 10.00 ]0.00 0.00 100.00 ]0.00  ]0.00 0.00 0.00 0.00 0.00 0.00
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 % 100 |0.00 0.00 0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-11# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 % 100 |0.00 0.00 0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 2 1 1 0 0 0 1 1 0 0 0 0 0 0 0 0 0
GS-12 % 100 |50.00 |50.00 ]0.00 0.00 0.00 [50.00 |50.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 3 2 1 0 0 1 0 1 1 0 0 0 0 0 0 0 0
GS-13 % 100 |66.67 |33.33 ]0.00 0.00 33.33 10.00 |33.33 33.33 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 12 3 9 0 0 1 8 1 1 1 0 0 0 0 0 0 0
GS-14 % 100 |25.00 |75.00 ]0.00 0.00 8.33 166.67 |8.33 8.33 8.33 [0.00 |0.00 0.00 0.00 0.00 0.00 0.00
GS-15# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15 % 100 |0.00 0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
All Other (Unspecified GS) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
All Other (Unspecified GS) % 100 0.00 [0.00  [0.00 0.00 0.00 10.00 [0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00
Total GS Temporary Employees # |41 16 25 0 0 11 19 3 4 2 2 0 0 0 0 0 0
Total GS Temporary Employees % [100 ]39.02 [60.98 [0.00 0.00 26.83 [46.34 |7.32 9.76 4.88 [4.88 ]0.00 0.00 0.00 0.00 0.00 0.00
Senior Executive Service (SES) # |4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
Senior Executive Service (SES) % 100 [50.00 |50.00 ]0.00 0.00 50.00 |50.00 [0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00
Other Senior Pay # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table A4T: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Participation Rate)
Native Native . .
.. .. | American | American| Two
Hispanic | Hispanic Black or | Black or Hawaiian |Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total | Total P . P .| White| White | African | African | Asian | Asian | or Other | or Other More
Total or Latino|or Latino . . . . Alaska Alaska | More
Temporary Males | Females Male | Female| American | American| Male |Female| Pacific | Pacific . . Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female | Male
Male Female
USAID Temporary Workforce # 581 |234 347 10 17 184 242 24 42 15 44 0 1 0 0 1 1
USAID Temporary Workforce % 100 [40.28 |59.72 [1.72 2.93 31.67 |41.65 |4.13 7.23 2.58 7.57 {0.00 0.17 0.00 0.00 0.17 10.17
Other Senior Pay % 100 10.00 ]0.00  0.00 0.00 0.00 0.00 |0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Total Senior Pay # 4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
Total Senior Pay % 100 [50.00 ]50.00 [0.00 0.00 50.00 150.00 ]0.00 0.00 0.00 ]0.00 |0.00 0.00 0.00 0.00 0.00 10.00




Table A4P - SENIOR PAY & FOREIGN SERVICE (FS) GRADES by Race/Ethnicity and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Hispanic | Hispanic Black or | Black or Hawaiian| Hawaiian Indian or | Idianor | or Two or
FE/FO/FP GRADES Total | Total P . P . White | White | African | African |Asian| Asian | or Other | or Other More
Total or Latino|or Latino . . . . Alaska Alaska | More
Permanent Males| Females Male | Female | American | American | Male | Female| Pacific Pacific . . Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female | Male
Male Female
USAID Permanent Workforce # 3229 |1464 |1765 100 108 998 |966 231 487 124|177 0 2 5 7 6 18
USAID Permanent Workforce % 100 |45.34 |54.66 [3.10 3.34 30.91 [29.92 [7.15 15.08 3.84 [5.48 ]0.00 0.06 0.15 0.22 0.19 10.56
FS-01 # 340 (197 [143 11 6 162 |94 13 26 10 15 0 0 0 2 1 0
FS-01 % 100 |57.94 [42.06 |3.24 1.76 47.65 [27.65 |3.82 7.65 2.94 [4.41 0.00 0.00 0.00 0.59 0.29 10.00
FS-02 # 408 [226 |182 12 10 176  |125 22 27 16 18 0 0 0 0 0 2
FS-02 % 100 [55.39 [44.61 |2.94 2.45 43.14 |30.64 [5.39 6.62 392 441 0.00 0.00 0.00 0.00 0.00 10.49
FS-03 # 612 289 [323 22 24 203|200 42 50 18 45 0 0 3 2 1 2
FS-03 % 100 [47.22 [52.78 |3.59 3.92 33.17 |32.68 ]6.86 8.17 2.94 17.35 0.00 0.00 0.49 0.33 0.16 ]0.33
FS-04 # 150 |67 83 4 9 46 37 10 24 7 9 0 0 0 0 0 4
FS-04 % 100 [44.67 |55.33 |2.67 6.00 30.67 |24.67 ]6.67 16.00 4.67 16.00 ]0.00 0.00 0.00 0.00 0.00 |2.67
FS-05 # 35 9 26 0 1 4 13 0 7 4 4 0 0 0 0 1 1
FS-05 % 100 [25.71|74.29 ]0.00 2.86 11.43 |37.14 ]0.00 20.00 11.43111.43 ]0.00 0.00 0.00 0.00 2.86 [2.86
FS-06 # 4 3 1 0 0 0 1 0 0 3 0 0 0 0 0 0 0
FS-06 % 100 [75.00 [25.00 ]0.00 0.00 0.00 |25.00 ]0.00 0.00 75.00 0.00  [0.00 0.00 0.00 0.00 0.00 10.00
FS-07 # 4 1 3 0 1 1 1 0 0 0 1 0 0 0 0 0 0
FS-07 % 100 [25.00 [75.00 ]0.00 25.00 25.00 [25.00 [0.00 0.00 0.00 [25.00 ]0.00 0.00 0.00 0.00 0.00 ]0.00
Foreign Service Executives (SFS) # [155 |77 78 4 3 63 62 8 7 2 5 0 1 0 0 0 0
Foreign Service Executives (SFS) % [100 [49.68 |50.32 [2.58 1.94 40.65 |40.00 |5.16 4.52 1.29 |3.23  ]0.00 0.65 0.00 0.00 0.00 10.00
Total FS Permanent Workforce # 1708 1869 |839 53 54 655 533 95 141 60 97 0 1 3 4 3 9
Total FS Permanent Workforce % 100 [50.88 [49.12 |3.10 3.16 38.35 |31.21 |5.56 8.26 3.51 |5.68 0.00 0.06 0.18 0.23 0.18 10.53




Table A4T - SENIOR PAY & FOREIGN SERVICE (FS) GRADES by Race/Ethnicity and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Hispanic| Hispanic Black or | Black or Hawaiian | Hawaiian Indian or | Indian or | or Two or
FE/FO/FP GRADES Total | Total P . P .| White| White | African | African |Asian| Asian | or Other | or Other More
Total or Latino|or Latino . . . . Alaska Alaska |More
Temporary Males| Females Male | Female | American | American | Male | Female| Pacific Pacific . . Races
Male | Female Native Native [Races
Male Female Islander | Islander Female
Male Female | Male
Male Female
USAID Temporary Workforce # 581 |234 347 10 17 184 242 24 42 15 44 0 1 0 0 1 1
USAID Temporary Workforce % 100 [40.28 |59.72 |1.72 2.93 31.67 |41.65 |4.13 7.23 2.58 [7.57 ]0.00 0.17 0.00 0.00 0.17 (0.17
FS-01 # 84 39 45 2 1 33 30 2 7 2 6 0 1 0 0 0 0
FS-01 % 100 [46.43 |153.57 |2.38 1.19 39.29 |135.71 |2.38 8.33 2.38 [7.14 ]0.00 1.19 0.00 0.00 0.00 [0.00
FS-02 # 218 |74 144 2 10 56 103 10 11 6 19 0 0 0 0 0 1
FS-02 % 100 [33.94166.06 ]0.92 4.59 25.69 |47.25 |4.59 5.05 2.75 [8.72 10.00 0.00 0.00 0.00 0.00 |0.46
FS-03 # 103 |35 68 0 3 25 40 7 16 2 9 0 0 0 0 1 0
FS-03 % 100 [33.98 166.02 ]0.00 291 24.27 |38.83 16.80 15.53 1.94 18.74 ]0.00 0.00 0.00 0.00 0.97 (0.00
FS-04 # 14 4 10 0 1 3 4 0 2 1 3 0 0 0 0 0 0
FS-04 % 100 [28.57 |71.43 ]0.00 7.14 21.43 |28.57 10.00 14.29 7.14 121.43 ]0.00 0.00 0.00 0.00 0.00 [0.00
FS-05 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-05 % 100 [0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
FS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-06 % 100 [0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
FS-07 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-07 % 100 [0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
Foreign Service Executives (SFS)# |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Foreign Service Executives (SFS) % 1100 [0.00 10.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Total FS Temporary Workforce # 419 |152 |267 4 15 117|177 19 36 11 37 0 1 0 0 1 1
Total FS Temporary Workforce % 100 [36.28 |63.72  [0.95 3.58 27.92 |42.24 |4.53 8.59 2.63 [8.83 [0.00 0.24 0.00 0.00 0.24 10.24




Table ASP: SALARY - Distribution by Race, Ethnicity, and Sex (Participation Rate)

NatiYe NaﬁYe American | American| Two
Hispanic | Hispanic . . Blac.k or Blac.k or . . Hawaiian | Hawaiian Indian or | Indianor | or Two or
Salary Range Total | Total . . White | White | African | African | Asian [ Asian | or Other | or Other More
Permanent Total Males | Females or Latinof or Latino Male |Female| American | American| Male | Female| Pacific Pacific Alaska A]aéka More Races
Male Female Native Native | Races
Male Female Islander Islander Female
Male Female Male Female | Male
USAID Permanent Workforce #  [3229 [1464 |1765 100 108 998  [966  [231 487 124|177 |0 2 5 7 6 18
USAID Permanent Workforce % [100 [45.34 [54.66 |3.10 3.34 3091 [29.92 |[7.15 15.08 3.84 |5.48 0.00 0.06 0.15 0.22 0.19 |0.56
Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Up to $20,000 % 100 0.00 [0.00 0.00 0.00 0.00 |0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
$20,001-$30,000 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
$20,001-530,000 % 100 [100.00 |0.00 0.00 0.00 100.00 [0.00  |0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 [0.00
$30,001-$40,000 # 8 3 5 1 2 1 2 0 0 1 1 0 0 0 0 0 0
$30,001-$40,000 % 100 [37.50 ]62.50 ]12.50 |25.00 [12.50 [25.00 ]0.00 0.00 12.50 |12.50 [0.00 0.00 0.00 0.00 0.00 [0.00
$40,001-$50,000 # 23 |5 18 1 1 2 9 1 7 1 1 0 0 0 0 0 0
$40,001-$50,000 % 100 |[21.74 |[78.26 [4.35 435 8.70 139.13 |4.35 30.43 435 (435 ]0.00 0.00 0.00 0.00 0.00 [0.00
$50,001-$60,000 # 78 |21 57 3 5 10 22 5 25 3 3 0 0 0 0 0 2
$50,001-560,000 % 100 [26.92 [73.08 [3.85 6.41 12.82 [28.21 [6.41 32.05 3.85 [3.85 0.00 0.00 0.00 0.00 0.00 |[2.56
$60,001-$70,000 # 157 |49 108 5 7 20 38 13 48 10 13 0 0 0 0 1 2
$60,001-$70,000 % 100 |31.21 |68.79 |3.18 4.46 12.74 2420 |[8.28 30.57 637 [8.28 0.00 0.00 0.00 0.00 0.64 |1.27
$70,001-$80,000 # 248 |95 153 8 9 57 58 20 66 8 16 0 0 2 0 0 4
$70,001-$80,000 % 100 |38.31 |61.69 [3.23 3.63 2298 [23.39 |[8.06 26.61 323 |6.45 [0.00 0.00 0.81 0.00 0.00 |1.61
$80,001-$90,000 # 434|188  |246 17 21 116 122 |32 71 20 29 0 0 1 1 2 2
$80,001-590,000 % 100 [43.32 ]56.68 [3.92 4.84 26.73 |28.11 |7.37 16.36 461 16.68 ]0.00 0.00 0.23 0.23 0.46 [0.46
$90,001-$100,000 # 625 275  [350 21 19 181 201 |49 82 22 40 0 1 1 2 1 5
$90,001-$100,000 % 100 [44.00 ]56.00 |3.36 3.04 28.96 [32.16 |7.84 13.12 352 16.40 [0.00 0.16 0.16 0.32 0.16 [0.80
$100,001-$110,000 # 362|163 199 8 14 116  |115 |26 51 12 17 0 0 0 0 1 2
$100,001-$110,000 % 100 [45.03 |54.97 |2.21 3.87 32.04 [31.77 [7.18 14.09 331 |4.70  0.00 0.00 0.00 0.00 0.28 [0.55
$110,001-$120,000 # 305|144 161 12 5 92 97 29 50 11 8 0 0 0 0 0 1
$110,001-$120,000 % 100 4721 |52.79 [3.93 1.64 30.16 |31.80 [9.51 16.39 3.61 [2.62  [0.00 0.00 0.00 0.00 0.00 [0.33
$120,001-$130,000 # 298 |139 159 5 14 100 |88 21 38 12 19 0 0 1 0 0 0
$120,001-$130,000 % 100 [46.64 ]53.36 |1.68 4.70 33.56 [29.53 [7.05 12.75 403 1638 ]0.00 0.00 0.34 0.00 0.00 [0.00
$130,001-$140,000 # 272|153 119 9 5 119 |79 13 22 12 12 0 0 0 1 0 0
$130,001-$140,000 % 100 [56.25 [43.75 |3.31 1.84 4375 129.04 |4.78 8.09 441 |441 |0.00 0.00 0.00 0.37 0.00 [0.00
$140,001-$150,000 # 217 125 |92 5 2 100 |62 11 14 8 11 0 0 0 3 1 0
$140,001-$150,000 % 100 |57.60 |42.40 |2.30 0.92 46.08 |28.57 |5.07 6.45 3.69 |5.07 [0.00 0.00 0.00 1.38 0.46 |0.00
$150,001-$160,000 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
$150,001-$160,000 % 100 [0.00 ]100.00 ]0.00 0.00 0.00 |100.00 [0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
$160,001-$170,000 # 7 4 3 1 0 3 2 0 1 0 0 0 0 0 0 0 0
$160,001-$170,000 % 100 |57.14 |42.86 [14.29 [0.00 42.86 |[28.57 |0.00 14.29 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
$170,001-$180,000 # 37 |18 19 1 0 15 13 2 2 0 4 0 0 0 0 0 0
$170,001-$180,000 % 100 [48.65 |51.35 [2.70 0.00 40.54 |35.14 |5.41 5.41 0.00 |10.81 [0.00 0.00 0.00 0.00 0.00 [0.00
$180,001 and Greater # 156 |81 75 3 4 65 57 9 10 4 3 0 1 0 0 0 0
$180,001 and Greater % 100 |51.92 |48.08 [1.92 2.56 41.67 |36.54 |5.77 6.41 256 192 |0.00 0.64 0.00 0.00 0.00 [0.00




Table AST: SALARY - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Hispanic | Hispanic . . Blac.k or Blac.k or . . Hawaiian { Hawaiian Indian or | Indianor | or Two or
Salary Range Total | Total . .| White | White | African | African |Asian| Asian | or Other | or Other More
Temporary Total Males| Females | Latino| or Latino Male | Female | American | American | Male | Female| Pacific Pacific Alaska Alaska More Races
Male Female Native Native |Races
Male Female Islander Islander Female
Male Female Male Female | Male
USAID Temporary Workforce # |581 [234 |347 10 17 184 |242 24 42 15 44 0 1 0 0 1 1
USAID Temporary Workforce % [100 [40.28 [59.72 |1.72 2.93 31.67 |41.65 [4.13 7.23 2.58 |7.57 |0.00 0.17 0.00 0.00 0.17 [0.17
Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Up to $20,000 % 100 10.00 [0.00  ]0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 [0.00
$20,001-$30,000 # 5 0 5 0 0 0 3 0 0 0 2 0 0 0 0 0 0
$20,001-$30,000 % 100 10.00 [100.00 |0.00 0.00 0.00 [60.00 [0.00 0.00 0.00 |40.00 10.00 0.00 0.00 0.00 0.00 ]0.00
$30,001-$40,000 # 16 |12 |4 0 0 11 4 0 0 1 0 0 0 0 0 0 0
$30,001-$40,000 % 100 |75.00 [25.00 ]0.00 0.00 68.75 [25.00 [0.00 0.00 6.25 10.00 0.00 0.00 0.00 0.00 0.00 ]0.00
$40,001-$50,000 # 3 1 2 0 0 1 2 0 0 0 0 0 0 0 0 0 0
$40,001-$50,000 % 100 |33.33 [66.67 |0.00 0.00 33.33 [66.67 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
$50,001-$60,000 # 17 |4 13 0 2 3 6 0 0 1 5 0 0 0 0 0 0
$50,001-$60,000 % 100 [23.5376.47 10.00 1176 [17.65 |35.29 ]0.00 0.00 5.88 [29.41 |0.00 0.00 0.00 0.00 0.00 [0.00
$60,001-$70,000 # 17 |6 11 0 0 5 9 1 2 0 0 0 0 0 0 0 0
$60,001-$70,000 % 100 [35.29 [64.71 ]0.00 0.00 29.41 [52.94 |5.88 11.76 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 10.00
$70,001-$80,000 # 40 |12 |28 0 0 11 15 1 8 0 5 0 0 0 0 0 0
$70,001-$80,000 % 100 ]30.00 [70.00 [0.00 0.00 27.50 [37.50 [2.50 20.00 0.00 [12.50 |0.00 0.00 0.00 0.00 0.00 10.00
$80,001-$90,000 # 75 |28 |47 0 0 20 35 4 6 4 5 0 0 0 0 0 1
$80,001-$90,000 % 100 |37.33 [62.67 |0.00 0.00 26.67 |46.67 |5.33 8.00 533 [6.67 ]0.00 0.00 0.00 0.00 0.00 |1.33
$90,001-$100,000 # 95 |31 |64 0 7 22 43 7 8 1 6 0 0 0 0 1 0
$90,001-$100,000 % 100 |32.63 [67.37 ]0.00 737 23.16 [45.26 [7.37 8.42 1.05 632 0.00 0.00 0.00 0.00 1.05 10.00
$100,001-$110,000 # 89 |36 |53 4 4 24 39 6 6 2 4 0 0 0 0 0 0
$100,001-$110,000 % 100 |40.45 [59.55 |4.49 4.49 26.97 (43.82 16.74 6.74 225 |4.49 10.00 0.00 0.00 0.00 0.00 [0.00
$110,001-$120,000 # 56 |28 |28 2 2 19 19 3 2 4 5 0 0 0 0 0 0
$110,001-$120,000 % 100 |50.00 [50.00 |3.57 3.57 33.93 [33.93 [5.36 3.57 7.14 [8.93  ]0.00 0.00 0.00 0.00 0.00 ]0.00
$120,001-$130,000 # 62 |28 |34 2 1 24 25 1 3 1 4 0 1 0 0 0 0
$120,001-$130,000 % 100 |45.16 [54.84 [3.23 1.61 38.71 [40.32 [1.61 4.84 1.61 |6.45 0.00 1.61 0.00 0.00 0.00 ]0.00
$130,001-$140,000 # 49 |20 |29 1 1 17 19 1 4 1 5 0 0 0 0 0 0
$130,001-$140,000 % 100 [40.82 [59.18 [2.04 2.04 34.69 |38.78 |2.04 8.16 2.04 [10.20 |0.00 0.00 0.00 0.00 0.00 [0.00
$140,001-$150,000 # 41 |19 |22 0 0 19 17 0 3 0 2 0 0 0 0 0 0
$140,001-$150,000 % 100 |46.34 [53.66 |0.00 0.00 46.34 [41.46 10.00 732 0.00 |4.88 10.00 0.00 0.00 0.00 0.00 ]0.00
$150,001-$160,000 # 8 5 3 1 0 4 2 0 0 0 1 0 0 0 0 0 0
$150,001-$160,000 % 100 [62.50 37.50 |12.50 [0.00 50.00 |25.00 ]0.00 0.00 0.00 [12.50 |0.00 0.00 0.00 0.00 0.00 ]0.00
$160,001-$170,000 # 4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
$160,001-$170,000 % 100 ]50.00 [50.00 |0.00 0.00 50.00 [50.00 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
$170,001-$180,000 # 4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
$170,001-$180,000 % 100 |50.00 [50.00 [0.00 0.00 50.00 |50.00 [0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 10.00
$180,001 and Greater # 4 2 2 0 0 2 2 0 0 0 0 0 0 0 0 0 0
$180,001 and Greater % 100 |50.00 [50.00 ]0.00 0.00 50.00 |50.00 ]0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 |0.00




