VACANCY ANNOUNCEMENT - INTERNATIONAL DEVELOPMENT INTERN (IDI) 

Agency Name: USAID 

Vacancy Announcement Number: BS-02/94-IDI-BJD 

Apply Online: http://www.avuedigitalservices.com/usaid/applicant.html 

Opening Date: 01/27/2003 

Closing Date: 02/18/2003 

Area of Consideration: US citizens 

Position Title, Series, Grade: INTERNATIONAL DEVELOPMENT INTERN, Program/Project Development Officer (Intern), FS-6 

Promotion Potential: 06 

Salary: $32,811.00 - $32,811.00 Annual 

Duty Location(s): Worldwide 

Work Schedule: Full Time 

Time Limit: Career Candidate 

Notes: 

Contact Name: Recruitment 

Contact Phone: 202 712 0665 

Contact Email: recruitment@usaid.gov 

The International Development Intern (IDI) Program: The IDI program is USAID's junior officer, entry-level program into the Foreign Service. The IDI program seeks the best-qualified junior professional candidates who are willing to make a long-term career commitment to the Foreign Service and international development. IDIs begin their careers in formal training programs that are followed by rotational on-the-job, Washington-based training for up to one year. After completion of Washington training, IDIs are assigned to overseas mission and receive broad-based training through rotational assignments. The total IDI training plan is approximately three years. Successful candidates will become representatives of USAID and the U.S. Government in the worldwide development arena. New Foreign Service Officer IDIs have five years in which to earn tenure in the Foreign Service. Tenure requirements include foreign language proficiency, and successful completion of at least three years with the Agency, of which two years have to have been on a permanent overseas assignment in one of USAID's field missions. The three-year IDI training program is included in the five-year tenure requirement. 

DUTIES: 

In the overseas mission, International Development Intern (IDI) junior Program and Project Development Officers (PO/PDO) are assigned to rotational assignments so that they will understand the functions of the entire mission. However, the majority of time will be spent in their respective program office with the following duties: strategic planning and policy formulation, and direct and indirect support to technical offices to ensure compliance with USAID policies, rules, and regulations, and to facilitate program implementation. Additionally, PO/PDOs take the lead in performance reporting; programming and performance-based budgeting; and program/policy coordination with other donors and USG agencies. These officers frequently serve as the point of contact for public outreach. 

KNOWLEDGE, SKILLS AND ABILITIES:

Ability to apply basic analytical methods to various program or project aspects. 

Ability to organize, plan, and direct the work of others. 

Ability to plan and accomplish activities and/or assignments. 

Ability to work in a team environment. 

Ability to communicate effectively other than in writing. 

Ability to communicate in writing. 

QUALIFICATION REQUIREMENTS: 

MINIMUM EDUCATIONAL AND WORK REQUIREMENTS 

A Bachelor of Arts or Science in political science, economics, government, sociology, public administration, international development, history, English, anthropology, or business administration with a minimum of two years of work-related experience in the major; OR 

A Masters of Arts or Science in one of the fields named above with one year experience in the major field. 

Academic degrees must be received at the time of application to be considered. 

OTHER QUALIFICATION REQUIREMENTS 

Applicants must be U.S. citizens. 

Applicants must meet all qualification requirements by the closing date of this announcement. 

BASIS OF RATING 

You will be rated based on your qualifications for this position as evidenced by the education, experience, and training you report relative to this position which shows that you possess the knowledge, skills, and abilities required. Paid or unpaid experience will be considered. 

OTHER SIGNIFICANT FACTS: 

Medical Clearance - A medical clearance for the applicant is required prior to being hired for this position. Foreign Service members must be able to serve at any overseas post. Many facilities are remote, unhealthy, or have limited medical support. Therefore, each applicant must meet medical fitness standards which are, of necessity, often more rigorous than those of other professions. Prior to being appointed to the Foreign Service, applicants must have a thorough medical examination and receive an unlimited medical clearance for assignment worldwide. After receiving a conditional offer of employment, each applicant is provided with instructions for the examining physician(s), which outline the precise requirements. Applicants living within a fifty-mile radius of Washington, DC, must have the medical exam performed by the Department of State Office of Medical Services. USAID considers the medical condition of eligible family members for assignment purposes. Therefore, USAID requires medical clearances for eligible family members before they can travel overseas to accompany an employee on assignment at US Government expense. Family members who, for medical reasons, cannot accompany an employee on an overseas assignment, are eligible to receive a separate maintenance allowance. 