Table A6P: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two

Mission-Critical Occupations Hispanic | Hispanic . . Blac.k or Bla(fk or . . Hawaiian| Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total Total | Total or Latino| or Latino White | White Afrlc'an Afrlcfan Asian| Asian | or OFher or O'ther Alaska Alaska | More More
Permanent Males | Females Male | Female Male |Female| American | American | Male | Female| Pacific Pacific Native Native |Races Races

Male Female Islander | Islander Female

Male Female Male Female | Male

MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) # |208 76 132 9 7 55 79 10 34 1 9 0 0 1 2 0 1
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) % [100 36.54 163.46 |4.33 3.37 26.44 13798 |4.81 16.35 0.48 |4.33 0.00 0.00 0.48 0.96 0.00 [0.48
Occupational CLF % 100.00 136.70 ]63.30 [2.80 5.80 27.10 |43.80 |3.60 8.90 2.60 |3.60 0.00 0.10 0.40 0.60 0.20 [0.30
GS-09 # 4 0 4 0 0 0 2 0 2 0 0 0 0 0 0 0 0
GS-09 % 100 0.00 100.00 [0.00 0.00 0.00 150.00 ]0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
GS-11# 15 3 12 2 1 1 3 0 8 0 0 0 0 0 0 0 0
GS-11 % 100 20.00 180.00 |[13.33 6.67 6.67 120.00 ]0.00 53.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
GS-12 # 22 7 15 1 0 3 4 3 10 0 1 0 0 0 0 0 0
GS-12 % 100 31.82 |68.18 [4.55 0.00 13.64 |18.18 |13.64 45.45 0.00 |4.55 0.00 0.00 0.00 0.00 0.00 [0.00
GS-13 # 22 5 17 1 0 4 10 0 3 0 4 0 0 0 0 0 0
GS-13 % 100 22.73 |77.27 |4.55 0.00 18.18 |45.45 ]0.00 13.64 0.00 |18.18 |0.00 0.00 0.00 0.00 0.00 [0.00
GS-14 # 72 25 47 1 4 17 36 5 4 1 1 0 0 1 1 0 1
GS-14 % 100 34.72 16528 |1.39 5.56 23.61 |50.00 |6.94 5.56 1.39 [1.39 ]0.00 0.00 1.39 1.39 0.00 [1.39
GS-15# 63 28 35 3 2 24 23 1 6 0 3 0 0 0 1 0 0
GS-15 % 100 44.44 |55.56 |4.76 3.17 38.10 |36.51 |1.59 9.52 0.00 |4.76  0.00 0.00 0.00 1.59 0.00 [0.00
GS-ES # 10 8 2 1 0 6 1 1 1 0 0 0 0 0 0 0 0
GS-ES % 100 80.00 [20.00 ]10.00 0.00 60.00 |10.00 ]10.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
PROGRAM MANAGEMENT (0340) # 37 14 23 0 1 12 15 1 4 1 3 0 0 0 0 0 0
PROGRAM MANAGEMENT (0340) % 100 |37.84 [62.16 ]0.00 2.70 3243 [40.54 |2.70 10.81 2.70 [8.11  [0.00 0.00 0.00 0.00 0.00 |0.00
Occupational CLF % 100.00 136.70 ]63.30 [2.80 5.80 27.10 |43.80 |3.60 8.90 2.60 |3.60 0.00 0.10 0.40 0.60 0.20 [0.30
GS-15# 24 9 15 0 1 7 11 1 2 1 1 0 0 0 0 0 0
GS-15 % 100 37.50 162.50 0.00 4.17 29.17 |45.83 |4.17 8.33 4.17 |4.17  0.00 0.00 0.00 0.00 0.00 [0.00
GS-ES # 13 5 8 0 0 5 4 0 2 0 2 0 0 0 0 0 0
GS-ES % 100 38.46 |61.54 0.00 0.00 38.46 130.77 ]0.00 15.38 0.00 |15.38 |0.00 0.00 0.00 0.00 0.00 [0.00
ADMY OFFICER (0341) # 70 15 55 2 3 4 9 9 41 0 1 0 0 0 0 0 1
ADMYV OFFICER (0341) % 100 21.43 |78.57 |2.86 4.29 5.71 12.86 [12.86 58.57 0.00 |1.43 0.00 0.00 0.00 0.00 0.00 [1.43
Occupational CLF % 100.00 |0.00  |0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
GS-09 # 3 0 3 0 0 0 0 0 2 0 1 0 0 0 0 0 0
GS-09 % 100 0.00 100.00 [0.00 0.00 0.00 10.00 ]0.00 66.67 0.00 |33.33 |0.00 0.00 0.00 0.00 0.00 [0.00
GS-11# 4 2 2 0 0 0 0 2 2 0 0 0 0 0 0 0 0
GS-11 % 100 50.00 |50.00 0.00 0.00 0.00 10.00 ]50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
GS-12 # 12 1 11 0 0 1 2 0 9 0 0 0 0 0 0 0 0
GS-12 % 100 8.33 91.67 [0.00 0.00 8.33 16.67 ]0.00 75.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 {0.00
GS-13 # 28 6 22 1 1 2 4 3 17 0 0 0 0 0 0 0 0
GS-13 % 100 21.43 [78.57 |[3.57 3.57 7.14 14.29 [10.71 60.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
GS-14 # 17 3 14 1 1 1 3 1 9 0 0 0 0 0 0 0 1
GS-14 % 100 17.65 [82.35 [5.88 5.88 5.88 17.65 ]5.88 52.94 0.00 0.00 0.00 0.00 0.00 0.00 0.00 |[5.88
GS-15# 6 3 3 0 1 0 0 3 2 0 0 0 0 0 0 0 0
GS-15 % 100 50.00 |50.00 [0.00 16.67 0.00 10.00 ]50.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
MANAGEMENT & PROGRAM ANALYSIS (0343) # 252 85 167 2 15 59 80 18 57 6 11 0 1 0 0 0 3
MANAGEMENT & PROGRAM ANALYSIS (0343) % 100 3373 [66.27 ]0.79 5.95 2341 [31.75 |7.14 22.62 238 [4.37 [0.00 0.40 0.00 0.00 0.00 |1.19
Occupational CLF % 100.00 |58.40 |41.60 [2.40 2.20 49.00 [32.60 |[3.10 3.80 3.40 |2.50 ]0.00 0.00 0.40 0.40 0.20 [0.30




Table A6P: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American | Two

Mission-Critical Occupations Hispanic | Hispanic . . Blac.k or Bla(fk or . . Hawaiian| Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total Total | Total or Latino| or Latino White | White Afrlc'an Afrlcfan Asian| Asian | or OFher or O'ther Alaska Alaska | More More
Permanent Males | Females Male Female Male |Female| American | American | Male | Female| Pacific Pacific Native Native |Races Races

Male Female Islander | Islander Female

Male Female Male Female | Male

GS-09 # 6 1 5 0 0 1 3 0 1 0 1 0 0 0 0 0 0
GS-09 % 100 16.67 [83.33 ]0.00 0.00 16.67 |50.00 ]0.00 16.67 0.00 [16.67 [0.00 0.00 0.00 0.00 0.00 ]0.00
GS-11 # 13 3 10 0 1 3 7 0 2 0 0 0 0 0 0 0 0
GS-11 % 100 [23.08 [76.92 [0.00 7.69 23.08 |53.85 ]0.00 15.38 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
GS-12 # 25 6 19 0 2 4 8 1 7 1 0 0 0 0 0 0 2
GS-12 % 100 [24.00 |76.00 ]0.00 8.00 16.00 [32.00 [4.00 28.00 4.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [8.00
GS-13 # 55 20 35 1 2 13 12 3 17 3 3 0 1 0 0 0 0
GS-13 % 100 [36.36 |63.64 |1.82 3.64 23.64 [21.82 |5.45 30.91 545 |5.45 [0.00 1.82 0.00 0.00 0.00 [0.00
GS-14 # 94 34 60 0 8 22 25 10 22 2 4 0 0 0 0 0 1
GS-14 % 100 36.17 [63.83 ]0.00 8.51 23.40 [26.60 |10.64 23.40 2.13 [4.26 [0.00 0.00 0.00 0.00 0.00 |1.06
GS-15 # 58 20 38 1 2 15 25 4 8 0 3 0 0 0 0 0 0
GS-15 % 100 |34.48 [65.52 [1.72 3.45 25.86 [43.10 [6.90 13.79 0.00 |5.17 ]0.00 0.00 0.00 0.00 0.00 [0.00
GS-ES # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 |100.00 |0.00  [0.00 0.00 100.00 [0.00  [0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
AUDITING (0511) # 34 20 14 0 1 7 4 9 9 4 0 0 0 0 0 0 0
AUDITING (0511) % 100 [58.82 |41.18 ]0.00 2.94 20.59 [11.76 [26.47 26.47 11.76 [0.00  |0.00 0.00 0.00 0.00 0.00 [0.00
Occupational CLF % 100.00 [39.90 [60.10 [2.20 3.90 31.80 [44.20 [2.40 5.70 3.00 |5.50 |0.00 0.10 0.20 0.50 0.20 [0.20
GS-12 # 4 1 3 0 0 0 1 0 2 1 0 0 0 0 0 0 0
GS-12 % 100 |25.00 |75.00 [0.00 0.00 0.00 |25.00 ]0.00 50.00 25.00 10.00  ]0.00 0.00 0.00 0.00 0.00 ]0.00
GS-13 # 16 8 8 0 0 2 2 4 6 2 0 0 0 0 0 0 0
GS-13 % 100 [50.00 |50.00 ]0.00 0.00 12.50 [12.50 |25.00 37.50 12.50 [0.00  |0.00 0.00 0.00 0.00 0.00 [0.00
GS-14 # 9 5 4 0 1 2 1 2 2 1 0 0 0 0 0 0 0
GS-14 % 100 55.56 |44.44 ]0.00 1111|2222 |11.11 |22.22 22.22 11.11 {0.00  ]0.00 0.00 0.00 0.00 0.00 [0.00
GS-15 # 5 5 0 0 0 3 0 2 0 0 0 0 0 0 0 0 0
GS-15 % 100 [100.00 |0.00  0.00 0.00 60.00 0.00  ]40.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
GS-ES # 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
GS-ES % 100 |50.00 ]50.00 [0.00 0.00 0.00 0.00 ]50.00 50.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
PUBLIC HEALTH PROGRAM SPECIALIST (0685) # 42 13 29 0 0 10 23 0 2 3 4 0 0 0 0 0 0
PUBLIC HEALTH PROGRAM SPECIALIST (0685) % 100 30.95 ]69.05 [0.00 0.00 23.81 [54.76 ]0.00 4.76 7.14 19.52  [0.00 0.00 0.00 0.00 0.00 [0.00
Occupational CLF % 100.00 [0.00 |0.00  ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 0.00 0.00 [0.00
GS-12 # 4 1 3 0 0 0 3 0 0 1 0 0 0 0 0 0 0
GS-12 % 100 [25.00 [75.00 [0.00 0.00 0.00 |75.00 ]0.00 0.00 25.00 10.00  ]0.00 0.00 0.00 0.00 0.00 ]0.00
GS-13 # 2 1 1 0 0 0 1 0 0 1 0 0 0 0 0 0 0
GS-13 % 100 [50.00 |50.00 ]0.00 0.00 0.00 |50.00 ]0.00 0.00 50.00 [0.00  [0.00 0.00 0.00 0.00 0.00 ]0.00
GS-14 # 21 5 16 0 0 5 13 0 1 0 2 0 0 0 0 0 0
GS-14 % 100 |23.81 |76.19 ]0.00 0.00 23.81 [61.90 ]0.00 4.76 0.00 [9.52 [0.00 0.00 0.00 0.00 0.00 [0.00
GS-15 # 15 6 9 0 0 5 6 0 1 1 2 0 0 0 0 0 0
GS-15 % 100 [40.00 |60.00 ]0.00 0.00 33.33 40.00 ]0.00 6.67 6.67 113.33 ]0.00 0.00 0.00 0.00 0.00 [0.00
CONTRACTING (1102) # 162 |51 111 5 7 23 45 14 51 7 7 0 0 1 0 1 1
CONTRACTING (1102) % 100 |31.48 [68.52 [3.09 432 1420 [27.78 |8.64 31.48 432 432 ]0.00 0.00 0.62 0.00 0.62 [0.62
Occupational CLF % 100.00 [46.20 [53.80 [3.30 3.80 38.10 [41.90 [3.00 5.50 140 [1.70 [0.00 0.10 0.40 0.50 0.10 [0.20
GS-07 # 2 2 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0




Table A6P: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Mission-Critical O ti Hispanic | Hispanic Black or | Black or Hawaiian| Hawaiian Indian or | Indian or | or Two or
ission-Critical Occupations . . R . . .
GS/GM/GL GRADES Total Total | Total or Latinol or Latino White | White Afrlgan Afrl(?an Asian| Asian | or OFher or O-ther Alaska Alaska | More More
Males | Females Male |Female| American | American | Male | Female| Pacific Pacific . . Races
Permanent Male Female Native Native |Races
Male Female Islander | Islander Female
Male Female | Male
Male Female
GS-07 % 100 100.00 10.00 50.00 0.00 50.00 ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 10.00
GS-11# 11 3 8 0 0 2 3 1 5 0 0 0 0 0 0 0 0
GS-11 % 100 27.27 172.73 |0.00 0.00 18.18 ]27.27 19.09 45.45 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 10.00
GS-12 # 24 6 18 1 1 2 7 2 7 1 3 0 0 0 0 0 0
GS-12 % 100 25.00 ]75.00 |4.17 4.17 8.33 29.17 |8.33 29.17 4.17 112.50 ]0.00 0.00 0.00 0.00 0.00 10.00
GS-13 # 47 13 34 0 2 3 7 6 21 2 3 0 0 1 0 1 1
GS-13 % 100 [27.66 [72.34 ]0.00 4.26 638 [14.89 [12.77 44.68 426 [6.38 [0.00 0.00 2.13 0.00 2.13 [2.13
GS-14 # 59 19 40 3 4 9 22 3 14 4 0 0 0 0 0 0 0
GS-14 % 100 |32.20 [67.80 [5.08 6.78 1525 [37.29 |5.08 23.73 6.78 [0.00 [0.00 0.00 0.00 0.00 0.00 [0.00
GS-15# 19 8 11 0 0 6 6 2 4 0 1 0 0 0 0 0 0
GS-15 % 100 42.11 [57.89 |0.00 0.00 31.58 |31.58 ]10.53 21.05 0.00 ]5.26 0.00 0.00 0.00 0.00 0.00 10.00




Table A6T: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two

Mission-Critical Occupations Hispanic | Hispanic . . Bla(.:k or Bla(.;k or . . Hawailan | Hawaiian Indian or | Indian or | or Two or
GS/GM/GL GRADES Total Total Total or Latino | or Latino White | White Afrl(%an Afn(fan Asian| Asian | or O'ther or O'ther Alaska Alaska | More More
Temporary Males | Females Male | Female Male |Female [ American | American | Male | Female| Pacific Pacific Native Native | Races Races

Male Female Islander Islander Female

Male Female Male Female | Male

MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) # |15 7 8 0 0 7 8 0 0 0 0 0 0 0 0 0 0
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) % (100  [46.67 |53.33  |0.00 0.00 46.67 |53.33 [0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 [0.00
Occupational CLF % 100.00 |36.70 [63.30 [2.80 5.80 27.10 |43.80 [3.60 8.90 2.60 |3.60 [0.00 0.10 0.40 0.60 0.20 |0.30
GS-13 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 100.00 [0.00 0.00 0.00 100.00 [0.00  ]0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 ]0.00
GS-14 # 5 1 4 0 0 1 4 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 [20.00 [80.00 ]0.00 0.00 20.00 [80.00 [0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 |0.00
GS-15 # 6 4 2 0 0 4 2 0 0 0 0 0 0 0 0 0 0
GS-15% 100 [66.67 [33.33 ]0.00 0.00 66.67 [33.33 [0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 ]0.00
GS-ES # 3 1 2 0 0 1 2 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 [33.33 [66.67 ]0.00 0.00 3333 [66.67 (0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 |0.00
MANAGEMENT & PROGRAM ANALYSIS (0343) # 3 0 3 0 0 0 2 0 1 0 0 0 0 0 0 0 0
MANAGEMENT & PROGRAM ANALYSIS (0343) % 100 [0.00 |100.00 ]0.00 0.00 0.00 |66.67 [0.00 33.33 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 [0.00
Occupational CLF % 100.00 |36.70 [63.30 [2.80 5.80 27.10 |43.80 [3.60 8.90 2.60 |3.60 [0.00 0.10 0.40 0.60 020 ]0.30
GS-14 # 2 0 2 0 0 0 1 0 1 0 0 0 0 0 0 0 0
GS-14 % 100 [0.00 |100.00 ]0.00 0.00 0.00 [50.00 [0.00 50.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 |0.00
GS-15 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
GS-15 % 100 [0.00 |100.00 |0.00 0.00 0.00 |100.00 [0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 |0.00
AUDITING (0511) # 4 4 0 0 0 2 0 2 0 0 0 0 0 0 0 0 0
AUDITING (0511) % 100 100.00 (0.00 0.00 0.00 50.00 0.00 [50.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 |0.00
Occupational CLF % 100.00 [36.70 [63.30 |2.80 5.80 27.10 |43.80 (3.60 8.90 2.60 [3.60 ]0.00 0.10 0.40 0.60 020 |0.30
GS-13 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
GS-13 % 100 100.00 [0.00 0.00 0.00 0.00 [0.00 [100.00 [0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 ]0.00
GS-14 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
GS-14 % 100 100.00 [0.00 0.00 0.00 0.00 0.00 [100.00 [0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 ]0.00
GS-15# 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 100.00 [0.00 0.00 0.00 100.00 [0.00  ]0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 0.00 ]0.00




Table A7: Senior Grade Levels GENERAL SCHEDULE (GS) by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. . American [ American| Two
. Hispanic| Hispanic ' ' Blac'k or Blac.k or ' . Hawaiian or|Hawaiian or Indian or | ndian or | or Two or
Senior Grade Levels Total | Total . .| White| White | African | African |Asian| Asian Other Other More
GS/GM/GL GRADES Total Males| Females or Latinojor Latino Male |Female| American | American | Male | Female| Pacific Pacific Alaska Alas.ka More Races
Male | Female Native Native |Races
Male Female Islander Islander Female
Male Female Male Female | Male
Upward Mobility Benchmark % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Senior Grades # 1240 |515 |725 34 43 310 |364 112 245 54 63 0 1 2 3 3 6
Total Senior Grades % 100 |41.53 |58.47 |2.74 3.47 25.00 [29.35 19.03 19.76 4.35 [5.08 ]0.00 0.08 0.16 0.24 0.24 10.48
SES or Equivalent # 44 |26 18 1 1 20 9 3 6 2 2 0 0 0 0 0 0
SES or Equivalent % 100 [59.09 |40.91 [2.27 2.27 45.45 [20.45 [6.82 13.64  [4.55 [4.55 ]0.00 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 ]0.00 [0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
Qualified Internal Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 0.00 0.00  [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 [0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 ]0.00 |0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 ]0.00 |0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
Internal Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 ]0.00 [0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
NEW HIRES
Voluntarily Identified Applicants # 164|122 |42 10 5 76 20 24 13 9 3 0 0 2 0 1 0
Voluntarily Identified Applicants % 100 |74.39 |25.61 [6.10 3.05 46.34 12.20 [14.63 7.93 549 [1.83  [0.00 0.00 1.22 0.00 0.61 [0.00
Qualified External Applicants # 63 48 15 3 1 31 6 12 6 2 1 0 0 0 0 0 1
Qualified External Applicants % 100 |76.19 |23.81 [4.76 1.59 49.21 9.52  [19.05 9.52 3.17 [1.59  [0.00 0.00 0.00 0.00 0.00 [1.59
Referred Applicants # 25 17 8 3 0 10 2 2 5 2 1 0 0 0 0 0 0
Referred Applicants % 100 ]68.00 [32.00 |12.00 ]0.00 40.00 |8.00 |8.00 20.00 8.00 [4.00 ]0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 68 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 ]0.00 |0.00 0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
External Selections # 3 2 1 0 0 1 0 0 1 1 0 0 0 0 0 0 0
External Selections % 100 |66.67 [33.33  ]0.00 0.00 33.33 [0.00 ]0.00 33.33 33.3310.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 10.00 0.00  [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 0.00 0.00 [0.00
Applicants for Career Development Program # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % (100 [0.00 [0.00 0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program %  |100 ]0.00 [0.00 0.00 0.00 0.00 0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 0.00




Table A7: Senior Grade Levels GENERAL SCHEDULE (GS) by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
. Hispanic| Hispanic ' ' Blac'k or Blac.k or ' . Hawaiian or| Hawaiian or Indian or | ndian or | or Two or
Senior Grade Levels Total | Total . .| White | White | African | African | Asian| Asian Other Other More
GS/GM/GL GRADES Total Males | Females or Latinofor Latino Male |Female| American | American | Male | Female| Pacific Pacific Alaska Alas.ka More Races
Male Female Native Native |Races
Male Female Islander Islander Female
Male Female | Male
Male Female
GS-15 or Equivalent # 360 |160 |200 9 9 113 127 24 40 13 22 0 0 0 2 1 0
GS-15 or Equivalent % 100 |44.44 155.56 [2.50 2.50 31.39 |35.28 [6.67 11.11 3.61 [6.11 ]0.00 0.00 0.00 0.56 0.28 10.00
INTERNAL COMPETITIVE PROMOTIONS
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 47 26 21 3 2 15 11 3 6 2 1 0 0 0 1 3 0
Internal Applications % 100 |55.32 |44.68 |6.38 4.26 31.91 |123.40 ]6.38 12.77 4.26 ]2.13 0.00 0.00 0.00 2.13 6.38 10.00
Qualified Internal Applicants # 42 24 18 3 1 14 11 3 4 2 1 0 0 0 1 2 0
Qualified Internal Applicants % 100 [57.14 |42.86 [7.14 2.38 33.33 [26.19 |7.14 9.52 476 [2.38  0.00 0.00 0.00 2.38 4.76 10.00
Referred Applicants # 42 24 18 3 1 14 11 3 4 2 1 0 0 0 1 2 0
Referred Applicants % 100 |57.14 |42.86 |7.14 2.38 33.33 |126.19 [7.14 9.52 4.76 ]2.38 0.00 0.00 0.00 2.38 4.76 10.00
Interviewed Applicants # 15 7 8 1 1 3 7 3 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 ]46.67 |53.33 |6.67 6.67 20.00 |46.67 [20.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 10.00
Internal Selections # 19 10 9 0 1 8 4 2 2 0 1 0 0 0 1 0 0
Internal Selections % 100 |52.63 |47.37 [0.00 5.26 42.11 |21.05 [10.53 10.53 0.00 |5.26 0.00 0.00 0.00 5.26 0.00 10.00
NEW HIRES
Voluntarily Identified Applicants # 2351 1323 1028 176 114 590 |372 352 383 183 |125 0 2 15 6 7 26
Voluntarily Identified Applicants % 100 |[56.27 |43.73  [7.49 4.85 25.10 [15.82 [14.97 16.29 7.78 {532 10.00 0.09 0.64 0.26 0.30 |1.11
Qualified External Applicants # 1076 1590 |486 80 51 272 191 151 174 80 56 0 2 4 2 3 10
Qualified External Applicants % 100 [54.83 |45.17 [7.43 474 25.28 [17.75 [14.03 16.17 7.43 (520 ]0.00 0.19 0.37 0.19 0.28 [0.93
Referred Applicants # 599 1334 |265 35 32 148 101 93 93 53 32 0 0 2 2 3 5
Referred Applicants % 100 |55.76 |44.24 |5.84 5.34 24.71 116.86 [15.53 15.53 8.85 |5.34 0.00 0.00 0.33 0.33 0.50 10.83
Interviewed Applicants # 23 12 11 2 1 6 6 2 2 1 2 0 0 0 0 1 0
Interviewed Applicants % 100 |52.17 |47.83 8.70 4.35 26.09 126.09 |8.70 8.70 435 |8.70 0.00 0.00 0.00 0.00 4.35 10.00
External Selections # 35 17 18 1 0 10 11 3 5 2 2 0 0 0 0 1 0
External Selections % 100 |48.57|51.43 |2.86 0.00 28.57 131.43 |8.57 14.29 5.71 |5.71 0.00 0.00 0.00 0.00 2.86 10.00
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 [0.00 0.00  [0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Applicants for Career Development Program # [0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program %  |100 (0.00 ]0.00 0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 ]0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program %  |100 ]0.00 [0.00 0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 ]0.00
GS-14 or Equivalent # 507 1208 |299 16 19 121 165 48 90 21 20 0 0 1 1 1 4
GS-14 or Equivalent % 100 |41.03 |58.97 [3.16 3.75 23.87 |32.54 [9.47 17.75 4.14 [3.94 ]0.00 0.00 0.20 0.20 0.20 10.79




Table A7: Senior Grade Levels GENERAL SCHEDULE (GS) by Race, Ethnicity, and Sex (Participation Rate)

Senior Grade Levels
GS/GM/GL GRADES

Total

Total
Males

Total
Females

Hispanic
or Latino
Male

Hispanic
or Latino
Female

White
Male

White
Female

Black or
African
American
Male

Black or
African
American
Female

Asian
Male

Asian
Female

Native
Hawaiian or
Other
Pacific
Islander
Male

Native
Hawaiian or
Other
Pacific
Islander
Female

American
Indian or
Alaska
Native
Male

American
Indian or
Alaska
Native
Female

Two

More
Races
Male

Two or
More
Races

Female

INTERNAL COMPETITIVE PROMOTIONS

Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 52 21 31 1 3 12 16 4 10 4 1 0 0 0 0 0 1
Internal Applications % 100 [40.38 159.62 [1.92 5.77 23.08 [30.77 |7.69 19.23 7.69 [1.92 ]0.00 0.00 0.00 0.00 0.00 [1.92
Qualified Internal Applicants # 41 18 23 1 1 11 15 3 6 3 1 0 0 0 0 0 0
Qualified Internal Applicants % 100 [43.90 [56.10 |2.44 2.44 26.83 [36.59 |7.32 14.63 7.32 [2.44  0.00 0.00 0.00 0.00 0.00 ]0.00
Referred Applicants # 41 19 22 1 1 12 14 3 6 3 1 0 0 0 0 0 0
Referred Applicants % 100 [46.34 |53.66 [2.44 2.44 29.27 |34.15 [7.32 14.63 732 |2.44 ]0.00 0.00 0.00 0.00 0.00 [0.00
Interviewed Applicants # 13 7 6 0 0 5 3 1 2 1 1 0 0 0 0 0 0
Interviewed Applicants % 100 [53.85 |46.15 [0.00 0.00 38.46 [23.08 [7.69 15.38 7.69 |7.69 10.00 0.00 0.00 0.00 0.00 [0.00
Internal Selections # 16 8 8 1 1 2 5 3 1 2 1 0 0 0 0 0 0
Internal Selections % 100 50.00 |50.00 [6.25 6.25 12.50 [31.25 |18.75 6.25 12.50 [6.25  [0.00 0.00 0.00 0.00 0.00 [0.00
NEW HIRES

Voluntarily Identified Applicants # 3901 |1954 [1947  |243 189 783 |667  |575 799 309 [240 |0 6 23 13 21 |33
Voluntarily Identified Applicants % 100 50.09 |49.91 [6.23 4.84 20.07 [17.10 |14.74 20.48 7.92 16.15 ]0.00 0.15 0.59 0.33 0.54 10.85
Qualified External Applicants # 2250 |1086 |1164  [130 105 434|426  |308 459 185 (147 |0 4 15 4 14 |19
Qualified External Applicants % 100 [48.27 |51.73 |5.78 4.67 19.29 |18.93 [13.69 20.40 822 [6.53 0.00 0.18 0.67 0.18 0.62 ]0.84
Referred Applicants # 1080 [541 |539 69 54 214 221|152 182 86 |71 0 2 9 2 11 |7
Referred Applicants % 100 [50.09 |49.91 [6.39 5.00 19.81 [20.46 |14.07 16.85 7.96 16.57 ]0.00 0.19 0.83 0.19 1.02 10.65
Interviewed Applicants # 38 18 20 0 2 14 11 2 4 2 3 0 0 0 0 0 0
Interviewed Applicants % 100 [47.37 |52.63 [0.00 5.26 36.84 [28.95 [5.26 10.53 526 |7.89 ]0.00 0.00 0.00 0.00 0.00 [0.00
External Selections # 73 25 48 1 3 18 26 3 13 3 5 0 0 0 0 0 1
External Selections % 100 |34.25165.75 [1.37 4.11 24.66 [35.62 |4.11 17.81 411 [6.85 [0.00 0.00 0.00 0.00 0.00 [1.37
CAREER DEVELOPMENT PROGRAM

Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 10.00 ]0.00  [0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Applicants for Career Development Program # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % 100 ]0.00 0.00  ]0.00 0.00 0.00 ]0.00 ]0.00 0.00 0.00 10.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 1100 [0.00 [0.00  ]0.00 0.00 0.00 [0.00 {0.00 0.00 0.00 [0.00 [0.00 0.00 0.00 0.00 0.00 [0.00
GS-13 or Equivalent # 329 [121 |208 8 14 56 |63 37 109 18 |19 0 1 1 0 1 2
GS-13 or Equivalent % 100 |[36.78 [63.22 [2.43 426 17.02 |19.15 [11.25 33.13 547 |5.78 |0.00 0.30 0.30 0.00 0.30 |o.61

INTERNAL COMPETITIVE PROMOTIONS

Vacancy Announcements #

Relevant Applicant Pool %

100




Table A7: Senior Grade Levels GENERAL SCHEDULE (GS) by Race, Ethnicity, and Sex (Participation Rate)

Native

Native

. Hispanic | Hispanic . . Blac.k or Bla(fk or . . Hawaiian or|Hawaiian or ?;2::2? I;IIET;CE? T::;O Two or
Senior Grade Levels Total Total | Total or Latino| or Latino White | White | African | African [Asian| Asian Other Other Alaska | Alaska | More More
GS/GM/GL GRADES Males| Females Male |Female| American | American | Male | Female| Pacific Pacific . . Races

Male | Female Native Native |Races
Male Female Islander Islander Female
Male Female Male Female | Male
Internal Applications # 17 3 14 0 2 0 3 2 7 1 2 0 0 0 0 0 0
Internal Applications % 100 [17.65|82.35 ]0.00 11.76 0.00 [17.65 [11.76 41.18 5.88 [11.76 ]0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 16 3 13 0 2 0 3 2 6 1 2 0 0 0 0 0 0
Qualified Internal Applicants % 100 [18.75]81.25 ]0.00 12.50 |0.00 [18.75 [12.50  [37.50  [6.25 ]12.50 ]0.00 0.00 0.00 0.00 0.00 [0.00
Referred Applicants # 16 3 13 0 2 0 3 2 6 1 2 0 0 0 0 0 0
Referred Applicants % 100 |18.75 (81.25 ]0.00 12.50 0.00 |[18.75 [12.50 37.50 6.25 [12.50 ]0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 4 0 4 0 1 0 1 0 1 0 1 0 0 0 0 0 0
Interviewed Applicants % 100 |0.00 [100.00 ]0.00 25.00 0.00 |25.00 (0.00 25.00 0.00 [25.00 ]0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 5 0 5 0 2 0 1 0 1 0 1 0 0 0 0 0 0
Internal Selections % 100 [0.00 |100.00 ]0.00 40.00 [0.00 [20.00 ]0.00 20.00 0.00 [20.00 ]0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES
Voluntarily Identified Applicants # 3171 |1491 (1680 |221 196 627 |560 438 719 182 |149 6 4 6 13 11 39
Voluntarily Identified Applicants % 100 [47.02 |52.98 16.97 6.18 19.77 [17.66 |[13.81 22.67 5.74 14.70 ]0.19 0.13 0.19 0.41 0.35 |1.23
Qualified External Applicants # 1817 |807 |1010 113 112 358 [368 217 409 105 |91 5 1 3 8 6 21
Qualified External Applicants % 100 |[44.41 |55.59 [6.22 6.16 19.70 [20.25 [11.94 22.51 5.78 15.01 ]0.28 0.06 0.17 0.44 0.33 |1.16
Referred Applicants # 1047 |499 |548 73 61 229  )216 120 204 70 50 2 1 2 3 3 13
Referred Applicants % 100 |[47.66 |52.34 16.97 5.83 21.87 [20.63 |11.46 19.48 6.69 4.78 10.19 0.10 0.19 0.29 0.29 |1.24
Interviewed Applicants # 30 14 16 1 1 7 9 4 3 2 3 0 0 0 0 0 0
Interviewed Applicants % 100 ]46.67 |53.33 |3.33 3.33 23.33 130.00 |13.33 10.00 6.67 [10.00 [0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 64 25 39 2 4 15 15 4 12 4 6 0 0 0 0 0 2
External Selections % 100 39.06 |60.94 ]3.13 6.25 23.44 [23.44 |6.25 18.75 6.25 19.38 ]0.00 0.00 0.00 0.00 0.00 |3.13
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 {0.00 [0.00  ]0.00 0.00 0.00 0.00 {0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 [0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % (100 [0.00 {0.00 0.00 0.00 0.00 0.00 [0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 |0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program %  |100 0.00 [0.00 0.00 0.00 0.00 0.00 {0.00 0.00 0.00 [0.00 ]0.00 0.00 0.00 0.00 0.00 |0.00




Table A8: MANAGEMENT POSITIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

. NatiY.e American | American

. . Hispanic | Hispanic . . Bla(fk or Blagk or . . Na?ve Hawaiian Indian or | Indian or Twoor| Two or
Upward Mobility To Management Positions Total Total Total or Latino | or Latino White| White African African | Asian| Asian | Hawaiian or | or Other Alaska Alaska More | More
GS/GM/GL GRADES Males | Females Male | Female | American | American | Male | Female | Other Pacific | Pacific . . Races | Races

Male Female Native Native
Male Female Islander Male | Islander Male | Female
Female Male Female

Upward Mobility Benchmark % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Management # 1077 [554 523 36 31 412|337 72 100 31 47 0 1 1 3 2 4
Total Management % 100 |51.44 |48.56 3.34 2.88 38.25 131.29  |6.69 9.29 2.88 |4.36 0.00 0.09 0.09 0.28 0.19 0.37
Executives # 424 (199  [225 12 7 150 |155 27 41 9 21 0 1 0 0 1 0
Executives % 100 [46.93 |53.07 2.83 1.65 35.38 [36.56  |6.37 9.67 2.12 |4.95 0.00 0.24 0.00 0.00 0.24  ]0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 18
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 47 |26 21 3 2 15 11 3 6 2 1 0 0 0 1 3 0
Internal Applications % 100 |55.32 |44.68 6.38 4.26 31.91 |23.40 |6.38 12.77 426 |[2.13 0.00 0.00 0.00 2.13 6.38 0.00
Qualified Internal Applicants # 42 |24 18 3 1 14 11 3 4 2 1 0 0 0 1 2 0
Qualified Internal Applicants % 100 [57.14 [42.86  |7.14 2.38 33.33 126.19  [7.14 9.52 476 |2.38  ]0.00 0.00 0.00 2.38 476 {0.00
Referred Applicants # 42 |24 18 3 1 14 11 3 4 2 1 0 0 0 1 2 0
Referred Applicants % 100 [57.14 |42.86 7.14 2.38 33.33 [26.19 |7.14 9.52 4.76 2.38 0.00 0.00 0.00 2.38 4.76 0.00
Interviewed Applicants # 15 7 8 1 1 3 7 3 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 [46.67 |53.33 6.67 6.67 20.00 [46.67 20.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  ]0.00
Internal Selections # 18 10 8 0 1 8 3 2 2 0 1 0 0 0 1 0 0
Internal Selections % 100 |55.56 [44.44  ]0.00 5.56 44.44 [16.67 |11.11 11.11 0.00 [5.56  ]0.00 0.00 0.00 5.56 0.00 [0.00

NEW HIRES

Voluntarily Identified Applicants # 1951 |1168 [783 152 85 525 [284 313 294 158 193 0 1 13 5 7 21
Voluntarily Identified Applicants % 100 |59.87 [40.13 7.79 436 26.91 [14.56  [16.04 15.07 8.10 [4.77 0.00 0.05 0.67 0.26 036 |1.08
Qualified External Applicants # 882 |507 |[375 71 38 229 139 135 141 66 |45 0 1 3 2 3 9
Qualified External Applicants % 100 |57.48 [42.52 8.05 431 25.96 |15.76  |15.31 15.99 7.48 |5.10 0.00 0.11 0.34 0.23 0.34 ]1.02
Referred Applicants # 536 [303 (233 36 26 129 |82 84 89 49 |29 0 0 2 2 3 5
Referred Applicants % 100 |56.53 |43.47 6.72 4.85 24.07 |1530  |15.67 16.60 9.14 |5.41 0.00 0.00 0.37 0.37 0.56 [0.93
Interviewed Applicants # 13 |6 7 2 1 1 3 1 2 1 1 0 0 0 0 1 0
Interviewed Applicants % 100 [46.15 |53.85 15.38 7.69 7.69 [23.08 |7.69 15.38 7.69 |7.69  0.00 0.00 0.00 0.00 7.69  10.00
External Selections # 29 15 14 1 0 9 10 2 3 2 1 0 0 0 0 1 0
External Selections % 100 |51.72 [48.28 3.45 0.00 31.03 |34.48  16.90 10.34 6.90 [3.45  10.00 0.00 0.00 0.00 3.45  10.00
CAREER DEVELOPMENT PROGRAM

Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Carcer Development Program % 100 [0.00 ]0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 [0.00  [0.00 0.00 0.00 0.00 0.00 [0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % 100 10.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00  [0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 [0.00 ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00  [0.00
Managers # 85 |38 47 4 5 19 |20 11 18 4 2 0 0 0 0 0 2
Managers % 100 [44.71 5529  |4.71 5.88 223502353 |12.94 21.18 471 (235  [0.00 0.00 0.00 0.00 0.00 [2.35




Table A8: MANAGEMENT POSITIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

NatiY.e American | American

. . Hispanic | Hispanic . . Bla(fk or Blagk or . . Naﬁve Hawaiian Indian or | Indian or Two or| Two or
Upward Mobility To Management Positions Total Total Total or Latino | or Latino White| White African African | Asian| Asian | Hawaiian or | or Other Alaska Alaska More | More
GS/GM/GL GRADES Males | Females Male | Female | American | American | Male | Female | Other Pacific | Pacific . . Races | Races

Male Female Native Native
Male Female Islander Male | Islander Male | Female
Female Male Female

INTERNAL COMPETITIVE PROMOTIONS
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 14 |5 9 0 3 4 6 1 0 0 0 0 0 0 0 0 0
Internal Applications % 100 |35.71 |64.29 0.00 21.43 28.57 |42.86  |7.14 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  ]0.00
Qualified Internal Applicants # 12 |5 7 0 1 4 6 1 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 |41.67 [58.33  [0.00 8.33 3333 [50.00 [8.33 0.00 0.00 [0.00  ]0.00 0.00 0.00 0.00 0.00 ]0.00
Referred Applicants # 11 5 6 0 1 4 5 1 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |45.45 |54.55 0.00 9.09 36.36 [45.45  [9.09 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  ]0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 ]0.00 0.00 0.00 0.00 0.00 10.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  |0.00
Internal Selections # 5 2 3 0 0 1 3 1 0 0 0 0 0 0 0 0 0
Internal Selections % 100 ]40.00 [60.00 0.00 0.00 20.00 160.00  ]20.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
NEW HIRES
Voluntarily Identified Applicants # 540 323 217 43 24 139 |74 85 93 44 24 0 1 5 1 7 0
Voluntarily Identified Applicants % 100 [59.81 [40.19  |7.96 4.44 25.74 |13.70  [15.74 17.22 8.15 [4.44  [0.00 0.19 0.93 0.19 130 0.00
Qualified External Applicants # 275 |180 95 27 9 81 35 42 36 21 14 0 1 4 0 5 0
Qualified External Applicants % 100 |65.45 |34.55 9.82 3.27 2945 |12.73  |15.27 13.09 7.64 15.09  ]0.00 0.36 1.45 0.00 1.82  ]0.00
Referred Applicants # 169 |116 53 13 6 55 25 25 13 16 8 0 1 3 0 4 0
Referred Applicants % 100 [68.64 |[31.36 7.69 3.55 32.54 (14.79 14.79 7.69 9.47 |4.73 0.00 0.59 1.78 0.00 2.37 ]0.00
Interviewed Applicants # 8 5 3 0 1 4 2 0 0 1 0 0 0 0 0 0 0
Interviewed Applicants % 100 162.50 |37.50 0.00 12.50 50.00 [25.00 ]0.00 0.00 12.50 10.00 0.00 0.00 0.00 0.00 0.00  ]0.00
External Selections # 19 |8 11 0 2 6 5 1 2 1 1 0 0 0 0 0 1
External Selections % 100 [42.11 |57.89 0.00 10.53 3158|2632 [5.26 10.53 526 |526  [0.00 0.00 0.00 0.00 0.00 [5.26
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 [0.00 [0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 [0.00  ]0.00 0.00 0.00 0.00 0.00  [0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Carcer Development Program % 100 [0.00 ]0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  ]0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 [0.00 ]0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00  ]0.00
Supervisors # 568 |315 [253 21 18 246 |167 28 39 18 24 0 0 1 3 1 2
Supervisors % 100 |55.46 |44.54 3.70 3.17 4331 |29.40  |4.93 6.87 3.17 |4.23 0.00 0.00 0.18 0.53 0.18 ]0.35
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 0
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 [0.00 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Qualified Internal Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table A8: MANAGEMENT POSITIONS GENERAL SCHEDULE (GS) - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native

Hispanic | Hispanic Black or | Black or Native Hawaiian /;nrzfar:zl: ?;;f;cz: Two or| Two or
Upward Mobility To Management Positions Total Total | Total or LZ tino | or LI; tino White| White | African African | Asian| Asian | Hawaiian or | or Other Alaska Alaska More | More
GS/GM/GL GRADES Males | Females Male | Female | American | American | Male | Female | Other Pacific | Pacific . . Races | Races
Male Female Native Native
Male Female Islander Male | Islander Male | Female
Male Female
Female
Qualified Internal Applicants % 100 10.00 0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 10.00 {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 {0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 10.00 {0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 {0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 {0.00 ]0.00 0.00 0.00 0.00 10.00 0.00 0.00 0.00 {0.00 0.00 0.00 0.00 0.00 0.00 0.00

NEW HIRES

Voluntarily Identified Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Voluntarily Identified Applicants % 100 10.00 [0.00 0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00  ]0.00
Qualified External Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified External Applicants % 100 [0.00 ]0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00  [0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 [0.00 ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00  ]0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 [0.00 ]0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 ]0.00
External Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
External Selections % 100 [0.00 ]0.00 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 0.00 0.00  [0.00
CAREER DEVELOPMENT PROGRAM

Slots for Carcer Development Program .
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 [0.00 [0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % 100 0.00 |0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 0.00 |0.00 0.00 0.00 0.00 [0.00 0.00 0.00 0.00 ]0.00 0.00 0.00 0.00 0.00 0.00 ]0.00




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Hispanic | Hispanic . . Bla(?k or Bla({k or . . Hawaiian | Hawaiian Indian or | Indianor | or Two or
Awards Total Total Total or Latino| or Latino White | White Afrlc'an Afrl(fan Asian | Asian | or O'ther or OFher Alaska Alaska | More More
Males | Females Male | Female | American | American| Male | Female | Pacific Pacific . . Races
Male | Female Native Native | Races
Male Female Islander | Islander Female
Male Female Male Female | Male
Permanent Workforce # Permanent Workforce % 3229 1464 1765 100 108 998 966 231 487 124 177 0 2 5 7 6 18
Permanent Workforce % 100 4534  |54.66 [3.10 3.34 30.91 29.92  |7.15 15.08 3.84 5.48 0.00 0.06 0.15 0.22 0.19 10.56
TIME OFF AWARDS
Time-Off Awards 1 - 10 hours: Awards Given # 42 16 26 0 0 11 12 3 12 1 1 0 0 0 0 1 1
Time-Off Awards 1 - 10 hours: Awards Given % 100 38.10 161.90 ]0.00 0.00 26.19 |28.57 |7.14 28.57 2.38 2.38 0.00 0.00 0.00 0.00 2.38 |[2.38
Time-Off Awards 1 - 10 Hours: Total Hours # 324 124 200 0 0 84 88 24 96 8 8 0 0 0 0 8 8
Time-Off Awards 1 - 10 Hours: Average Hours # 8.00 8.00 8.00 0 0 8.00 7.00 8 8 8 8 0 0 0 0 8 8
Time-Off Awards 11 - 20 hours: Awards Given # 63 21 42 0 2 12 16 7 20 2 3 0 0 0 1 0 0
Time-Off Awards 11 - 20 hours: Awards Given % 100 33.33  166.67 ]0.00 3.17 19.05 |25.40 11.11 31.75 3.17 4.76 0.00 0.00 0.00 1.59 0.00 10.00
Time-Off Awards 11 - 20 Hours: Total Hours # 1008 320 688 0 36 188 252 100 332 32 52 0 0 0 16 0 0
Time-Off Awards 11 - 20 Hours: Average Hours # 16 15.00 16.00 |0 18 16.00 16.00 14.00 17.0 16 17.00 |0 0 0 16 0 0
Time-Off Awards 21 - 30 hours: Awards Given # 82 23 59 5 5 8 26 8 26 2 1 0 0 0 0 1
Time-Off Awards 21 - 30 hours: Awards Given % 100 28.05 |71.95 ]6.10 6.10 9.76 31.71 9.76 31.71 2.44 1.22 0.00 0.00 0.00 0.00 0.00 |1.22
Time-Off Awards 21 - 30 Hours: Total Hours # 1968 552 1416 120 120 192 624 192 624 48 24 0 0 0 0 24
Time-Off Awards 21 - 30 Hours: Average Hours # 24 24 24 24 24 24 24 24 24 24 24 0 0 0 0 24
Time-Off Awards 31 - 40 hours: Awards Given # 56 10 46 1 3 5 22 3 14 1 6 0 0 0 0 1
Time-Off Awards 31 - 40 hours: Awards Given % 100 17.86  [82.14 1.79 5.36 8.93 39.29  ]5.36 25.00 1.79 10.71 0.00 0.00 0.00 0.00 0.00 |1.79
Time-Off Awards 31 - 40 Hours: Total Hours # 2159 384 1775 40 120 192 848 112 543 40 224 0 0 0 0 40
Time-Off Awards 31 - 40 Hours: Average Hours # 39.00 38.0 39.00 |40 40 38.0 39.00 ]37.00 39.00 40 37.00 |0 0 0 0 40
Time-Off Awards 41 or more Hours: Awards Given# |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Awards Given % |0 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Time-Off Awards 41 or more Hours: Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Average Hours # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CASH AWARDS
Cash Awards $500 and Under: Awards Given # 376 158 218 12 19 99 89 31 88 16 21 0 0 0 1 0 0
Cash Awards $500 and Under: Awards Given % 100 42.02  |57.98 [3.19 5.05 26.33  |23.67 |8.24 23.40 4.26 5.59 0.00 0.00 0.00 0.27 0.00 10.00
Cash Awards $500 and Under: Total Amount $ 144,322 160,396 [83,926 |4,300 7,232 38,435 135,511 |11,558 32,533 6,103 |8,150 |0 0 0 500 0 0
Cash Awards $500 and Under: Average Amount $ 384.00 382.00 |385.00 |358.00 |381.00 [388.00 [399 373.00 370.00 [381.00 [388.0 |0 0 0 500 0 0
Cash Awards: $501 - $999: Awards Given # 630 272 358 17 22 175 217 57 86 20 26 0 0 1 3 2 4
Cash Awards: $501 - $999: Awards Given % 100 43.17 |56.83 [2.70 3.49 27.78 13444 ]9.05 13.65 3.17 4.13 0.00 0.00 0.16 0.48 0.32 ]0.63
Cash Awards: $501 - $999: Total Amount $ 475,001 [202,995 (272,005 [12,756 [16,498 129,132 |163,749 (44,599 67,437 14,359 19,071 |0 0 800 2,300 1,350 [2,950
Cash Awards: $501 - $999: Average Amount $ 754.00 746.00 [760.00 |[750.00 ]750.00 [738.0 [755.0 |782.00 784.00 [718.00 [734.0 |0 0 800 767.00 |675 ]738.0
Cash Awards: $1000 - $1999: Awards Given # 1025 438 587 30 32 295 303 77 188 32 52 0 1 2 3 2 8
Cash Awards: $1000 - $1999: Awards Given % 100 42,73 |57.27 293 3.12 28.78 129.56 |7.51 18.34 3.12 5.07 0.00 0.10 0.20 0.29 0.20 ]0.78
Cash Awards: $1000 - $1999: Total Amount $ 1,378,499 (589,172 [789,327 |38,293 |41,190 ]399,459 (409,987 [103,136 |255,196 |43,214 (66,643 |0 1,000 2,450 4,650 2,620 (10,661
Cash Awards: $1000 - $1999: Average Amount $ 1345.00 [1345.00 [1345.00 |1276.00 |1287.00 |1354.0 [1353.00 [1339.00 |1357.00 |1350.00 [1282.0 |0 1000 1225 1550 1310 [1333.00
Cash Awards: $2000 - $2999: Awards Given # 688 310 378 18 23 214 219 50 96 26 35 0 0 1 2 1 3
Cash Awards: $2000 - $2999: Awards Given % 100 45.06 |54.94 [2.62 3.34 31.10 |31.83 |7.27 13.95 3.78 5.09 0.00 0.00 0.15 0.29 0.15 [0.44
Cash Awards: $2000 - $2999: Total Amount $ 1,540,030 692,267 (847,762 [39,479 |51,201 477,303 ]490,634 |115,076 215,191 |56,205 ]79,050 |0 0 2,000 4,886 2,204 (6,800
Cash Awards: $2000 - $2999: Average Amount $ 2238.00 [2233.00 (2243.00 [2193.00 |2226.00 |2230.00 |2240.00 |2302.00 |2242.00 |2162.00 |2259.00 |0 0 2000 2443 2204 [2267.00
Cash Awards: $3000 - $3999: Awards Given # 267 138 129 14 7 91 73 23 31 9 14 0 0 0 0 1 4
Cash Awards: $3000 - $3999: Awards Given % 100 51.69 |48.31 5.24 2.62 34.08 2734 |8.61 11.61 3.37 5.24 0.00 0.00 0.00 0.00 0.37 [1.50




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Participation Rate)

Native Native . .
.. .. American | American| Two
Hi ic | . Black or | Black or Hawaiian | Hawaiian Indi Indi Two or
Total Total 1spaplc 'SP a¥11c White | White | African | African | Asian | Asian | or Other | or Other ncianor | Indian or . or More
Awards Total or Latino|or Latino . . . . Alaska Alaska | More
Males | Females Male | Female | American| American| Male | Female | Pacific Pacific . . Races
Male | Female Native Native [ Races
Male Female Islander Islander Female
Male Female | Male
Male Female
Permanent Workforce # Permanent Workforce % 3229 1464 1765 100 108 998 966 231 487 124 177 0 2 5 7 6 18
Permanent Workforce % 100 45.34 54.66 3.10 3.34 30.91 29.92 7.15 15.08 3.84 5.48 0.00 0.06 0.15 0.22 0.19 10.56
Cash Awards: $3000 - $3999: Total Amount $ 867,048 450,563 (416,485 (43,122 22,447 298,977 |235,751 |76,666 101,802 28,798 143,985 |0 0 0 0 3,000 12,500
Cash Awards: $3000 - $3999: Average Amount $ 3247.00 [3265.00 [3229.00 [3080.00 |3207.00 [3285.00 [3229.00 [3333.0 3284.00 13200.00 |3142.00 |0 0 0 0 3000 |3125
Cash Awards: $4000 - $4999: Awards Given # 130 66 64 2 3 49 45 7 7 6 9 0 0 1 0 1 0
Cash Awards: $4000 - $4999: Awards Given % 100 50.77 |49.23 1.54 2.31 37.69 34.62 5.38 5.38 4.62 6.92 0.00 0.00 0.77 0.00 0.77 10.00
Cash Awards: $4000 - $4999: Total Amount $ 548,194  [279,169 (269,025 |8,200 12,816 207,291 [188,404 129,560 29,712 25,418 38,093 [0 0 4,500 0 4,200 [0
Cash Awards: $4000 - $4999: Average Amount $ 4217.00 14230.00 |14204.00 |4100 4272 4230.00 [4187.00 [4223.00 [4245.00 |4236.00 |4233.00 |0 0 4500 0 4200 |0
Cash Awards: $5000 or more: Awards Given # 94 49 45 5 2 39 30 2 10 3 3 0 0 0 0 0 0
Cash Awards: $5000 or more: Awards Given % 100 52.13 47.87 5.32 2.13 41.49 31.91 2.13 10.64 3.19 3.19 0.00 0.00 0.00 0.00 0.00 10.00
Cash Awards: $5000 or more: Total Amount $ 581,452  |313,531 (267,921 (28,996 11,000 254,535 [181,921 [15,000 57,000 15,000 ]18,000 |0 0 0 0 0 0
Cash Awards: $5000 or more: Average Amount $ 6186.00 [6399.00 [5954.0 [5799.0 [5500 6527.00 16064.00 |7500 5700 5000 6000 0 0 0 0 0 0
OTHER AWARDS
Total QSIs Awarded # 101 42 59 1 3 35 34 3 17 3 5 0 0 0 0 0 0
Total QSIs Awarded % 100 41.58 58.42 0.99 2.97 34.65 33.66 |2.97 16.83 2.97 4.95 0.00 0.00 0.00 0.00 0.00 ]0.00
Total Benefit $ 295,558 123,298 172,260 |3,294 10,205 |101,640 [100,045 [10,298 48,174 8,066 13,836 |0 0 0 0 0 0
Average Benefit § 2,926 2,936 2,920 3,294 3,402 2,904 2,943 3,433 2,834 2,689 12,767 0 0 0 0 0 0
Total Performance Based Pay Increases Awarded # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Performance Based Pay Increases Awarded % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]0.00
Total Benefit $ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Benefit § 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table B1-1: TOTAL WORKFORCE - Distribution by Disability Status (Participation Rate)