These are Testing Designated Positions (TDPs) under the Agency's approved Drug-Free Work Place Program. All applicants selected for this position will be subject to random drug testing once they begin working for the Agency. 

Worldwide Availability - Worldwide availability is an essential qualification for appointment to the Foreign Service. Foreign Service Officers will spend the majority of their careers overseas and must be willing to accept assignments at any USAID location, almost all of which are in Africa, Latin America and the Caribbean, Asia and the Near East, and Eurasia. Once appointed, the incumbent of an assigned position may be reassigned/relocated to any geographical location where the employees' services are needed as determined by headquarters. 

Applicants must submit a complete application package that is received by the closing date of this announcement. 

All applicants will be considered without regard to race, color, religion, national origin, marital status, political affiliation, age, sex, sexual orientation, handicapping condition, membership in an employee organization, or any other non-merit factors. 

This agency provides reasonable accommodation to applicants with disabilities. If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency. The decision on granting reasonable accommodation will be on a case-by-case basis. 

Moving expenses are authorized. 

Relocation expenses are authorized. 

As a condition of employment, all male applicants born after December 31, 1959, must have registered for the selective service. If selected for this position, the applicant must sign a statement certifying his registration, or the applicant must demonstrate exempt status under the Selective Service Law. 

USAID is an excepted service of the Federal Government and is required to allow 5 years to reach tenure in the Agency. Therefore, given the mandatory retirement age of 65, there is an upper age limit of 59 years of age at the time of appointment. 

Security Clearance - A background investigation is also required for all applicants. Eligible applicants will be asked to submit forms required for a security clearance and suitability determination for appointment to the Foreign Service. The clearance process considers such factors as: registration for the Selective Service; failure to repay a US government-guaranteed student loan; past problems with credit or bankruptcy; failure to meet tax obligations; unsatisfactory employment records; violations of the law; drug or alcohol abuse; a criminal record; extensive travel; education; residence and/or employment overseas; dual citizenship; foreign contacts; immediate family or relatives who are not citizens of the United States and/or a foreign born spouse; or less than honorable discharge from the armed forces. Investigations, which usually take several months, include current and previous contacts, supervisors, and coworkers. These investigations are conducted by USAID in cooperation with other federal, state, and local agencies. 

Veteran's preference applies. Qualified veterans will be considered consistent with the requirements of the Foreign Service Act. 

Foreign Language Requirement: Language proficiency is required for tenure in the Foreign Service. Please provide information on your language skills on the Additional Information screen in the on-line application. Selected applicants who do not have proficiency in a foreign language will receive language training to demonstrate language proficiency before going overseas. 

Federal base salary levels are adjusted annually to accommodate cost-of-living increases. These are base salary levels and do not include the current 11.48% locality pay that is paid while on training in Washington, DC. Applicants who accept these positions are Federal Government Employees. 

Upon selection, IDI applicants who do not reside in the Washington metropolitan area will be reimbursed for their and their eligible family members' (EFM) assignment travel to Washington, DC and shipment of their household effects. IDIs will be expected to spend 6 to 18 months in Washington, DC prior to their first overseas assignment. 

At overseas post, IDIs receive non-taxable government housing and where applicable, a non-taxable cost-of-living allowance. They may also receive a "school-away-from-post" allowance for the education of their dependent children. A taxable differential of 5-25% of basic salary may be paid for service at designated overseas hardship posts where living conditions are difficult. 

Other benefits include paid annual leave, home leave, sick leave; contributory government life and group health insurance and retirement; medical care and hospitalization overseas; transportation to and from post; shipment of authorized weights of household effects, and where permitted, shipment of a motor vehicle. 

IDIs employed with USAID are under the Foreign Service Pension System (FSPS), and may voluntarily retire at age 50 with 20 years of service. Such service includes all creditable government and military service. Retirement is mandatory at age 65.