_ | Deafor | Blindor - Significant | Partial or | EPICPSY Significant .
. No‘ . No‘t Disability Targeted Deve'tlopr.n'ental Trau@atlc Serlous Serlous Mlssglg Mobility | Complete or cher lntfslle(?t}lal Psychiatric | Dwarfism $1gn1ﬁcant
Employment Tenure Total | Disability | Identified | [02-03, Disability Disability .Bram leﬂcylty leﬁc.ulty Extremities Impairment | Paralysis Selzure Disability Disorder (92] Disfigurement
[05] [01] 06-99] [02] Injury [03]] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
TOTAL WORKFORCE
Total Workforce: Prior FY # 3550 13269 111 170 48 0 0 21 10 2 1 5 1 3 5 0 0
Total Workforce: Prior FY % 100 [92.08 3.13 4.79 1.35 0.00 0.00 43.75 20.83 4.17 2.08 10.42 2.08 6.25 10.42 0.00 0.00
Total Workforce: Current FY # 3810 |3491 132 187 51 0 0 25 10 2 1 5 2 3 3 0 0
Total Workforce: Current FY % 100 ]91.63 3.46 491 1.34 0.00 0.00 49.02 19.61 3.92 1.96 9.80 3.92 5.88 5.88 0.00 0.00
Total Workforce: 501 Goal % 12.00 2.00
Total Workforce: Difference # 260 222 21 17 3 0 0 4 0 0 0 0 1 0 -2 0 0
Total Workforce: Ratio Change % 0.00 [-0.46 0.34 0.12 -0.01 0.00 0.00 0.06 -0.02 0.00 0.00 -0.01 0.02 -0.01 -0.06 0.00 0.00
Total Workforce: Net Change % 7.32 16.79 18.92 10.00 6.25 0.00 0.00 19.05 0.00 0.00 0.00 0.00 100.00 0.00 -40.00 0.00 0.00
EMPLOYEE GAINS
Total Workforce: New Hires # 792 1710 31 51 9 0 0 2 1 0 1 0 1 0 4 0 0
Total Workforce: New Hires % 100 |[89.65 391 6.44 1.14 0.00 0.00 22.22 11.11 0.00 11.11 0.00 11.11 0.00 44.44 0.00 0.00
EMPLOYEE LOSSES
Total Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Reduction in Force % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Removal # 8 4 2 2 1 0 0 0 0 0 1 0 0 0 0 0 0
Total Workforce: Removal % 0 0.11 1.52 1.07 1.96 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Resignation # 51 46 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Resignation % 1 1.32 2.27 1.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Retirement # 104 |94 2 8 2 0 0 0 1 0 0 0 0 0 1 0 0
Total Workforce: Retirement % 3 2.69 1.52 4.28 3.92 0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 33.33 0.00 0.00
Total Workforce: Other Separations # 104 |94 4 6 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Other Separations % 3 2.69 3.03 3.21 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Total Separations # 267 [238 11 18 3 0 0 0 1 0 1 0 0 0 1 0 0
Total Workforce: Total Separations % 7 6.82 8.33 9.63 5.88 0.00 0.00 0.00 10.00 0.00 100.00 0.00 0.00 0.00 33.33 0.00 0.00
PERMANENT WORKFORCE
Permanent Workforce: Prior FY # 3137 12890 96 151 45 0 0 21 9 2 1 4 1 2 5 0 0
Permanent Workforce: Prior FY % 100 ]92.13 3.06 4.81 1.43 0.00 0.00 0.67 20.00 4.44 2.22 8.89 2.22 4.44 11.11 0.00 0.00
Permanent Workforce: Current FY # 3229 12955 108 166 48 0 0 25 9 2 1 4 2 2 3 0 0
Permanent Workforce: Current FY % 100 |91.51 3.34 5.14 1.49 0.00 0.00 52.08 18.75 4.17 2.08 8.33 4.17 4.17 6.25 0.00 0.00
Permanent Workforce: Difference # 92 65 12 15 3 0 0 4 0 0 0 0 1 0 -2 0 0
Permanent Workforce: Ratio Change % 0.00 [-0.61 0.28 0.33 0.05 0.00 0.00 0.10 -0.01 0.00 0.00 0.00 0.03 0.00 -0.07 0.00 0.00
Permanent Workforce: Net Change % 293 |2.25 12.50 9.93 6.67 0.00 0.00 19.05 0.00 0.00 0.00 0.00 100.00 0.00 -40.00 0.00 0.00
EMPLOYEE GAINS
Permanent Workforce: New Hires # 462 (408 16 38 5 0 0 2 1 0 1 0 1 0 0 0 0
Permanent Workforce: New Hires % 100 |88.31 3.46 8.23 1.08 0.00 0.00 40.00 20.00 0.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Permanent Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Reduction in Force %  [100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Removal # 6 3 1 2 1 0 0 0 0 0 1 0 0 0 0 0 0
Permanent Workforce: Removal % 0 0.09 0.76 1.07 1.96 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Resignation # 35 30 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Resignation % 1 0.86 2.27 1.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Retirement # 88 80 1 7 2 0 0 0 1 0 0 0 0 0 1 0 0
Permanent Workforce: Retirement % 2 2.29 0.76 3.74 3.92 0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 33.33 0.00 0.00
Permanent Workforce: Other Separations # 71 63 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Other Separations % |2 1.80 3.03 2.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Total Separations # 200 176 9 15 3 0 0 0 1 0 1 0 0 0 1 0 0
Permanent Workforce: Total Separations % 5 5.04 6.82 8.02 5.88 0.00 0.00 0.00 10.00 0.00 100.00 0.00 0.00 0.00 33.33 0.00 0.00

TEMPORARY WORKFORCE




Table B1-1: TOTAL WORKFORCE - Distribution by Disability Status (Participation Rate)

_ | Deafor | Blindor . Significant | Partial or | EPUCPSY Significant L
. No‘ . No‘t Disability Targeted Deve'zlopr.n'ental Traurgatlc Serlous Serlous MlSSlTl'g Mobility | Complete or cher lnt'elle(':t'ual Psychiatric | Dwarfism $1gn1ﬁcant
Employment Tenure Total | Disability | Identified | [02-03, Disability Disability .Bram leﬂcylty leﬁc.ulty Extremities Impairment | Paralysis Selzure Disability Disorder (92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
Temporary Workforce: Prior FY # 413 1379 15 19 3 0 0 0 1 0 0 1 0 1 0 0 0
Temporary Workforce: Prior FY % 100 [91.77 3.63 4.60 0.73 0.00 0.00 0.00 33.33 0.00 0.00 33.33 0.00 33.33 0.00 0.00 0.00
Temporary Workforce: Current FY # 581 536 24 21 3 0 0 0 1 0 0 1 0 1 0 0 0
Temporary Workforce: Current FY % 100 ]92.25 4.13 3.61 0.52 0.00 0.00 0.00 33.33 0.00 0.00 33.33 0.00 33.33 0.00 0.00 0.00
Temporary Workforce: Difference # 168 157 9 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Ratio Change % 0.00 [0.49 0.50 -0.99 -0.21 0.00 0.00 0.00 -0.07 0.00 0.00 -0.07 0.00 -0.07 0.00 0.00 0.00
Temporary Workforce: Net Change % 40.68 |41.42 60.00 10.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS
Temporary Workforce: New Hires # 330 [302 15 13 4 0 0 0 0 0 0 0 0 0 4 0 0
Temporary Workforce: New Hires % 100 [91.52 4.55 3.94 1.21 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00
EMPLOYEE LOSSES
Temporary Workforce: Reduction in Force # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Reduction in Force % [100  0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Removal # 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Removal % 0 0.19 4.17 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Resignation # 16 16 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Resignation % 3 2.99 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Retirement # 16 14 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Retirement % 3 2.61 4.17 4.76 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Other Separations # 33 31 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Other Separations % |6 5.78 0.00 9.52 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Total Separations # 67 62 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Total Separations % 12 11.57 8.33 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE
Schedule A (permanent): Prior FY # 18 0 4 14 2 0 0 2 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Prior FY % 100 [0.00 22.22 77.78 11.11 0.00 0.00 100.00  0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Current FY # 34 0 9 25 2 0 0 2 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Current FY % 100 [0.00 26.47 73.53 5.88 0.00 0.00 100.00  0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Difference # 16 0 5 11 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Ratio Change % 0 0.00 4.25 -4.25 -5.23 0.00 0.00 -5.23 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Net Change % 89 0.00 125.00 78.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS
Schedule A (permanent): New Hires # 30 0 5 25 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A (permanent): New Hires % 100 [0.00 16.67 83.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Schedule A Workforce: Resignation # 3 0 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Resignation % 9 0.00 22.22 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Retirement # 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Retirement % 3 0.00 0.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Other Separations # 2 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Other Separations % |6 0.00 0.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Total Separations # 6 0 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Total Separations % {100 0.0 33.33 66.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B1-2: TOTAL WORKFORCE - Distribution by Disability Status (Inclusion Rate)

. Dea.f or Blin'd or .. Significant | Partial or Epilepsy or Significant Lo
Persons No Not Disability Developmental | Traumatic [ Serious | Serious | Missing e Other Intellectual . Significant

. . . Targeted . . . . L Mobility | Complete . L Psychiatric | Dwarfism .

Employment Tenure Total | Without | Disability | Identified | [02-03, Disability Disability .Bram leﬁcplty leﬁ(.:ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
Disability [05] [01] 06-99] [02] Injury [03]| Hearing | Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

TOTAL WORKFORCE (Participation Rate)
Total Workforce: Prior FY # 3550 3380 3269 111 170 48 0 0 21 10 2 1 5 1 3 5 0 0
Total Workforce: Prior FY % 100 95 92.08 3.13 4.79 1.35 0.00 0.00 43.75 20.83 4.17 2.08 10.42 2.08 6.25 10.42 0.00 0.00
Total Workforce: Current FY # 3810 [3623 3491 132 187 51 0 0 25 10 2 1 5 2 3 3 0 0
Total Workforce: Current FY % 100 95.09 91.63 3.46 491 1.34 0.00 0.00 49.02 19.61 3.92 1.96 9.80 3.92 5.88 5.88 0.00 0.00
Total Workforce: 501 Goal % 12.00 2.00
Total Workforce: Difference # 260 243 222 21 17 3 0 0 4 0 0 0 0 1 0 2 0 0
Total Workforce: Ratio Change % 0.00 ]-0.12 -0.46 0.34 0.12 -0.01 0.00 0.00 0.06 -0.02 0.00 0.00 -0.01 0.02 -0.01 -0.06 0.00 0.00
Total Workforce: Net Change % 732 [25.71 6.79 18.92 10.00 6.25 0.00 0.00 19.05 0.00 0.00 0.00 0.00 100.00 0.00 -40.00 0.00 0.00
EMPLOYEE GAINS (Participation Rate)
Total Workforce: New Hires # 594 741 710 31 51 9 0 0 2 1 0 1 0 1 0 4 0 0
Total Workforce: New Hires % 100 93.56 89.65 391 6.44 1.14 0.00 0.00 22.22 11.11 0.00 11.11 0.00 11.11 0.00 44.44 0.00 0.00
EMPLOYEE LOSSES (Inclusion Rate)
Total Workforce: Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Reduction in Force % 100.00 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Removal # 8 6 4 2 2 1 0 0 0 0 0 1 0 0 0 0 0 0
Total Workforce: Removal % 0.21 1.63 0.11 1.52 1.07 1.96 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Resignation # 51 49 46 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Resignation % 134 [3.59 1.32 227 1.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Retirement # 104 96 94 2 8 2 0 0 0 1 0 0 0 0 0 1 0 0
Total Workforce: Retirement % 2.73  |4.21 2.69 1.52 4.28 3.92 0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 33.33 0.00 0.00
Total Workforce: Other Separations # 104 98 94 4 6 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Workforce: Other Separations % 273 |5.72 2.69 3.03 3.21 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Workforce: Total Separations # 267 249 238 11 18 3 0 0 0 1 0 1 0 0 0 1 0 0
Total Workforce: Total Separations % 7.01  |15.15 6.82 8.33 9.63 5.88 0.00 0.00 0.00 10.00 0.00 100.00 0.00 0.00 0.00 33.33 0.00 0.00
PERMANENT WORKFORCE (Participation Rate)
Permanent Workforce: Prior FY # 3137 2986 2890 96 151 45 0 0 21 9 2 1 4 1 2 5 0 0
Permanent Workforce: Prior FY % 100 95.19 92.13 3.06 4.81 1.43 0.00 0.00 0.67 20.00 4.44 2.22 8.89 2.22 4.44 11.11 0.00 0.00
Permanent Workforce: Current FY # 3229 |3063 2955 108 166 48 0 0 25 9 2 1 4 2 2 3 0 0
Permanent Workforce: Current FY % 100 94.85 91.51 3.34 5.14 1.49 0.00 0.00 52.08 18.75 4.17 2.08 8.33 4.17 4.17 6.25 0.00 0.00
Permanent Workforce: Difference # 92 77 65 12 15 3 0 0 4 0 0 0 0 1 0 -2 0 0
Permanent Workforce: Ratio Change % 0.00 |-0.33 -0.61 0.28 0.33 0.05 0.00 0.00 0.10 -0.01 0.00 0.00 0.00 0.03 0.00 -0.07 0.00 0.00
Permanent Workforce: Net Change % 293 |14.75 2.25 12.50 9.93 6.67 0.00 0.00 19.05 0.00 0.00 0.00 0.00 100.00 0.00 -40.00 0.00 0.00
EMPLOYEE GAINS (Participation Rate)
Permanent Workforce: New Hires # 462 424 408 16 38 5 0 0 2 1 0 1 0 1 0 0 0 0
Permanent Workforce: New Hires % 100 91.77 88.31 3.46 8.23 1.08 0.00 0.00 40.00 20.00 0.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES (Inclusion Rate)
Permanent Workforce: Reduction in Force # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Reduction in Force % 1100.00 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Removal # 6 4 3 1 2 1 0 0 0 0 0 1 0 0 0 0 0 0
Permanent Workforce: Removal % 0.16 [0.85 0.09 0.76 1.07 1.96 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Resignation # 35 33 30 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Resignation % 092 |[3.13 0.86 2.27 1.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Retirement # 88 81 80 1 7 2 0 0 0 1 0 0 0 0 0 1 0 0
Permanent Workforce: Retirement % 231 |3.05 2.29 0.76 3.74 3.92 0.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 33.33 0.00 0.00
Permanent Workforce: Other Separations # 71 67 63 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Permanent Workforce: Other Separations %  |1.86  [4.83 1.80 3.03 2.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Permanent Workforce: Total Separations # 200 185 176 9 15 3 0 0 0 1 0 1 0 0 0 1 0 0
Permanent Workforce: Total Separations % 525 [11.86 5.04 6.82 8.02 5.88 0.00 0.00 0.00 10.00 0.00 100.00 0.00 0.00 0.00 33.33 0.00 0.00
TEMPORARY WORKFORCE (Participation Rate)
Temporary Workforce: Prior FY # |4 13 |394 379 15 19 3 0 0 0 1 0 0 1 0 1 0 0 0




Temporary Workforce: Prior FY % 100 95.40 91.77 3.63 4.60 0.73 0.00 0.00 0.00 33.33 0.00 0.00 33.33 0.00 33.33 0.00 0.00 0.00
Temporary Workforce: Current FY # 581 560 536 24 21 3 0 0 0 1 0 0 1 0 1 0 0 0
Temporary Workforce: Current FY % 100 96.38 92.25 4.13 3.61 0.52 0.00 0.00 0.00 33.33 0.00 0.00 33.33 0.00 33.33 0.00 0.00 0.00
Temporary Workforce: Difference # 168 166 157 9 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Ratio Change % 0.00 ]0.99 0.49 0.50 -0.99 -0.21 0.00 0.00 0.00 -0.07 0.00 0.00 -0.07 0.00 -0.07 0.00 0.00 0.00
Temporary Workforce: Net Change % 40.68 |101.42 41.42 60.00 10.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS (Participation Rate)

Temporary Workforce: New Hires # 330 317 302 15 13 4 0 0 0 0 0 0 0 0 0 4 0 0
Temporary Workforce: New Hires % 100 [96.07 91.52 4.55 3.94 1.21 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00
EMPLOYEE LOSSES (Inclusion Rate)

Temporary Workforce: Reduction in Force # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Reduction in Force % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Removal # 2 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Removal % 0 4.36 0.19 4.17 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Resignation # 16 16 16 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Resignation % 3 2.99 2.99 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Retirement # 16 15 14 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Retirement % 3 6.78 2.61 4.17 4.76 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Other Separations # |33 31 31 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Other Separations % |6 5.78 5.78 0.00 9.52 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Temporary Workforce: Total Separations # 67 64 62 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Workforce: Total Separations % |12 19.90 11.57 8.33 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE (Participation Rate)

Schedule A (permanent): Prior FY # 18 4 0 4 14 2 0 0 2 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Prior FY % 100 [22.22 0.00 2222 77.78 11.11 0.00 0.00 100.00  ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Current FY # 34 9 0 9 25 2 0 0 2 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Current FY % 100 26.47 0.00 26.47 73.53 5.88 0.00 0.00 100.00  {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Difference # 16 5 0 5 11 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A (permanent): Ratio Change % 0.00 ]4.25 0.00 425 -4.25 -5.23 0.00 0.00 -5.23 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A (permanent): Net Change % 88.89 [125.00 0.00 125.00 78.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS (Participation Rate)

Schedule A (permanent): New Hires # 30 5 0 5 25 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A (permanent): New Hires % 100 16.67 0.00 16.67 83.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES (Inclusion Rate)

Schedule A Workforce: Resignation # 3 2 0 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Resignation % 9 22.22 0.00 22.22 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Retirement # 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Retirement % 3 0.00 0.00 0.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Other Separations # |2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Other Separations % |6 0.00 0.00 0.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Schedule A Workforce: Total Separations # 6 2 0 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Schedule A Workforce: Total Separations % 1100 33.33 0.00 33.33 66.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Disability Status (Participation Rate)

L . Dee%f or Blin'd or . Significant | Partial or | Epilepsy or Significant ..
Disability Status by No Not | Disability | . eq | Pevelopmental [ Traumatic | Serious | Serious | Missing | "y juie | omotete [ Other Seizure| ™M | bt chiatric [ Dwarfism| _Significant
USAID Sub-component Total | Disability | Identified | [02-03, Disability Disability .Bram leﬁC'l.llty leﬁc'ulty Extremities Impairment | Paralysis | Disorders Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]] Hearing Seeing [31] [90] [93]
[19] [20] 401 [60] [82] i
501 Goal % 12.00 2.00
Permanent Workforce # 3229 ]2955 108 166 48 0 0 25 9 2 1 4 2 2 3 0 0
Permanent Workforce % 100 [91.51 3.34 5.14 1.49 0.00 0.00 52.08 18.75 4.17 2.08 8.33 4.17 4.17 6.25 0.00 0.00
A/AID Total # 46 |41 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
A/AID Total % 100 ]89.13 6.52 4.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AFR TOTAL # 606 |581 12 13 9 0 0 2 3 0 0 3 1 0 0 0 0
AFR TOTAL % 100 ]95.87 1.98 2.15 1.49 0.00 0.00 0.33 0.50 0.00 0.00 0.50 0.17 0.00 0.00 0.00 0.00
ASIA TOTAL # 356 ]336 6 14 2 0 0 0 0 1 1 0 0 0 0 0 0
ASIA TOTAL % 100 ]94.38 1.69 3.93 0.56 0.00 0.00 0.00 0.00 0.28 0.28 0.00 0.00 0.00 0.00 0.00 0.00
BHA # 50 |46 0 4 1 0 0 0 1 0 0 0 0 0 0 0 0
BHA % 100 192.00 0.00 8.00 2.00 0.00 0.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
COMP Total # 165 |151 11 3 1 0 0 1 0 0 0 0 0 0 0 0 0
COMP Total % 100 |91.52 6.67 1.82 0.61 0.00 0.00 0.61 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CPS # 69 64 1 4 1 0 0 1 0 0 0 0 0 0 0 0 0
CPS % 100 ]92.75 1.45 5.80 1.45 0.00 0.00 1.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DCHA # 64 60 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
DCHA % 100 ]93.75 3.13 3.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
E&E Total # 129 |124 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E&E Total % 100 ]96.12 3.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EGEE # 91 72 8 11 4 0 0 2 0 0 0 1 0 0 1 0 0
EGEE % 100 ]79.12 8.79 12.09 4.40 0.00 0.00 2.20 0.00 0.00 0.00 1.10 0.00 0.00 1.10 0.00 0.00
FA # 32 30 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FA % 100 ]93.75 6.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GC # 51 46 1 4 1 0 0 0 1 0 0 0 0 0 0 0 0
GC % 100 ]90.20 1.96 7.84 1.96 0.00 0.00 0.00 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GH # 170 |164 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0
GH % 100 ]96.47 1.76 1.76 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
HCTM # 95 71 8 16 2 0 0 1 0 0 0 0 0 1 0 0 0
HCTM % 100 ]89.13 6.52 4.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
LAB # 51 51 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
LAB % 100 ]100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
LAB # 192|185 2 5 3 0 0 2 1 0 0 0 0 0 0 0 0
LAB % 100 ]96.35 1.04 2.60 1.56 0.00 0.00 1.04 0.52 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
LPA # 28 25 2 1 1 0 0 1 0 0 0 0 0 0 0 0 0
LPA % 100 ]89.29 7.14 3.57 3.57 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
M # 428 365 22 41 15 0 0 11 1 1 0 0 1 0 1 0 0
M % 100 |85.28 5.14 9.58 3.50 0.00 0.00 2.57 0.23 0.23 0.00 0.00 0.23 0.00 0.23 0.00 0.00
ME Total # 174 ]165 3 6 0 0 0 0 0 0 0 0 0 0 0 0 0
ME Total % 100 ]94.83 1.72 3.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
OCRD # 22 13 3 6 2 0 0 1 1 0 0 0 0 0 0 0 0
OCRD % 100 ]59.09 13.64 27.27 9.09 0.00 0.00 4.55 4.55 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
OIG Total # 224 198 9 17 4 0 0 3 0 0 0 0 0 1 0 0 0
OIG Total % 100 ]89.13 6.52 4.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
PPL # 60 54 0 6 1 0 0 0 1 0 0 0 0 0 0 0 0
PPL % 100 ]90.00 0.00 10.00 1.67 0.00 0.00 0.00 1.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Disability Status (Participation Rate)

Disability Status by N(Tt Disability Targeted Deve?lopfr{ental Traur‘gatic Olilrl)elzlresnglziie Intf: lle(.:t'u al Egﬁiﬁ:fr?ct Dwarfism signiﬁcant

USAID Sub-component Total Identified | [02-03, Disability Disability .Bram Disorders Disability Disorder [92] Disfigurement
[01] 06-99] [02] Injury [03] [90] [93]

[82] [91]

501 Goal % 12.00 2.00

RFS # 56 1 5 1 0 0 0 0 1 0

RFS % 100 1.79 8.93 1.79 0.00 0.00 0.00 0.00 1.79 0.00 0.00

SDBU # 11 1 0 0 0 0 0 0 0 0

SDBU % 100 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SEC # 53 3 3 0 0 0 0 0 0 0

SEC % 100 5.66 5.66 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Other Total # 6 0 0 0 0 0 0 0 0 0

Other Total % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B3: OCCUPATIONAL CATEGORIES - Distribution by Disability (Participation Rate)

. Desz o Blin.d o . Significant | Partial or Epilepsy Significant .
No Not Disability Targeted Dere.lopr'r{ental Trau@atlc Serlous Serlous Mlssn}g Mobility | Complete or cher Int'calle(?t}lal Psychiatric | Dwarfism $1gn1ﬁcant
Occupational Categories Total | Disability | Identified [02-03, Disability Disability .Bram leﬁc'ulty leﬁ?ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
1. Management
Executives # 424 1398 10 16 5 0 0 1 1 2 0 1 0 0 0 0 0
Executives % 100 [93.87 2.36 3.77 1.18 0.00 0.00 20.00 20.00 40.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00
Managers # 85 73 5 7 2 0 0 2 0 0 0 0 0 0 0 0 0
Managers % 100 |85.88 5.88 8.24 2.35 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supervisors # 568 543 9 16 8 0 0 3 2 0 0 3 0 0 0 0 0
Supervisors % 100 95.60 1.58 2.82 1.41 0.00 0.00 37.50 25.00 0.00 0.00 37.50 0.00 0.00 0.00 0.00 0.00
Total Management # 1077 |1014 24 39 15 0 0 6 3 2 0 4 0 0 0 0 0
Total Management % 100 |94.15 2.23 3.62 1.39 0.00 0.00 0.56 0.28 0.19 0.00 0.37 0.00 0.00 0.00 0.00 0.00
2. Professionals #|831 |742 34 55 17 0 0 11 2 0 0 0 0 2 2 0 0
Professionals %|100 [89.29 4.09 6.62 2.05 0.00 0.00 64.71 11.76 0.00 0.00 0.00 0.00 11.76 11.76 0.00 0.00
3. Technicians #]{1320 |1198 50 72 16 0 0 8 4 0 1 0 2 0 1 0 0
Technicians %[100 [90.76 3.79 5.45 1.21 0.00 0.00 50.00 25.00 0.00 6.25 0.00 12.50 0.00 6.25 0.00 0.00
4. Sales Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales Workers %|100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
5. Administrative Workers #|1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Administrative Workers %[100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
6. Craft Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Craft Workers %]100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
7. Operatives #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Operatives %|100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
8. Laborers and Helpers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Laborers and Helpers %[100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
9. Service Workers #|0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Service Workers %]100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B4P: GENERAL SCHEDULE (GS) GRADES - Distribution by Disability (Participation Rate)

s . Degfor Blir%d or L Significant | Partial or Epilepsy Significant .
No Not Disability Developmental | Traumatic [ Serious Serious Missing o or Other | Intellectual L Significant

s . Targeted L . . . .- Mobility | Complete . s Psychiatric | Dwarfism .

GS/GM/GL GRADES Total| Disability | Identified [02-03, Disability Disability .Bram leﬁC}llty leﬁ(?ulty Extremities fmpairment | Paralysis Seuure Disability Disorder 92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

501 Goal % 12.00 2.00
GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-03 # 1 0 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
GS-03 % 100 10.00 0.00 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
GS-04 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-04 % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-05 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-06 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-06 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-07 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-07 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-08 # 11 8 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 % 100 |72.73 9.09 18.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 26 21 1 4 1 0 0 1 0 0 0 0 0 0 0 0 0
GS-09 % 100 |80.77 3.85 15.38 3.85 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11# 79 63 7 9 2 0 0 1 0 0 0 0 0 1 0 0 0
GS-11 % 100 |79.75 8.86 11.39 2.53 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00
GS-12 # 156 [119 7 30 10 0 0 7 2 0 1 0 0 0 0 0 0
GS-12 % 100 ]76.28 4.49 19.23 6.41 0.00 0.00 70.00 20.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 329 282 26 21 6 0 0 4 0 0 0 0 2 0 0 0 0
GS-13 % 100 |85.71 7.90 6.38 1.82 0.00 0.00 66.67 0.00 0.00 0.00 0.00 33.33 0.00 0.00 0.00 0.00
GS-14 # 507 |449 21 37 9 0 0 6 1 0 0 0 0 0 2 0 0
GS-14 % 100 [88.56 4.14 7.30 1.78 0.00 0.00 66.67 11.11 0.00 0.00 0.00 0.00 0.00 2222 0.00 0.00
GS-15# 360 [331 10 19 4 0 0 1 1 1 0 1 0 0 0 0 0
GS-15 % 100 ]91.94 2.78 5.28 1.11 0.00 0.00 25.00 25.00 25.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00
All Other (Unspecified GS) # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
All Other (Unspecified GS) % [100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total GS Employees # 1521 |1319 76 126 34 0 0 20 4 2 1 1 2 2 2 0 0
Total GS Employees % 100 [86.72 5.00 8.28 224 0.00 0.00 1.31 0.26 0.13 0.07 0.07 0.13 0.13 0.13 0.00 0.00
SES # 44 38 3 3 1 0 0 0 0 1 0 0 0 0 0 0 0
SES % 100 [86.36 6.82 6.82 227 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Senior Pay # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Other Senior Pay % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Senior Pay # 44 38 3 3 1 0 0 0 0 1 0 0 0 0 0 0 0
Total Senior Pay % 100 |86.36 6.82 6.82 2.27 0.00 0.00 0.00 0.00 227 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-1to GS-10 # 46 37 2 7 2 0 0 1 0 0 0 0 0 1 0 0 0
GS-1 to GS-10 % 100 80.43 435 15.22 435 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00
GS-11 to SES # 1475 1282 74 119 32 0 0 19 4 2 1 1 2 1 2 0 0
GS-11 to SES % 100 [86.92 5.02 8.07 2.17 0.00 0.00 59.38 12.50 6.25 3.13 3.13 6.25 3.13 6.25 0.00 0.00




Table B4T: GENERAL SCHEDULE (GS) GRADES - Distribution by Disability (Participation Rate)

- . Dea?for Bﬁgd or .. Significant | Partial or Epilepsy Significant .
No Not Disability Developmental | Traumatic | Serious Serious Missing e or Other | Intellectual L Significant

I . Targeted . . . . . Mobility | Complete . L Psychiatric | Dwarfism .

GS/GM/GL GRADES Total | Disability | Identified [02-03, Disability Disability -Braln leﬁC}llty leﬁ(‘:ulty Extremities fmpairment | Paralysis S.elzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

501 Goal % 12.00 2.00
GS-01# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-03 # 1 0 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
GS-03 % 100 (0.00 0.00 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
GS-04 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-04 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-05 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-06 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-07 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-07 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-08 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-09 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 % 100 (0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100 [50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 12 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15# 12 11 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15 % 100 [91.67 8.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
All Other (Unspecified GS)# |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
All Other (Unspecified GS) % |100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total GS Employees # 45 41 2 2 1 0 0 0 0 0 0 0 0 1 0 0 0
Total GS Employees % 100 |91.11 4.44 4.44 2.22 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.22 0.00 0.00 0.00
SES # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
SES % 100 [75.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Senior Pay (Non-SES) # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Other Senior Pay (Non-SES) % (100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Senior Pay # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Senior Pay % 100 [75.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11t0 GS-10 # 12 11 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
GS-110 GS-10 % 100 [91.67 0.00 8.33 8.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
GS-11to SES # 33 30 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11to SES % 100 [90.91 6.06 3.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B4P: FOREIGN SERVICE (FS) GRADES - Distribution by Disability (Participation Rate)

Traumatic Dee?f or Blin.d or .. Significant | Partial or Epilepsy Significant -
. No. . N({t Disability Targeted Deveflopfxl'ental Brain Serlous Serlous MlSSlI'lg Mobility | Complete or cher Int'elle?t‘ual Psychiatric | Dwarfism Slgmﬁcant
FE/FO/FP GRADES Total| Disability | Identified [02-03, Disability Disability Injury leﬁc-ulty leﬁc.ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] (03] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

501 Goal % 12.00 2.00

FS-01 # 340 330 2 8 3 0 0 1 1 0 0 1 0 0 0 0 0
FS-01 % 100 97.06 0.59 2.35 0.88 0.00 0.00 33.33 33.33 0.00 0.00 33.33 0.00 0.00 0.00 0.00 0.00
FS-02 # 408 387 8 13 3 0 0 0 2 0 0 1 0 0 0 0 0
FS-02 % 100 94.85 1.96 3.19 0.74 0.00 0.00 0.00 66.67 0.00 0.00 33.33 0.00 0.00 0.00 0.00 0.00
FS-03 # 612 581 13 18 7 0 0 4 1 0 0 1 0 0 1 0 0
FS-03 % 100 94.93 2.12 2.94 1.14 0.00 0.00 57.14 14.29 0.00 0.00 14.29 0.00 0.00 14.29 0.00 0.00
FS-04 # 150 144 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-04 % 100 96.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-05 # 35 34 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 97.14 2.86 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-06 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-06 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-07 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-07 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Foreign Service Executives (SFS) # 155 152 2 1 1 0 0 0 1 0 0 0 0 0 0 0 0
Foreign Service Executives (SFS) % 100 98.06 1.29 0.65 0.65 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total FS Workforce (Permanent) # 1708 1636 32 40 14 0 0 5 5 0 0 3 0 0 1 0 0
Total FS Workforce (Permanent) % 100 95.78 1.87 2.34 0.82 0.00 0.00 0.29 0.29 0.00 0.00 0.18 0.00 0.00 0.06 0.00 0.00




Table B4T: FOREIGN SERVICE (FS) GRADES - Distribution by Disability (Participation Rate)

Deaf or

Blind or

Epilepsy

No Not Disability Developmental | Traumatic | Serious Serious Missing S1gn1fjlcjant Partial or or Other | Intellectual Slgmf?lcat.lt Significant

- . Targeted . . . . .. Mobility | Complete ) . Psychiatric | Dwarfism .

FE/FO/FP GRADES Total| Disability | Identified [02-03, Disability Disability 'Bram leﬁC}llty leﬁ(':ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

501 Goal % 12.00 2.00
FS-01 # 84 80 1 3 1 0 0 0 0 0 0 1 0 0 0 0 0
FS-01 % 100 [95.24 1.19 3.57 1.19 0.00 0.00 0.00 0.00 0.00 0.00 100.00  [0.00 0.00 0.00 0.00 0.00
FS-02 # 218 205 5 8 1 0 0 0 1 0 0 0 0 0 0 0 0
FS-02 % 100 [94.04 2.29 3.67 0.46 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-03 # 103 |94 6 3 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-03 % 100 |91.26 5.83 291 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-04 # 14 11 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-04 % 100 [78.57 21.43 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-05 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100 {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-06 % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FS-07 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-07 % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Foreign Service Executives (SES)# |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Foreign Service Executives (SFS) % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total FS Workforce (Temporary) # 419 390 15 14 2 0 0 0 1 0 0 1 0 0 0 0 0
Total FS Workforce (Temporary) % [100 ]93.08 3.58 3.34 0.48 0.00 0.00 0.00 0.24 0.00 0.00 0.24 0.00 0.00 0.00 0.00 0.00




Table BSP: SALARY - Distribution by Disability (Participation Rate)

. Dee?f or Blin.d or L Significant | Partial or Epilepsy Significant _
) No. ) N(Tt Disability Targeted Deve?lopr.n'ental Traum.atlc Serlous Serlous MlSSlI.lg Mobility | Complete or cher lnt.ellec't.ual Psychiatric | Dwarfism $1gn1ﬁcant
Salary Range Total| Disability | Identified [02-03, Disability Disability .Bram leﬁcylty D1fﬁ9u1ty Extremities Impairment | Paralysis Selzure Disability Disorder 92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] (91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Up to $20,000 % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$20,001-$30,000 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$20,001-$30,000 % 100 {100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$30,001-$40,000 # 8 7 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
$30,001-$40,000 % 100 |87.50 0.00 12.50 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
$40,001-$50,000 # 23 |19 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,001-$50,000 % 100 |82.61 0.00 17.39 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$50,001-$60,000 # 78 |68 5 5 2 0 0 1 0 0 0 0 0 1 0 0 0
$50,001-$60,000 % 100 [87.18 6.41 6.41 2.56 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00
$60,001-$70,000 # 157 134 9 14 3 0 0 1 2 0 0 0 0 0 0 0 0
$60,001-$70,000 % 100 [85.35 5.73 8.92 1.91 0.00 0.00 33.33 66.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$70,001-$80,000 # 248 [204 16 28 10 0 0 7 0 0 1 0 2 0 0 0 0
$70,001-$80,000 % 100 |82.26 6.45 11.29 4.03 0.00 0.00 70.00 0.00 0.00 10.00 0.00 20.00 0.00 0.00 0.00 0.00
$80,001-$90,000 # 434 (396 17 21 5 0 0 3 1 0 0 0 0 0 1 0 0
$80,001-$90,000 % 100 [91.24 3.92 4.84 1.15 0.00 0.00 60.00 20.00 0.00 0.00 0.00 0.00 0.00 20.00 0.00 0.00
$90,001-$100,000 # 625 |573 24 28 9 0 0 6 1 0 0 1 0 0 1 0 0
$90,001-$100,000 % 100 [91.68 3.84 4.48 1.44 0.00 0.00 66.67 11.11 0.00 0.00 11.11 0.00 0.00 11.11 0.00 0.00
$100,001-$110,000 # (362|337 12 13 4 0 0 3 0 0 0 1 0 0 0 0 0
$100,001-8110,000 % {100 ]93.09 3.31 3.59 1.10 0.00 0.00 75.00 0.00 0.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00
$110,001-$120,000 #  [305 |285 6 14 4 0 0 1 2 0 0 0 0 0 1 0 0
$110,001-8120,000 % 100 [93.44 1.97 459 131 0.00 0.00 25.00 50.00 0.00 0.00 0.00 0.00 0.00 25.00 0.00 0.00
$120,001-$130,000 #  [298 [273 7 18 4 0 0 2 0 1 0 1 0 0 0 0 0
$120,001-$130,000 % 100 [91.61 235 6.04 1.34 0.00 0.00 50.00 0.00 25.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00
$130,001-$140,000 #  [272 |258 5 9 2 0 0 0 1 0 0 1 0 0 0 0 0
$130,001-$140,000 % {100 [94.85 1.84 3.31 0.74 0.00 0.00 0.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00
$140,001-$150,000 #  [217 209 2 6 2 0 0 1 1 0 0 0 0 0 0 0 0
$140,001-$150,000 % {100 [96.31 0.92 2.76 0.92 0.00 0.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$150,001-$160,000 # |1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$150,001-8160,000 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$160,001-$170,000 # |7 5 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$160,001-$170,000 % (100 |71.43 14.29 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$170,001-$180,000# (37 |34 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$170,001-8180,000 % 100 [91.89 8.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$180,001 and Greater # [156 [151 1 4 2 0 0 0 1 1 0 0 0 0 0 0 0
$180,001 and Greater % (100 196.79 0.64 2.56 1.28 0.00 0.00 0.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table BST: SALARY - Distribution by Disability (Participation Rate)

Deaf or

Blind or

Epilepsy

No Not Disability Targeted Deveflopr'n'ental TraBurr;itlc Serious Serious Missir'lg Sﬁr;;f;llci?;t szinn;ie(i; or Other | Intellectual 1332;1?:2?: Dwarfism Significant
Salary Range Total| Disability | Identified [02-03, Disability Disability Injury leﬁc'ulty leﬁ?ulty Extremities Impairment| Paralysis Seizure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] [03] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Up to $20,000 % 100 (0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$20,001-$30,000 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$20,001-$30,000 % 100 {100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$30,001-$40,000 # 16 15 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
$30,001-$40,000 % 100 |93.75 0.00 6.25 6.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
$40,001-$50,000 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,001-$50,000 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$50,001-$60,000 # 17 16 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$50,001-$60,000 % 100 (94.12 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$60,001-$70,000 # 17 15 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$60,001-$70,000 % 100 |88.24 5.88 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$70,001-$80,000 # 40 36 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
$70,001-$80,000 % 100 (90.00 5.00 5.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$80,001-$90,000 # 75 70 4 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$80,001-$90,000 % 100 [93.33 5.33 1.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$90,001-$100,000 # 95 89 4 2 0 0 0 0 0 0 0 0 0 0 0 0 0
$90,001-$100,000 % 100 (93.68 4.21 211 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$100,001-$110,000 # |89 86 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$100,001-$110,000 % (100 |96.63 2.25 1.12 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$110,001-$120,000# [56 |51 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0
$110,001-$120,000 % (100 |91.07 1.79 714 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$120,001-$130,000 # |62 55 4 3 0 0 0 0 0 0 0 0 0 0 0 0 0
$120,001-$130,000 % [100 [88.71 6.45 4.84 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$130,001-$140,000# [49 |44 4 1 1 0 0 0 1 0 0 0 0 0 0 0 0
$130,001-$140,000 % [100 |89.80 8.16 2.04 2.04 0.00 0.00 0.00 100.00 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$140,001-$150,000 # |41 38 1 2 1 0 0 0 0 0 0 1 0 0 0 0 0
$140,001-$150,000 % [100 [92.68 2.44 4.88 2.44 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00
$150,001-$160,000 # |8 7 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$150,001-$160,000 % [100 [87.50 0.00 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$160,001-$170,000# |4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$160,001-$170,000 % |100 |75.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$170,001-$180,000# [0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$170,001-$180,000 % [100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
I1OU,UU T dlla Gredler #
;180,001 and Greater 3 0 L 0 0 0 0 0 0 0 0 0 0 0 0 0
o 100 |75.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Table B6P: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Disability (Participation Rate)

Deaf or

Blind or

Epilepsy

Mission-Critical Occupations . No' . No‘t Disability Targeted Deve%lopr.n.ental Traumatic Serious Serious Missipg Sll\izgjlcl?; t (I;z:nn;iei or cher lnt'ellec?t.ual Slsf/:;f:s?ct Dwarfism Signiﬁcant
GS/GM/GL GRADES Total| Disability | Identified [02-03, Disability Disability ‘Bram leﬁcylty leﬁ?ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]|] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) # [208 [178 12 18 3 0 0 2 1 0 0 0 0 0 0 0 0
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) % |100 [85.58 5.77 8.65 1.44 0.00 0.00 66.67 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-09 % 100 |75.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11 # 15 |11 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 % 100 |73.33 20.00 6.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 22 |16 1 5 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100 |72.73 4.55 22.73 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 22 |18 2 2 1 0 0 1 0 0 0 0 0 0 0 0 0
GS-13 % 100 [81.82 9.09 9.09 455 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 72 |64 4 4 1 0 0 0 1 0 0 0 0 0 0 0 0
GS-14 % 100 |88.89 5.56 5.56 1.39 0.00 0.00 0.00 100.00  {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 63 |57 2 4 1 0 0 1 0 0 0 0 0 0 0 0 0
GS-15 % 100 190.48 3.17 6.35 1.59 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-ES # 10 |9 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 190.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
PROGRAM MANAGEMENT (0340) # 37 |34 2 1 1 0 0 0 0 1 0 0 0 0 0 0 0
PROGRAM MANAGEMENT (0340) % 100 [91.89 5.41 2.70 2.70 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 24 (22 1 1 1 0 0 0 0 1 0 0 0 0 0 0 0
GS-15 % 100 91.67 4.17 4.17 4.17 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-ES # 13 |12 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 ]92.31 7.69 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ADMYV OFFICER (0341) # 70 |54 7 9 2 0 0 0 0 0 0 0 1 0 1 0 0
ADMYV OFFICER (0341) % 100 |77.14 10.00 12.86 2.86 0.00 0.00 0.00 0.00 0.00 0.00 0.00 50.00  0.00 50.00 0.00 0.00
GS-09 # 3 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-09 % 100 66.67 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11 # 4 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 % 100 |25.00 25.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 12 |10 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100 |83.33 0.00 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 28 |23 3 2 1 0 0 0 0 0 0 0 1 0 0 0 0
GS-13 % 100 [82.14 10.71 7.14 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 [0.00 0.00 0.00 0.00
GS-14 # 17 |13 2 2 1 0 0 0 0 0 0 0 0 0 1 0 0
GS-14 % 100 |76.47 11.76 11.76 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00
GS-15 # 6 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 [83.33 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MANAGEMENT & PROGRAM ANALYSIS (0343) # 252|220 11 21 4 0 0 2 1 0 1 0 0 0 0 0 0
MANAGEMENT & PROGRAM ANALYSIS (0343) % 100 [87.30 437 8.33 1.59 0.00 0.00 50.00 25.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-09 # 6 5 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-09 % 100 |83.33 0.00 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11 # 13 |12 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
GS-11 % 100 |92.31 0.00 7.69 7.69 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 25 |19 1 5 3 0 0 1 1 0 1 0 0 0 0 0 0
GS-12 % 100 |76.00 4.00 20.00 12.00 0.00 0.00 33.33 33.33 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 55 150 4 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 190.91 7.27 1.82 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 94 |80 5 9 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 |85.11 5.32 9.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 58 |53 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 [91.38 1.72 6.90 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-ES # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B6P: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Disability (Participation Rate)

. . Dea'for Blin.d or . Significant | Partial or Epilepsy Significant ..
Mission-Critical Occupations . NO, . No‘t Disability Targeted Deve.lop rﬁenta] Trau@atlc Senous Serlous M]SSI?.g Mobility | Complete or cher Int'elle(':t'u al Psychiatric [ Dwarfism Slgmﬁcant
GS/GM/GL GRADES Total| Disability | Identified [02-03, Disability Disability .Bram leﬁcylty leﬁgulty Extremities Impairment | Paralysis S.elzure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] (60] Disorders [90] 91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
AUDITING (0511) # 34 |29 3 2 1 0 0 1 0 0 0 0 0 0 0 0 0
AUDITING (0511) % 100 [85.29 8.82 5.88 2.94 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 15 |15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 9 5 2 2 1 0 0 1 0 0 0 0 0 0 0 0 0
GS-14 % 100 [55.56 22.22 22.22 11.11 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 {100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-ES # 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 [50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
PUBLIC HEALTH PROGRAM SPECIALIST (0685) # 42 |40 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
PUBLIC HEALTH PROGRAM SPECIALIST (0685) % 100 |95.24 238 2.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 21 |19 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 |90.48 4.76 476 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 15 |15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CONTRACTING (1102) # 162|150 5 7 2 0 0 0 1 0 0 0 1 0 0 0 0
CONTRACTING (1102) % 100 [92.59 3.09 432 1.23 0.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00  [0.00 0.00 0.00 0.00
GS-07 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-07 % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-11 # 11 |10 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 % 100 [90.91 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-12 # 24 |22 0 2 1 0 0 0 1 0 0 0 0 0 0 0 0
GS-12 % 100 [91.67 0.00 8.33 4.17 0.00 0.00 0.00 100.00  ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 47 |43 3 1 1 0 0 0 0 0 0 0 1 0 0 0 0
GS-13 % 100 [91.49 6.38 2.13 2.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00  0.00 0.00 0.00 0.00
GS-14 # 59 |55 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 [93.22 0.00 6.78 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 19 |18 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 |94.74 5.26 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B6T: MISSION-CRITICAL OCCUPATIONS GENERAL SCHEDULE (GS) - Distribution by Disability (Participation Rate)

T .| Deafor | Blind or onifi Partial or| Epilepsy onifi
. . e . No Not | Disability Developmenta raumgh Serious | Serious | Missing Signi .1c.ant Complet | or Other |Intellectual Signi ! capt Significant
Mission-Critical Occupations Tota| . .. . Targeted L ¢ Brain | . . .~ | Mobility ) . ... |Psychiatric| Dwarfis | ..
Disability | Identified| [02-03, . 1 Disability . Difficulty | Difficulty | Extremitie . e Seizure | Disability . Disfigureme
GS/GM/GL GRADES 1 Disability Injury . . Impairmen . . Disorder | m [92]
[05] [01] 06-99] [02] [03] Hearing | Seeing s [31] £ [40] Paralysis | Disorder [90] [91] nt [93]
[19] [20] [60] s [82]
501 Goal % 12.00 2.00
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) # |15 15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MISCELLANEOUS ADMINISTRATION & PROGRAM (0301) % [100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-ES # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-ES % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MANAGEMENT & PROGRAM ANALYSIS (0343) # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MANAGEMENT & PROGRAM ANALYSIS (0343) % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15# 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AUDITING (0511) # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
AUDITING (0511) % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15# 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15% 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B7: SENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)

N . Dea‘f or Blin‘d or - Significant | Partial or Epilepsy Significant -
Upward Mobility to Senior Grade Levels . No. . N(Tt Disability Targeted Dev@opwental Traumgtnc S.erlous Serlous M]ss1r.1$ Mobility | Complete or cher Int'e llec':t.u al Psychiatric | Dwarfism Slgmﬁcant
GS/GM/GL GRADES Total | Disability | Identified | [02-03, Disability Disability ‘Bram leﬁc?ﬂty leﬁéulty Extremities Impairment | Paralysis Selzme Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal # 12.00 2.00
Total Senior Grades # 1240 [1100 60 80 20 0 0 11 2 2 0 1 2 0 2 0 0
Total Senior Grades % 100 |88.71 4.84 6.45 1.61 0.00 0.00 0.89 0.16 0.16 0.00 0.08 0.16 0.00 0.16 0.00 0.00
SES or Equivalent # 44 38 3 3 1 0 0 0 0 1 0 0 0 0 0 0 0
SES or Equivalent % 100 |[86.36 6.82 6.82 2.27 0.00 0.00 0.00 0.00 2.27 0.00 0.00 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 0
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

NEW HIRES

Vacancy Announcements #

Voluntarily Identified Applicants # 132|114 6 12 4 0 2 1 1 0 0 0 0 0 1 0 0
Voluntarily Identified Applicants % 100 [86.36 4.55 9.09 3.03 0.00 1.52 0.76 0.76 0.00 0.00 0.00 0.00 0.00 0.76 0.00 0.00
Qualified External Applicants # 41 36 2 3 1 0 0 1 1 0 0 0 0 0 0 0 0
Qualified External Applicants % 100 (87.80 4.88 7.32 2.44 0.00 0.00 2.44 2.44 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 17 17 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |[0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
External Selections % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CAREER DEVELOPMENT PROGRAM
Slots for Career Development Program # 0
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program %  |100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
prl!bdlllb 101 Larecr UevelOpITierit Frogrdarit # 0 O 0 0 0 0 0 0 0 O 0 O 0 O O 0
Applicants for Career Development Program
%o 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
bl.!UlIb 10T Larecr UevelOpITierit Frogrdarit # 0 O 0 0 0 0 0 0 0 O 0 0 0 0 0 0
Selections for Career Development Program
o 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-15 or Equivalent # 360 [331 10 19 4 0 0 1 1 1 0 1 0 0 0 0 0
GS-15 or Equivalent % 100 (91.94 2.78 5.28 1.11 0.00 0.00 25.00 25.00 25.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 19
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 32 28 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Internal Applications % 100 |[87.50 3.13 9.38 3.13 0.00 0.00 3.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 28 24 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 |85.71 3.57 10.71 3.57 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B7: SENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)

N . Dea‘f or Blin‘d or - Significant | Partial or Epilepsy Significant -
Upward Mobility to Senior Grade Levels ) No. ) N(Tt Disability Targeted Devt?loprﬁental Traumatlc S.erlous Serlous Mlssn.lg Mobility | Complete or cher Int'ellec':t.ual Psychiatric | Dwarfism $1gn1ﬁcant
GS/GM/GL GRADES Total | Disability | Identified | [02-03, Disability Disability ‘Bram leﬁc?ﬂty leﬁéulty Extremities Impairment | Paralysis Selzme Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal # 12.00 2.00
Referred Applicants # 28 24 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 [85.71 3.57 10.71 3.57 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 8 7 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 [87.50 0.00 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00  |0.00 0.00 0.00 0.00
Internal Selections # 14 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

NEW HIRES

Voluntarily Identified Applicants # 1928 1639 100 189 84 0 26 13 6 3 5 8 0 0 32 0 4
Voluntarily Identified Applicants % 100 |85.01 5.19 9.80 4.36 0.00 1.35 0.67 0.31 0.16 0.26 0.41 0.00 0.00 1.66 0.00 0.21
Qualified External Applicants # 896 |763 52 81 35 0 8 6 3 1 2 2 0 0 16 0 1
Qualified External Applicants % 100 |85.16 5.80 9.04 3.91 0.00 0.89 0.67 0.33 0.11 0.22 0.22 0.00 0.00 1.79 0.00 0.11
Referred Applicants # 492|422 30 40 18 0 3 4 0 0 0 0 0 0 12 0 0
Referred Applicants % 100 |85.77 6.10 8.13 3.66 0.00 0.61 0.81 0.00 0.00 0.00 0.00 0.00 0.00 2.44 0.00 0.00
Interviewed Applicants # 19 17 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 (89.47 0.00 10.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 30 27 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
External Selections % 100 (90.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CAREER DEVELOPMENT PROGRAM

Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % [100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
prl!bdlllb 101 Lareer bevelopiierit Frograrit # 0 0 O 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program

o 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
OGIUbl!UIIb 101 Larecr UevelOpITierit Frogrdarit # 0 0 O 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program

o 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-14 or Equivalent # 507 449 21 37 9 0 0 6 1 0 0 0 0 0 2 0 0
GS-14 or Equivalent % 100 |88.56 4.14 7.30 1.78 0.00 0.00 66.67 11.11 0.00 0.00 0.00 0.00 0.00 22.22 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS

Vacancy Announcements # 19

Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 33 28 4 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 (84.85 12.12 3.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 25 21 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 (84.00 12.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 25 21 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |84.00 12.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 9 7 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 (77.78 22.22 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 11 8 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 (72.73 18.18 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES

Voluntarily Identified Applicants # 3049 2611 165 273 122 0 38 19 11 1 11 10 8 0 49 0 1
Voluntarily Identified Applicants % 100 |85.63 5.41 8.95 4.00 0.00 1.25 0.62 0.36 0.03 0.36 0.33 0.26 0.00 1.61 0.00 0.03
Qualified External Applicants # 1801 |1559 99 143 67 0 19 10 6 0 6 6 4 0 26 0 1




Table B7: SENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)

Annlirante far Caraar Navalanmant Dranram

- . Dea‘f or Blin‘d or .. Significant | Partial or Epilepsy Significant ..
Upward Mobility to Senior Grade Levels . No. . N(Tt Disability Targeted Dev@opwental Traumgtnc S.erlous Serlous M]ss1r.1$ Mobility | Complete or cher Int'e llec':t.u al Psychiatric | Dwarfism Slgmﬁcant
GS/GM/GL GRADES Total | Disability | Identified | [02-03, Disability Disability ‘Bram leﬁc?ﬂty leﬁéulty Extremities Impairment | Paralysis Selzme Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

501 Goal # 12.00 2.00
Qualified External Applicants % 100 |(86.56 5.50 7.94 3.72 0.00 1.05 0.56 0.33 0.00 0.33 0.33 0.22 0.00 1.44 0.00 0.06
Referred Applicants # 821 |705 54 62 30 0 6 4 4 0 4 4 1 0 11 0 0
Referred Applicants % 100 |(85.87 6.58 7.55 3.65 0.00 0.73 0.49 0.49 0.00 0.49 0.49 0.12 0.00 1.34 0.00 0.00
Interviewed Applicants # 24 22 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 (91.67 8.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 56 48 2 6 3 0 0 1 0 0 0 0 0 0 2 0 0
External Selections % 100 |85.71 3.57 10.71 5.36 0.00 0.00 1.79 0.00 0.00 0.00 0.00 0.00 0.00 3.57 0.00 0.00
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program %  [100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
prl!bdlllb 101 Larecr UevelOpITierit Frogrdarit # 0 0 O 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program
%o 100 |(0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

bl!UlIb 10T Larecr UevelOpITieTit Frogrdarit # 0 0 O 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program
o 100 |[0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-13 or Equivalent # 329 282 26 21 6 0 0 4 0 0 0 0 2 0 0 0 0
GS-13 or Equivalent % 100 |85.71 7.90 6.38 1.82 0.00 0.00 66.67 0.00 0.00 0.00 0.00 33.33 |0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 5
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 11 7 1 3 1 0 0 0 0 0 0 0 0 0 1 0 0
Internal Applications % 100 |63.64 9.09 27.27 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 9.09 0.00 0.00
Qualified Internal Applicants # 10 7 0 3 1 0 0 0 0 0 0 0 0 0 1 0 0
Qualified Internal Applicants % 100 |70.00 0.00 30.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.00 0.00 0.00
Referred Applicants # 10 7 0 3 1 0 0 0 0 0 0 0 0 0 1 0 0
Referred Applicants % 100 |70.00 0.00 30.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.00 0.00 0.00
Interviewed Applicants # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 3 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 |66.67 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES
Voluntarily Identified Applicants # 2523 12156 118 249 110 2 23 20 6 1 11 3 3 1 49 0 3
Voluntarily Identified Applicants % 100 (85.45 4.68 9.87 4.36 0.08 0.91 0.79 0.24 0.04 0.44 0.12 0.12 0.04 1.94 0.00 0.12
Qualified External Applicants # 1524 11324 72 128 53 0 11 10 4 0 8 0 3 1 21 0 1
Qualified External Applicants % 100 |86.88 4.72 8.40 3.48 0.00 0.72 0.66 0.26 0.00 0.52 0.00 0.20 0.07 1.38 0.00 0.07
Referred Applicants # 869 745 52 72 30 0 7 5 2 0 4 0 1 1 15 0 1
Referred Applicants % 100 (85.73 5.98 8.29 3.45 0.00 0.81 0.58 0.23 0.00 0.46 0.00 0.12 0.12 1.73 0.00 0.12
Interviewed Applicants # 18 17 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 (94.44 0.00 5.56 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 49 41 1 7 0 0 0 0 0 0 0 0 0 0 0 0 0
CAREER DEVELOPMENT PROGRAM
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program %  [100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
APPICATItS 101 Ldleel DevelUpItiernt FTogrartt #+ 0 0 0 O 0 0 0 0 0 0 0 0 0 0 0 0 0




Table B7: SENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)
Deaf or | Blind or . . Epilepsy ..
- . No Not Disability Developmental | Traumatic | Serious Serious Missing Slgmfjlc.ant Partial or or Other | Intellectual Slgmﬁcal,ﬁ Significant
Upward Mobility to Senior Grade Levels e . Targeted R . . . .- Mobility | Complete . N Psychiatric | Dwarfism| .
GS/GM/GL GRADES Total| Disability | Identified | [02-03, Disability Disability Brain | Difficulty| Difficulty | Extremities Impairment | Paralysis Seizure | Disability Disorder (92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal # 12.00 2.00
o T 1100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00  ]0.00 0.00 0.00 000 Jo.00 [0.00 0.00 0.00  fo.00
DUIUbl!UIIb 101 Larecr UevelOpITierit Frograrit # 0 0 0 O 0 0 0 0 0 0 0 0 0 O 0 0 0
Selections for Career Development Program
o 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B§: MANAGEMENT POSITIONS - Distribution by Disability (Participation Rate)

Traumatic Dea'f or Blin.d of .. Significant | Partial or Epilepsy Significant -
y B ‘ No. ‘ N(Tt. Disability Targeted Deve-:lopr-n.ental Brain S%enous Serlous MlSSlljl-g Mobility | Complete or cher Int-elle?t‘ual Psychiatric | Dwarfism Slgmﬁcant
Upward Mobility To Management Positions Total | Disability | Identified | [02-03, e Disability . Difficulty | Difficulty | Extremities . . Seizure | Disability . Disfigurement
Disability Injury . . Impairment | Paralysis | . Disorder [92]
[05] [01] 06-99] [02] (03] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
Total Management # 1077 1014 24 39 15 0 0 6 3 2 0 4 0 0 0 0 0
Total Management % 100 |94.15 223 3.62 1.39 0.00 0.00 0.56 0.28 0.19 0.00 0.37 0.00 0.00 0.00 0.00 0.00
Executives # 424 1398 10 16 5 0 0 1 1 2 0 1 0 0 0 0 0
Executives % 100 |93.87 2.36 3.77 1.18 0.00 0.00 20.00 20.00 40.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 18
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 32 28 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Internal Applications % 100 |87.50 3.13 9.38 3.13 0.00 0.00 3.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 28 24 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 |85.71 3.57 10.71 3.57 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 28 24 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |85.71 3.57 10.71 3.57 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 8 7 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |87.50 0.00 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 13 13 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES
Voluntarily Identified Applicants # 1584 11328 85 171 78 0 27 14 4 2 4 8 0 0 28 0 4
Voluntarily Identified Applicants % 100 |83.84 5.37 10.80 4.92 0.00 1.70 0.88 0.25 0.13 0.25 0.51 0.00 0.00 1.77 0.00 0.25
Qualified External Applicants # 722|614 43 65 30 0 8 7 2 1 1 2 0 0 13 0 1
Qualified External Applicants % 100 |[85.04 5.96 9.00 4.16 0.00 1.11 0.97 0.28 0.14 0.14 0.28 0.00 0.00 1.80 0.00 0.14
Referred Applicants # 434 |373 26 35 16 0 3 4 0 0 0 0 0 0 10 0 0
Referred Applicants % 100 |85.94 5.99 8.06 3.69 0.00 0.69 0.92 0.00 0.00 0.00 0.00 0.00 0.00 2.30 0.00 0.00
Interviewed Applicants # 12 10 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |83.33 0.00 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 23 21 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
External Selections % 100 |91.30 8.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CAREER DEVELOPMENT PROGRAM

Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % ]100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Managers # 85 |73 5 7 2 0 0 2 0 0 0 0 0 0 0 0 0
Managers % 100 [85.88 5.88 8.24 235 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS

Vacancy Announcements # 5

Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 [100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B§: MANAGEMENT POSITIONS - Distribution by Disability (Participation Rate)

Traumatic Dea'f or Blin.d of .. Significant | Partial or Epilepsy Significant -
y B ‘ No. ‘ N(Tt. Disability Targeted Deve-:lopr-n.ental Brain S%enous Serlous MlSSlljl-g Mobility | Complete or cher Int-elle?t‘ual Psychiatric | Dwarfism Slgmﬁcant
Upward Mobility To Management Positions Total | Disability | Identified | [02-03, e Disability . Difficulty | Difficulty | Extremities . . Seizure | Disability . Disfigurement
Disability Injury . . Impairment | Paralysis | . Disorder [92]
[05] [01] 06-99] [02] (03] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
Referred Applicants # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 ]100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES
Voluntarily Identified Applicants # 427 |373 20 34 16 0 4 0 2 0 2 2 1 0 7 0 0
Voluntarily Identified Applicants % 100 |87.35 4.68 7.96 3.75 0.00 0.94 0.00 0.47 0.00 0.47 0.47 0.23 0.00 1.64 0.00 0.00
Qualified External Applicants # 221|199 10 12 6 0 0 0 0 0 1 1 0 0 4 0 0
Qualified External Applicants % 100 [90.05 4.52 5.43 2.71 0.00 0.00 0.00 0.00 0.00 0.45 0.45 0.00 0.00 1.81 0.00 0.00
Referred Applicants # 137|125 7 5 3 0 0 0 0 0 0 1 0 0 2 0 0
Referred Applicants % 100 |91.24 5.11 3.65 2.19 0.00 0.00 0.00 0.00 0.00 0.00 0.73 0.00 0.00 1.46 0.00 0.00
Interviewed Applicants # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 14 11 1 2 1 0 0 0 0 0 0 0 0 0 1 0 0
External Selections % 100 |78.57 7.14 14.29 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 7.14 0.00 0.00
CAREER DEVELOPMENT PROGRAM
Slots for Carcer Development Program # -
Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Carcer Development Program % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supervisors # 568 543 9 16 8 0 0 3 2 0 0 3 0 0 0 0 0
Supervisors % 100 ]95.60 1.58 2.82 1.41 0.00 0.00 0.53 0.35 0.00 0.00 0.53 0.00 0.00 0.00 0.00 0.00
INTERNAL COMPETITIVE PROMOTIONS
Vacancy Announcements # 0
Relevant Applicant Pool % 100 |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Applications % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualified Internal Applicants % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
NEW HIRES
Voluntarily Identified Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Voluntarily Identified Applicants % 100 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table B§: MANAGEMENT POSITIONS - Distribution by Disability (Participation Rate)

Traumatic Dea%f or Blin'd of L Significant | Partial or Epilepsy Significant .
N B . No. . Not Disability Targeted Devejlopr.n.ental Brain Serlous §er10us M1551pg Mobility | Complete or cher Int-elle?t‘ual Psychiatric | Dwarfism $1gn1ﬁcant
Upward Mobility To Management Positions Total | Disability | Identified | [02-03, Disability Disability Injury leﬁc'ulty leﬁ?ulty Extremities Impairment | Paralysis Selzure Disability Disorder (92] Disfigurement
[05] [01] 06-99] [02] (03] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
501 Goal % 12.00 2.00
Qualified External Applicants % 100 {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred Applicants % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Interviewed Applicants % 100 {0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
External Selections % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CAREER DEVELOPMENT PROGRAM

Eligible for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for Career Development Program % 100 [0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applicants for Career Development Program % 1100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development Program # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Selections for Career Development Program % 100 ]0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B9-1: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Participation Rate)

. Dez'tfor Bliqd or . Significant | Partial or Epilepsy Significant .
No Not Disability Developmental | Traumatic | Serious | Serious Missing . or Other | Intellectual L Significant

. . Targeted . . . . - Mobility | Complete . L Psychiatric | Dwarfism .

Awards Total Disability | Identified | [02-03, Disability Disability .Bram leﬁc.ulty D1fﬁ<':ulty Extremities Impairment | Paralysis S@zure Disability Disorder [92] Disfigurement
[05] [01] 06-99] [02] Injury [03]] Hearing Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]

TIME OFF AWARDS
Time-Off Awards 1 - 10 hours: Awards Given # 42 36 1 5 1 0 0 0 0 0 0 0 0 0 1 0 0
Time-Off Awards 1 - 10 hours: Awards Given % 100 85.71 2.38 11.90 2.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00
Time-Off Awards 1 - 10 Hours: Total Hours # 324 276 8 40 8 0 0 0 0 0 0 0 0 0 8 0 0
Time-Off Awards 1 - 10 Hours: Average Hours # 7.71 7.67 8 8 8 0 0 0 0 0 0 0 0 0 8 0 0
Time-Off Awards 11 - 20 hours: Awards Given # 63 57 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 11 - 20 hours: Awards Given % 100 90.48 3.17 6.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 11 - 20 Hours: Total Hours # 1008 908 32 68 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 11 - 20 Hours: Average Hours # 16 15.93 16 17 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 21 - 30 hours: Awards Given # 82 68 4 10 2 0 0 1 0 0 0 0 0 0 1 0 0
Time-Off Awards 21 - 30 hours: Awards Given % 100 82.93 4.88 12.20 2.44 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00
Time-Off Awards 21 - 30 Hours: Total Hours # 1968 1632 96 240 48 0 0 24 0 0 0 0 0 0 24 0 0
Time-Off Awards 21 - 30 Hours: Average Hours # 24 24 24 24 24 0 0 24 0 0 0 0 0 0 24 0 0
Time-Off Awards 31 - 40 hours: Awards Given # 56 51 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 31 - 40 hours: Awards Given % 100 91.07 3.57 5.36 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 31 - 40 Hours: Total Hours # 2159 1967 72 120 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 31 - 40 Hours: Average Hours # 38.55 38.57 36.0 40 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Awards Given # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Awards Given % |100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 41 or more Hours: Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Average Hours # |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CASH AWARDS
Cash Awards $500 and Under: Awards Given # 376 349 8 19 4 0 0 3 1 0 0 0 0 0 0 0 0
Cash Awards $500 and Under: Awards Given % 100 92.82 2.13 5.05 1.06 0.00 0.00 75.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards $500 and Under: Total Amount § 144,322 133,485 3,272 7,564 1,350 0 0 1,250 100 0 0 0 0 0 0 0 0
Cash Awards $500 and Under: Average Amount $ 383.83 382.48 409 398.13 337.5 0 0 416.67 100 0 0 0 0 0 0 0 0
Cash Awards: $501 - $999: Awards Given # 630 583 20 27 10 0 0 5 4 0 0 0 0 0 1 0 0
Cash Awards: $501 - $999: Awards Given % 100 92.54 3.17 4.29 1.59 0.00 0.00 50.00 40.00 0.00 0.00 0.00 0.00 0.00 10.00 0.00 0.00
Cash Awards: $501 - $999: Total Amount $ 475,001 440,540 15,014 19,447 7,276 0 0 3,406 3,200 0 0 0 0 0 670 0 0
Cash Awards: $501 - $999: Average Amount $ 753.97 755.64 750.7 720.27 727.6 0 0 681.2 800 0 0 0 0 0 670 0 0
Cash Awards: $1000 - $1999: Awards Given # 1025 951 26 48 12 0 0 6 4 0 0 1 0 0 1 0 0
Cash Awards: $1000 - $1999: Awards Given % 100 92.78 2.54 4.68 1.17 0.00 0.00 50.00 33.33 0.00 0.00 8.33 0.00 0.00 8.33 0.00 0.00
Cash Awards: $1000 - $1999: Total Amount $ 1,378,499 11,279,201 |36,427 62,871 15,867 0 0 8,446 4,897 0 0 1,000 0 0 1,524 0 0
Cash Awards: $1000 - $1999: Average Amount $ 1,345 1,345 1,401 1,310 1,322 0 0 1,408 1,224 0 0 1,000 0 0 1,524 0 0
Cash Awards: $2000 - $2999: Awards Given # 688 632 13 43 14 0 0 6 3 1 2 1 1 0 0 0 0
Cash Awards: $2000 - $2999: Awards Given % 100 91.86 1.89 6.25 2.03 0.00 0.00 42.86 21.43 7.14 14.29 7.14 7.14 0.00 0.00 0.00 0.00
Cash Awards: $2000 - $2999: Total Amount $ 1,540,030 1,411,771 30,962 97,297 31,577 0 0 13,309 6,400 2,500 4919 2,049 2,400 0 0 0 0
Cash Awards: $2000 - $2999: Average Amount § 2,238 2,234 2,382 2,263 2,256 0 0 2,218 2,133 2,500 4,919 2,049 2,400 0 0 0 0
Cash Awards: $3000 - $3999: Awards Given # 267 254 6 7 4 0 0 3 1 0 0 0 0 0 0 0 0
Cash Awards: $3000 - $3999: Awards Given % 100 95.13 2.25 2.62 1.50 0.00 0.00 75.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $3000 - $3999: Total Amount $ 867,048 825,666 19,082 22,300 12,900 0 0 9,900 3,000 0 0 0 0 0 0 0 0
Cash Awards: $3000 - $3999: Average Amount $ 3,247 3,251 3,180 3,186 3,225 0 0 3,300 3,000 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Awards Given # 130 125 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Awards Given % 100 96.15 1.54 231 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $4000 - $4999: Total Amount $ 548,194 525,844 8,500 13,850 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Average Amount § 4,217 4,207 4,250 4,617 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Awards Given # 94 92 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Awards Given % 100 97.87 2.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $5000 or more: Total Amount $ 581,452 |571,452 10,000 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Average Amount $ 6,186 6,211 5,000 0 0 0 0 0 0 0 0 0 0 0 0 0 0

OTHER AWARDS




Table B9-1: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Participation Rate)

. Dea}f or B]in.d o . Significant | Partial or Epilepsy Significant .
No Not Disability Targeted Deve?lop?ental Traun?atlc Serlous Serlous MlSSlTlg Mobility | Complete or cher Intlele?t}lal Psychiatric [ Dwarfism $1gn1ﬁcant
Awards Total Disability | Identified | [02-03, Disability Disability ‘Braln leﬁc-ulty leﬁcfulty Extremities Impairment | Paralysis Selzure Disability Disorder 92] Disfigurement
[05] [01] 06-99] [02] Injury [03]| Hearing Seeing [31] (40] [60] Disorders [90] [91] [93]
[19] [20] [82]
Total QSIs Awarded # 101 97 2 2 1 0 0 0 0 0 0 1 0 0 0 0 0
Total QSIs Awarded % 100 96.04 1.98 1.98 0.99 0.00 0.00 0.00 0.00 0.00 0.00 100.00  [0.00 0.00 0.00 0.00 0.00
Total Benefit $ 295,558 286,225 5,462 3,871 2,659 0 0 0 0 0 0 2,659 0 0 0 0 0
Average Benefit $ 2,926 2,951 2,731 1,936 2,659 0 0 0 0 0 0 2,659 0 0 0 0 0
Total Performance Based Pay Increases Awarded # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Performance Based Pay Increases Awarded % 0 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Benefit $ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Benefit $ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Table B9-2: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Inclusion Rate)

. Dee?f or Blin.d or . Significant | Partial or Epilepsy Significant .
Pe'rsons ' No' . No't Disability Targeted Deve.lopr.n.ental Traun}atlc Serlous Serlous M1551p.g Mobility | Complete or cher Int;lle(?t}lal Psychiatric | Dwarfism Slgnlﬁcant
Awards Total | Without | Disability | Identified [02-03, Disability Disability ABram leﬁc.ulty leﬁc-ulty Extremities Impairment | Paralysis Selzure Disability Disorder [92] Disfigurement
Disability [05] [01] 06-99] [02] Injury [03]] Hearing | Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
TIME OFF AWARDS
Time-Off Awards 1 - 10 hours: Awards Given # 42 37 36 1 5 1 0 0 0 0 0 0 0 0 0 1 0 0
Time-Off Awards 1 - 10 hours: Awards Given % 100 88.09 85.71 2.38 11.90 2.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00
Time-Off Awards 1 - 10 Hours: Total Hours # 324 284 276 8 40 8 0 0 0 0 0 0 0 0 0 8 0 0
Time-Off Awards 1 - 10 Hours: Average Hours # 7.71 16 7.67 8 8 8 0 0 0 0 0 0 0 0 0 8 0 0
Time-Off Awards 11 - 20 hours: Awards Given # 63 59 57 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 11 - 20 hours: Awards Given % 100 93.65 90.48 3.17 6.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 11 - 20 Hours: Total Hours # 1008 940 908 32 68 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 11 - 20 Hours: Average Hours # 16 32 15.93 16 17 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 21 - 30 hours: Awards Given # 82 72 68 4 10 2 0 0 1 0 0 0 0 0 0 1 0 0
Time-Off Awards 21 - 30 hours: Awards Given % 100 87.81 82.93 4.88 12.20 2.44 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00
Time-Off Awards 21 - 30 Hours: Total Hours # 1968 1728 1632 96 240 48 0 0 24 0 0 0 0 0 0 24 0 0
Time-Off Awards 21 - 30 Hours: Average Hours # 24 48 24 24 24 24 0 0 24 0 0 0 0 0 0 24 0 0
Time-Off Awards 31 - 40 hours: Awards Given # 56 53 51 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 31 - 40 hours: Awards Given % 100 94.64 91.07 3.57 5.36 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 31 - 40 Hours: Total Hours # 2159 2039 1967 72 120 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 31 - 40 Hours: Average Hours # 38.55 75 38.57 36.0 40 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Awards Given # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Awards Given % |100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards 41 or more Hours: Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards 41 or more Hours: Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CASH AWARDS
Cash Awards $500 and Under: Awards Given # 376 357 349 8 19 4 0 0 3 1 0 0 0 0 0 0 0 0
Cash Awards $500 and Under: Awards Given % 100.00 [94.95 92.82 2.13 5.05 1.06 0.00 0.00 75.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards $500 and Under: Total Amount $ 144322 [136757 |133485 3272 7564 1350 0 0 1250 100 0 0 0 0 0 0 0 0
Cash Awards $500 and Under: Average Amount $ 383.83 [791 382.48 409 398.13 337.5 0 0 416.67 100 0 0 0 0 0 0 0 0
Cash Awards: $501 - $999: Awards Given # 630 603 583 20 27 10 0 0 5 4 0 0 0 0 0 1 0 0
Cash Awards: $501 - $999: Awards Given % 100.00 |[95.71 92.54 3.17 4.29 1.59 0.00 0.00 50.00 40.00 0.00 0.00 0.00 0.00 0.00 10.00 0.00 0.00
Cash Awards: $501 - $999: Total Amount $ 475001 [455554 1440540 15014 19447 7276 0 0 3406 3200 0 0 0 0 0 670 0 0
Cash Awards: $501 - $999: Average Amount $ 753.97 1506 755.64 750.7 720.27 727.6 0 0 681.2 800 0 0 0 0 0 670 0 0
Cash Awards: $1000 - $1999: Awards Given # 1025 977 951 26 48 12 0 0 6 4 0 0 1 0 0 1 0 0
Cash Awards: $1000 - $1999: Awards Given % 100.00 |[95.32 92.78 2.54 4.68 117 0.00 0.00 50.00 33.33 0.00 0.00 8.33 0.00 0.00 8.33 0.00 0.00
Cash Awards: $1000 - $1999: Total Amount § 1378499 (1315628 1279201 |36427 62871 15867 0 0 8446 4897 0 0 1000 0 0 1524 0 0
Cash Awards: $1000 - $1999: Average Amount $ 1344.88 |2746 1345.11 1401.04 1309.82 132223 |0 0 1407.70 122423 |0 0 1000 0 0 1524 0 0
Cash Awards: $2000 - $2999: Awards Given # 688 645 632 13 43 14 0 0 6 3 1 2 1 1 0 0 0 0
Cash Awards: $2000 - $2999: Awards Given % 100.00 [93.75 91.86 1.89 6.25 2.03 0.00 0.00 42.86 21.43 7.14 14.29 7.14 7.14 0.00 0.00 0.00 0.00
Cash Awards: $2000 - $2999: Total Amount $ 1540030 |1442733 |1411771 30962 97297 31577 0 0 13309 6400 2500 4919 2049 2400 0 0 0 0
Cash Awards: $2000 - $2999: Average Amount $ 2238.42 |4615 2233.82  |2381.66 2262.71 2255.5 0 0 2218.17 [2133.33 2500 4919 2049 2400 0 0 0 0
Cash Awards: $3000 - $3999: Awards Given # 267 260 254 6 7 4 0 0 3 1 0 0 0 0 0 0 0 0
Cash Awards: $3000 - $3999: Awards Given % 100.00 [97.38 95.13 2.25 2.62 1.50 0.00 0.00 75.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $3000 - $3999: Total Amount $ 867048 844748 825666 19082 22300 12900 0 0 9900 3000 0 0 0 0 0 0 0 0
Cash Awards: $3000 - $3999: Average Amount $ 3247.37 |6431 3250.66  |3180.33 3185.71 3225 0 0 3300 3000 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Awards Given # 130 127 125 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Awards Given % 100.00 [97.69 96.15 1.54 2.31 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $4000 - $4999: Total Amount $ 548194 534344 |525844 8500 13850 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999: Average Amount $ 4216.88 |8457 4206.76 14250 4616.67 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Awards Given # 94 94 92 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Awards Given % 100.00 [100.00 97.87 2.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $5000 or more: Total Amount $ 581452 1581452 571452 10000 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more: Average Amount $ 6185.66 (11211 6211.44 |5000 0 0 0 0 0 0 0 0 0 0 0 0 0 0
OTHER AWARDS
Total QSIs Awarded # 101 99 97 2 2 1 0 0 0 0 0 0 1 0 0 0 0 0
Total QSIs Awarded % 100.00 [98.02 96.04 1.98 1.98 0.99 0.00 0.00 0.00 0.00 0.00 0.00 100.00 [0.00 0.00 0.00 0.00 0.00




Table B9-2: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Inclusion Rate)

. Degf or Blin.d or . Significant | Partial or Epilepsy Significant .
Pe.rsons . No. . No.t Disability Targeted Deve'lopr'n.ental Trau@atlc Serlous S.erlous MlSSll"l'g Mobility | Complete or cher Intf:lle(ft}lal Psychiatric | Dwarfism Slgmﬁcant
Awards Total Wlth.otlt Disability | Identified [02-03, Disability Disability .Braln leﬁc.ulty leﬁc.:ulty Extremities Impairment | Paralysis Selzure Disability Disorder 92] Disfigurement
Disability [05] [01] 06-99] [02] Injury [03]| Hearing | Seeing [31] [40] [60] Disorders [90] [91] [93]
[19] [20] [82]
Total Benefit $ 295558 1291687  |286225 5462 3871 2659 0 0 0 0 0 0 2659 0 0 0 0
Average Benefit $ 2926 5682 2951 2731 1936 2659 0 0 0 0 0 0 2659 0 0 0 0 0
Total Performance Based Pay Increases Awarded # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Performance Based Pay Increases Awarded % |0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Benefit $ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Benefit $ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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